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CBC forum focuses
on the challenge 
of reaching more of
Milwaukee’s jobless

A panel of individuals on the front
lines of Milwaukee’s workforce devel-
opment discussed the challenge of
reaching more people in need of jobs
during a recent Community Brain-
storming Conference forum at St.
Matthew CME Church.
On the panel was U.S. Sen. Tammy

Baldwin, Milwaukee Area Workforce
Funding Alliance Director Tim Mc-
Murty II, Earl Buford, President and
CEO of Employ Milwaukee, India
McCanse, State Program Director for
the Corporation for National & Com-
munity Service, Mark Kessenich,
President and CEO of WRTP/BIG
STEP,  and Ralph Hollmon,  President
and CEO of Milwaukee Urban
League.
According to the U.S. Bureau of Labor Statistics, the national unemploy-

ment rate is 4.9% as of August 2016. The unemployment rate in Wisconsin
is 4.2%. Milwaukee has the highest Black male unemployment rate in the
country, at 54.8 according to a UW-Milwaukee report.  For Whites, the city
unemployment rate is 4.7%. 
An article by the Milwaukee Journal Sentinel found that in 2015 Wiscon-

sin's Black unemployment rate was twice that of the national unemployment
rate at the height of the recession—9.9%. That figure is based on the number
of African Americans receiving unemployment benefits and thus is inaccurate.
It does not include people who have dropped out of the labor market.
McMurty spoke about Milwaukee being at a crossroads, stating that there

is an economic boom happening in Milwaukee and he wants individuals seek-
ing employment to have the right information when it comes to gaining ac-
cess. 
McMurty compared the current economic development to Milwaukee’s

manufacturing boom--which declined in the 1970s--but allowed many African
Americans access to employment during the great migration when, from 1916
to 1970, more than 6 million African Americans moved from the rural
South—drawn to jobs in industrial cities where they faced a more subtle form
of racial discrimination. 
McMurty said the employment opportunities have shifted, but many of the

obstacles are still the same, adding the process for obtaining employment
needs tweaking. At the same time, those seeking employment have to put
forth a solid effort at all steps in the
process.
“We’re not reaching into the com-

munity hard enough,” said Buford
who spoke candidly about the recent
unrest in the Sherman Park neighbor-
hood. He said Employ Milwaukee
hopes to have a big impact with
neighborhood Job Center Access
Points, a model used by Ferguson,
Mo., Detroit and Baltimore to pro-
vide easier access to employment op-
portunities for residents. 
“We’re bringing in state agencies

at these [Access Points] dates. People
come in and not only are they signing
intake forms, they may be eligible for
unemployment, they may be eligible
for food stamps, they may be eligible

Highly regarded Black Children's'
advocate Wanda Montgomery, is the
2016 Community Brainstorming
Conference (CBC) James Howard
Baker Award recipient. 
The award, given annually by the

CBC in honor of the late James
Howard Baker, is to recognize the
contributions and commitment of the
recipient to the political and eco-
nomic empowerment of African
Americans in the community as ex-
emplified by Baker.
Montgomery

has dedicated
her life to the
pursuit of ex-
cellence in the
fields of child
e d u c a t i o n ,
child welfare
and commu-
nity engage-
ment. 
She holds a

Masters Degree in Educational Pol-
icy and Leadership and a Bachelors
in Community Education, and has
spent decades in putting knowledge
into action in her professional career,
community involvement, and com-
mittee work.
She serves as the First Vice-Chair-

person of the Board of Directors of
the National Black Child Develop-
ment Institute, and is a Charter mem-
ber, and current President of the
Black Child Development Institute-
Milwaukee Affiliate.
Her accomplishments have been

demonstrated and recognized by
many throughout Wisconsin and na-
tionally. 
Her awards and recognition's are

far too numerous to mention here,
suffice it to say that Montgomery is
an extremely accomplished individ-
ual and certainly an asset to our com-
munity and fully deserving of the
Baker award.
The award will be presented at the

27th Anniversary of the CBC Dinner
at the Radisson North Shore Hotel,
7065 North Port Washington Road,
on Friday October 14 at 6:30 p.m.
The Honorable Keith Ellison, U.S.

Representative from the Fifth Con-
gressional District of Minnesota will

Wisconsin Home Energy Assistance 
Program provides new locations to help 
more Milwaukee County residents stay warm

The Milwaukee County Department of Health
and Human Services (DHHS) launches its 2016-
17 Wisconsin Home Energy Assistance Program
(WHEAP) Season this Saturday, October 8 with
new locations to serve individuals on the far north
and far south suburbs of Milwaukee.
WHEAP is a state program that is administered

in Milwaukee County by DHHS. WHEAP pro-
vides qualified residents with a one-time annual
payment to make energy (heating and electric) bills
more affordable.
“With our two new locations, we are expanding

our reach to help thousands more households in
Milwaukee County apply for energy assistance,”
says DHHS Director Héctor Colón. “We are com-
mitted to providing better access to our services
and creating greater awareness about our programs
so that all who are eligible can know their options
and can easily apply.”
In partnerships with service providers UMOS

and Community Advocates, Milwaukee County
hopes to serve 70,000 households this season with
Energy Assistance. The County has made several
changes to make applying easier, providing op-
tions to schedule appointments online, on the
phone or in person, decreasing long lines and wait
times. The County is also working to increase
awareness of the program to residents who may
not even know they are eligible.

“This year, we are using targeted approaches to
reach the north and south suburbs, senior citizens,
recent grads, new homeowners just starting out,
and the average working person just trying to make
ends meet, to let them know they could be eligi-
ble,” said Diane Zettelmeier, Energy Assistance
Program Coordinator for Milwaukee County.
“Adding these two new locations will better enable
us to reach these people.”
Residents can find more information about the

program, eligibility and locations online at
www.energyassistancemke.org. To schedule ap-
pointments to apply for WHEAP, residents can call
414-270-4-MKE or visit the website. There are
also flexible walk-in options at each location. Peo-
ple can apply anytime before May 15, 2017 to re-
ceive the benefits.

New locations make applying
easy for far north and far south
Milwaukee suburb residents

Child advocate Wanda 
Montgomery to 
receive Community 
Brainstorming James
Howard Baker Award

(continued on page 5)
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“If you don’t vote
it goes to the can-
didate you may
not want in office.
Hillary (Clinton)
is for the middle
class. We need to
carry on what
(President)
Obama started.”

Charlotte
Traylor

“Because this
election is
going to create
the landscape
and destiny for
generations of
communities
and families.”

Shontina
Gladney

“You will become
(as a voter) the
voice for the
voiceless. Many
individuals have
lost their right to
vote. By choosing
not to vote, you
are giving the
winner your unso-
licited permission to act upon your be-
half.”

Duane
Gladney

“If you don’t
vote, that’s a
vote for the op-
position (Don-
ald Trump).
Trump is a
chump!” A.J. 

Traylor

QUESTION OF THE WEEK:QUESTION OF THE WEEK:
WHY IS IT IMPORTANT TO WHY IS IT IMPORTANT TO
VOTE IN THE UPCOMING VOTE IN THE UPCOMING
PRESIDENTIAL/GENERALPRESIDENTIAL/GENERAL
ELECTIONS (NOV. 8)?ELECTIONS (NOV. 8)?

Beth’s “Friend” Raiser at Garfield 502
Westcare Wisconsin Regional Vice President Elizabeth Coggs (seated at right) celebrated her one
year anniversary in the position with “Beth’s ‘Friend’ Raiser,” at Garfield’s 502 on Garfield Avenue
recently. The event was a hygiene fundraiser for youth the organization serves. Coggs is seen with
her staff and personal assistant, Dorleatha Campbell (seated at left) and some of the socks, wash-
cloths, deodorant, soap, toothpaste and other items they collected.

Homerun legend Hank Aaron highlights
exciting final week of Brewers baseball 

Other season ending highlights--
A: Brewer Jonathan Villar holds his
2016 WE Energies High Energy
Player of the Year award. B: Brew-
ers slugger Chris Carter will share
the National League Homerun
crown with Colorado Rockies player
Nolan Arenado. They both finished
the season with 41 HR’s. C: Ryan
Braun may have taken his last at
bats with the team.--Kemp photos

Henry Aaron’s
“Chasing The
Dream” Foundation
scholarships

Homerun King Henry Aaron talks about his career and his Chasing
The Dream Foundation during the annual event held recently at Miller
Park. The foundation, founded in 1994, helps deserving Boys & Girls
Club youth with exceptional abilities and limited financial resources a
chance at chasing their dream--from developing their talent in sports
and performance arts to becoming a scientest or a pilot. So far over
$470,000 in scholarship awards have been awarded.Forty-four stu-
dents received scholarships.--Photo by Yvonne Kemp

Boys and Girls Club receives gift from Brewers Foundation
Vincent Lyles, President and CEO of Boys & Girls Clubs of Greater
Milwaukee, holds up a check for $65,493 his organization received
from the Brewers Community Foundation before one of the last games
this year at Miller Park. The money will go to support the operations
and mission of the organization.--Photo by Yvonne Kemp

Photo by Yvonne Kemp
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By Angela Simmons

In August, Wisconsin Department
of Workforce Development Secre-
tary Raymond Allen was joined by
city and state elected officials as
he talked about the mobile job
centers that will soon drive into
Milwaukee neighborhoods. That
same month, Gov. Scott Walker
announced the state would spend
more than $4 million to spur
workforce development on the
north side. Walker said some of
the money will pay for mobile re-
sponse job centers to set up in
zip codes where unemployment
is high and access to resources
is limited. The mobile center will
be run by the Department of
Workforce Development. This is
just one of the initiatives intro-
duced to meet the job needs of
Black Milwaukeeans.
--Photo courtesy of Bonnie Petrie,

WUWM.com

(continued on page 5)
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The 10th Annual Caring for the
Caregiver Conference, an event
dedicated to supporting family and
professional caregivers, will be on
Dec. 3 from 9 a.m. to 4 p.m. at the
Marquette University Alumni Me-
morial Union.
The event will feature an out-

standing keynote from the former
Director of the Milwaukee County
Department on Aging, Stephanie
Sue Stein, titled “Caregiving: Valu-
ing the Invaluable.” 
In addition to a gourmet lunch,

door prizes and a supportive envi-
ronment with other caregivers, at-
tendees can choose to participate in
workshops, ranging in topics from
Alzheimer’s disease, mental health,
art therapy, senior financial plan-
ning and more. 
Caregivers will also have access

to resource specialists, community
information booths, and consulta-
tion time with experts from the
Alzheimer's Association, Parkin-
son’s Association, elder law attor-
neys, and more.
“This year’s event theme, ‘Silver

Linings,’ encourages caregivers to
always consider the positive impact
they have on those they care for,

while reminding them that caring
for themselves is equally as impor-
tant,” said Rachel Olson, Interfaith
Older Adult Programs’ Director of
Family Caregiver Support.
Registration is now open and

costs $15 per person. Caregivers
can register online at interfaith-
milw.org/caregiverconference16, or
by calling (414) 220-8600. Schol-
arships or reimbursement for
respite care may be available:
please call to learn more.
Sponsorships are also available

for the conference. All sponsors
who contribute $250 or more will

receive a display table and adver-
tising in event materials. Call (414)
220-8600 to learn more about
sponsorships.
Interfaith organizes the confer-

ence, in collaboration with: the
Alzheimer’s Association of South-
eastern Wisconsin, Aurora Health
Care, Crossroads Care Center,
Golden Living – Heritage Square,
IndependenceFirst, Marquette Uni-
versity, New Health Services, Sea-
sons Hospice, St. Camillus, the VA
Medical Center, VITAS Innovative
Hospice, and other legal coordina-
tors.

Gettin’ his
funny on!
Local and nationally known comedian Marlon
Hill had the audience at the Radisson Hotel on
Port Washington rolling on the floor with his blis-
teringly funny stand-up routine. Called “Laughing
with the Lord Comedy Hour Starring Marlon Hill.”
Besides clean laughs, the comedy hour also fea-
tured a “Stand Up 2 Breast Cancer” showcase.

--Photos by Yvonne Kemp

Announcing the 10th Anniversary of the
Caring for the Caregiver Conference
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Can one person or entity be the
problem plaguing the black commu-
nity, preventing us from becoming
totally free?
My entrance into this life as a

black person in Milwaukee couldn’t
have been orchestrated any better for
the path I walk today. 
Being born one year after Medgar

Evers and President Kennedy’s as-
sassination, and two months before
Malcolm X’s assassination, my young eyes saw the pain,
fear, and anger many blacks had after Dr. King’s and the
above mentioned assassinations. Passing through the na-
tional guards, I remember having to get my mother to
work before curfew. While walking I believe I saw a few
tanks as well. Seeing those things growing up may have
triggered some form of hate for authority figures.
As My journey continued through black Milwaukee, I

watched the community we once shared with many start
to become our own. 
The whites began moving out as we continued our free-

dom fights for fair housing, education and employment.
Life in black Milwaukee seemed to be a great place to
live and grow. Everyone seemed so proud to be greeted
always with either a smile, a hug and much laughter. 
It wasn’t long before a change began to occur, some-

thing happened. I’m not sure if we “The people” began
giving up on ourselves, fighting over who would stay in
the fields and who would live in the mansions. I wonder
had we forgotten about protecting the future of the chil-
dren, the future of our existence? 
What were we thinking after we obtained and then

began selling off our homes and businesses? As we began
the black on black killings, that continue to this day, did

we stop to ask “When did this begin?”
Was it after our black professionals and decent job

holders went running to the suburbs? Was it after they
moved into private subsections showing a sign of selfish
behavior, leaving the remaining black community that
was not financially or mentally stable to fend for them-
selves? They were left with attacks, slum lords, drugs
dealers and poverty predators hoping and praying that the
next messiah was coming.
It’s important for me to be able to recognize our weak-

nesses and our strengths from yesterday. In order to not
make the same mistakes tomorrow. We, as black people,
must separate fantasy from reality. We must believe that
self-love is the key.
Can one person or entity be the problem plaguing the

black community?
Yes. When they become one or more problems. Each

individual problem affects a community as a whole. We
must come together and stand against all violence, the
lack of growth, and a lack of common knowledge that
will prevent black development in and outside our com-
munities. We must break the chains of our self-bondage
which will allow us to conquer total peace with justice. -
- Torre m Johnson Sr/president and founder of Xmen
United

No over-the-counter remedy for what
ails the city’s public schools
OK class, let’s start today’s lesson

with a simple arithmetic problem.
How many Black children have

dropped out, graduated in need of reme-
dial education, or otherwise slipped
through the education cracks since
1976?
In essence, how many Black children

have been failed by the educracy and as
a result are looking up through a cement
floor at missed opportunities and so-
cioeconomic stability?
Obviously, using available data and

methodologies, attaining exact figures
is all but implausible. But using sim-
plistic variables—the drop out, unem-
ployment and incarceration rates—you
can surmise the extent of the problem
and its impact on our community.
Despite dozens of “reforms,” addi-

tional financing and new leadership
every three to four years, Milwaukee
has “lost” untold thousands of Black
children since the most significant cure-
all of 1976: The court ordered desegre-
gation process.
Forty years, and as many promises

for educational equality—integration,
magnet schools, phonics, clusters, site
based management, a return to neigh-
borhoods, common core—yet in some
respects the situation has worsened for
Black children. The drop out rate has
dropped to about 40% last year, but the
gap between White and Black academic
achievement has remained stubbornly
wide.
Five years ago it was revealed Black

fourth graders had the lowest reading
proficiency rate in the country.
Two years ago Black eighth graders

joined that disreputable club. Anyone
who has studied education will tell you
that if a child isn’t reading by fourth
grade he or she will probably never
catch up, and his or her educational and
life journey will be a dream deferred.
Which is not to say the “internal” re-

forms were not well meaning or mini-
mally effective (the few that have
survived the challenges of special inter-
ests intent on maintaining the status
quo, that is).
But if we learned nothing else as

we’ve ridden this merry go round, it’s
that there is no over-the-counter medi-
cine for what ails the public school sys-
tem.
Moreover, as long as this city main-

tains its ranking as the most impover-
ished city in the country, the educational
crisis will be all the more forbearing.
Interestingly, while each of the afore-

mentioned “reforms” have come from
within the educracy, demands from ex-
ternal stakeholders—parents and politi-
cians—have generally been bolder and
more controversial.
Nearly 20 years after the Milwaukee

Urban League lobbied the Milwaukee
School Board to apply for a federal
school choice grant (yeah, you read that
correctly, a voucher program), State
Rep. Polly Williams introduced a leg-
islative proposal to carve out an inde-
pendent Black school district!
Polly’s bill was a direct response to

what she assessed as a system of educa-
tional apartheid in Milwaukee, an edu-
cracy where Black kids got the short
end of the stick (the pointed end). Black
graduation rates were worse than when
desegregation was ordered (and some
believed because of it), the suspension
rate was astronomical and a majority of
our children were one to two years be-
hind their grade levels in reading and
math.
The teachers union blamed the par-

ents. The administration blamed the
state. The janitors were blaming dirt and
the parents were blaming racism and all
of the above.
Polly felt the only way Black chil-

dren would receive a quality education
was if we took over the system, created
a curriculum our children could relate
to—including true Black history—hir-
ing teachers who looked like us and ad-
ministrators who put the students’ needs
above that of adults.
Her measure passed the assembly,

but has been the case with just about
every proposed reform, suffered the fate
of Abe Lincoln when it reached the sen-
ate. As usual, it was the teachers union
providing the gun to Democratic assas-
sins.
The union’s opposition spoke vol-

umes not only about that organization’s
agenda, but also its influence on the
Democratic Party, save for the few in-
dependents like Polly who put the needs
of the people before that of the party.
While Milwaukee is home to some of

the most dedicated and competent
teachers in the country, their union has
gone overboard in its attempt to main-
tain or enhance its members’ job secu-
rity. 
That agenda has resulted in the or-

ganization casting its shadow over any
and everything that disrupts the status
quo or empowers Black folks to make
decisions for themselves.
Over the past quarter century the

teachers union (MTEA) has branded it-
self as being an advocate for Black chil-
dren. In truth, its actions prove the exact
opposite. If the truth were otherwise,

why would they block every significant
reform over the years? And why haven’t
they offered any meaningful sugges-
tions as alternatives?
A couple of years later, MILWAU-

KEE PUBLIC SCHOOL SUPERIN-
TENDENT ROBERT S. PETERKIN
acknowledged what Polly had as-
sessed—that MPS was failing Black
children—and offered a compromise to
representatives of several community
(private) schools.
During that meeting, he introduced

(let me put this in call caps too) A
SCHOOL CHOICE PROGRAM!!!
That’s right. The page in local history

that many have attempted to tear out the
book would reveal that the Superintend-
ent of MPS asked the school represen-
tatives—among them Harambee, Urban
Day and Bruce Guadalupe—to work
with him to seek state approval to im-
plement a school choice program in
which the schools would partner with
MPS, offering options—choices—to
minority children.
The private schools would keep their

autonomy in exchange for accepting
MPS students’ and state funds. MPS
would take credit for the successful stu-
dents, and continue to count them as
their own for state aid purposes.
Peterkin envisioned, what Howard

Fuller would later call a “system of
schools” to replace a “school system.”
The competition between the schools

would spark improvement and opportu-
nities for low-income students who
would otherwise be denied the opportu-
nity to attend a successful community
school.
It was a win/win for parents and stu-

dents, but not for the MTEA. The
union’s response was predictable. It
sabotaged the eventual bill. But the next
page in the history book would reveal
that while they won that battle, they lost
the war.
A year later, at the request of parents

and activists, including this publication,
Polly resurrected the premise, and the
Milwaukee Parental School Choice pro-
gram was enacted, absent the MPS part-
nership.
What did survive was the contempt

of the MTEA, the Democratic Party and
others they drug into the fray, including
the NAACP and liberal organizations
with a vested interest in a failing status
quo.
That has been the supreme irony. The

school choice movement was probably
the most significant civil rights cam-
paigns since the open housing marches.
Polly was the leader and figurehead, but
dozens of activists, including myself,
served as her lieutenants in an army that
consisted of hundreds of low-income
Black and Hispanic parents.
And they found themselves facing off

with so-called liberal “friends” and the
NAACP, whose president at the time
once proclaimed he opposed school
choice because the participating schools
were all Black, “and anything all Black
is all bad!”
I won’t get into the merits of school

choice, other than to note an over-
whelming majority of Black and His-
panic low-income parents support it.
In truth the program (which has mor-

phed into directions none of us ex-
pected) could be a perfect compliment
to MPS. Of course, we won’t see the
merit of that until and unless the two
sides stop shooting at each other.
Actually, it’s more accurate to say

only one side has taken on the role of
John Wilkes Booth. Rarely, if ever, have
I heard a supporter of school choice
calling for the privatization, much less
the dismantling of public education.
Most see the value of a Peterkin’s vi-
sion, with poor families being afforded
the opportunities to do what President
Obama, Hillary Clinton and Jesse Jack-
son have done, enroll their children in
private schools.
In fact, it’s interesting to note that ac-

cording to a national teachers union
study, Milwaukee hosts the highest per-
centage of teachers who send their chil-
dren to private schools!
Looked at another way, the choice

program has been responsible for mil-
lions of dollars circulating through the
community, and hundreds of profes-
sional employment opportunities. It has
been an economic boon to the commu-
nity unlike anything before or since.
Obviously, there are some bad

schools in the program, and poverty
pimps allowed to exploit the program
for personal gain.
Loopholes in the program have

tainted its potential, a fact that has been
exposed through various studies that
show one third of the “choice” schools
are sub-par. In my opinion those should
be eliminated.

I continue to advocate for school
choice because of the overwhelming
benefits of the program that include first
and foremost empowering parents (ver-
sus some educrats across town) to make
the decision about what school their
children should attend.
The program allows parents to

choose from a wide variety of offerings,
religious schools to specialty schools,
college preparatory to science and tech-
nology academies. Many schools offer
cultural civics classes grounded in rele-
vant Black history curriculums that you
won’t find in sanitized public school
syllabus.
Studies also reveal overall choice

schools have higher graduation and col-
lege acceptance rates than public
schools.
Which is not to say MPS is the un-

derdog. Several MPS schools are na-
tionally ranked. Its specialties are
excellent and waiting lists for several
high schools is evidence of popularity.
But some of the same forces that

have tried to undermine choice and
charters, have hindered MPS, and set
the district up for a tumultuous new
year.
The latest so-called “threat” to MPS

was the passage of a law last year that
required the county executive to take
over up to three of the 53 schools iden-
tified by the Department of Public In-
struction as “failing.”
(Failure as defined by DPI means the

overwhelming majority of the students
are not proficient in reading, math or
science. They are on a path that ends
with being a drop out. And by the way,
almost all of them are Black and His-
panic.)
The County Executive and his ap-

pointed “commissioner,” Mequon
School Superintendent Demond Means,
came up with a modest plan to turn
around one (that’s the number before
two and after zero) school.
But the teachers union, and a major-

ity of the school board, cast the modest
plan as a “takeover,” the beginning of
privatizing the public school district and
undermined the process, even though
most acknowledged the proposal would
benefit the students and their families.
They also made the issue a campaign

issue against Chris Abele (although they
lost that battle), and sabotaged and
ridiculed Means (can you imagine
White people calling him an Uncle
Tom?) to the point where he resigned in
frustration.
But the net effect of those myopic at-

tacks was akin to someone spitting into
a strong wind.
They killed the plan, but offered

nothing, as usual, to address the failure
of the students attending the 53 failing
schools. That means that unless MPS
comes up with a plan of its own—
which is extremely doubtful, those
kids—our children—are en route to
being statistics.
Moreover, the entire scenario has

opened the door for a major smack
down from the Republicans who engi-
neered the legislation.
Technically, the state has oversight

over education, which means those
pissed off lawmakers can, and no doubt
will, target Milwaukee when the legis-
lature opens a new session in January.
And the Milwaukee Democratic

Party legislative delegation is powerless
to stop them because they are in the mi-
nority.
We can sit back and watch, or we can

do what some of us have been saying
for decades: Let’s put aside ideological
and cultural differences and work to-
gether to focus on what’s best for all
Milwaukee children.
By that I mean let’s come to the table

with the express agenda of sanctioning
the public/private partnership that Pe-
terkin envisioned—a system of schools,
instead to two competing entities.
Let’s create an independent school

board of sorts, and come up with bot-
tom up solutions to what ails the various
elements of the system schools.
Together we can develop a strategy

that brings accountability to the choice
schools while instituting the best prac-
tices for the 53 public schools that are
failing our children. We can easily ex-
pand the Summer Reading program cre-
ated by Fuller and implement it through
the “new” district.
The most pressing concern will be to

circumvent what the state may do by
showing we are moving in a new direc-
tion. Our long-term goal should be the
creation of a new educational paradigm.
To do nothing is to acknowledge that

we don’t care about losing another gen-
eration of Black children.
Hotep.

SIGNIFYIN’SIGNIFYIN’
By Mikel Kwaku Oshi Holt

URBAN MyURBAN My
DIALOGUE...DIALOGUE...
By Torre “ToeJoe” Johnson

We Need to VOTE!...
We Need to VOTE!
This November election of 2016

is perhaps the most critical ever,
and we can not afford to sit back
and ignore the potential dangers
facing us all.  Blatant racism and
the negative portrayals of all people
of color are so in your face this
election that even a blind person
can see it.  
Yet in 2016 I still find myself

talking to people who haven't made
up their minds regarding this elec-
tion, or worse yet, are deciding out
of frustration or apathy to not vote
at all.  
Where have they been, or are

they simply not paying attention to
what is going on around them.  This
right to vote that some may take for
granted came at a great price! 
My father and mother, and many

others, fought and some even died,
to secure and defend our right to
take the shackles off our feet once

again so we can get to the ballot
box.
We face new challenges and ob-

stacles that are so highly important
that we must stay vigilant.
Eight years ago, America came

together in a historic way to elect
our first Black President, only to
see him having to endure a Con-
gress bent on blocking his every at-
tempt to be the president we hoped
for and needed. In spite of this,
President Obama has many

significant achievements to his
credit.  He and his administration
brought this country back from

near economic collapse after the 
2008 global financial crisis; and

he delivered a mighty blow in the
fight for pay equality by pushing

for the Lilly Ledbetter Fair Pay Act
of 2009. His progressive agenda in-
cluded an innovative job creation
plan, a much needed minimum
wage increase, and a humane im-
migration policy.  
Furthermore, President Obama

has kept us safe through his ongo-
ing fight against foreign and do-
mestic terrorism, not to mention his
successful mission to take out
Osama Bin Laden. 
We certainly can't forget his sig-

nature legislation, the Affordable
Care Act which has been a blessing
to millions of uninsured citizens.
In light of all this, it is abun-

dantly clear why we need to elect a
presidential candidate and a Dem-
ocratic senate who will protect and
advance Obama's legacy. 
Please remember the next presi-

dent will nominate and seat at least
one Supreme Court Justice which
will have an impact on determining
the future direction the nation
takes. 
The ideological make up of the

justices is very important to people
of color because the nation’s high-
est court is often the final voice in
protecting our rights and striking
down abusive laws passed by
politicians attempting to limit our
power and freedoms.
In the tradition of those that came

before, who marched and fought to
secure our rightful place in society,
let us now stand up for our children
and grandchildren. 
Let us act now to grant them a

better life free of racial discrimina-
tion, and full of good jobs and fair
wages, and access to a quality edu-
cation that ensures a bright future
with equal opportunity for ALL.
VOTE EARLY NOW!  
Take Family and Friends
Avoid the Crowds on Election

Day.  This is Important    
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“I wasn’t concerned about
the hardship because I al-
ways felt I was doing what
I had to do, what I wanted
to do and what I was des-
tined to do.”

--Dancer and choreographer Katherine Dunham
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BLACK 
NATIVITY 2016
A Modern Day Story of Hope
Black Nativity by Langston Hughes will open Decem-

ber 1st and debut an all new Black Nativity 2016 for its
second season at Wilson Theater in Vogel Hall.  This
year’s run will take place over two weekends and features
new Director, Malkia Stampley.  
Black Nativity by Langston Hughes is produced by

Black Arts MKE (formerly Black Arts Think Tank) with
the Marcus Center for the Performing Arts.

Black Nativity by Langston Hughes is a heartwarming
and moving gospel song play.  The power of gospel
music, telling the story of this beloved, family friendly
classic that began with the first star in Bethlehem almost
two thousand years ago.  
Black Nativity 2016 will link this timeless and inspir-

ing story of hope to relevant themes occurring throughout
our community and the country today.  
“Black Nativity is an opportunity to use our recent sto-

ries to represent the storytellers, our neighbors, leaders,
future leaders, everyday working folks, activists, war-
riors, and friends who desire to tell the good news of
hope.  
These same people have stories of those who have

Families served by:
Northwest Funeral Chapel

O’Bee, Ford & Frazier

Quality Service...
a tenured tradition

sincere concern at your time of need.
Offering pre-need, at need and
after-care services to families in
Milwaukee, Racine, Kenosha

and other communities 
throughout our state.

In Loving Memory

J.C. Frazier, Funeral DirectorEarnestine O’Bee-Founder

Milwaukee
6630 W. Hampton Avenue 
Milwaukee, WI 53218

Telephone: (414) 462-6020
Fax: (414) 462-9937

Racine
800 Barker St. 

Racine, WI 53402
Telephone: (262) 637-6400

Fax: (262) 637-6416voices@communityjournal.net

A revival will be held Oct.11, 12,
13 at Peace Temple COGIC, starting
at 7 p.m. The revival will be con-
ducted by Elder Charles Baker of
Bethel Tabernacle.
Peace Temple is located at 3332

W. Lisbon Ave. (corner of 34th and
Lisbon). Elder Ulysses Brewer is
pastor. 

Revival to be
held Oct.11 thru
13 at Peace 
Temple COGIC

A citywide revival crusade will be
held Oct. 16-18 at 6 p.m. nightly at
Heritage International COGIC, 1036
W. Atkinson Ave. The host will be
Dr. Nathaniel Stampley and his wife,
Pastor Carolyn Stampley.
Keynote speakers for each night of

the revival are:
• Sunday, Oct. 16-Dr. Brenda

Kearney, Marantha Fellowship
• Monday, Oct. 17-Pastor Gloria

Tatum, Temple of the Holy Spirit
• Tuesday, Oct. 18-Pastor Darrell

Grayson, Prayer House of Faith Min-
istries COGIC

The fourth annual Soles for
Catholic Education Walk is expected
to attract upwards of 10,000 students
(K3 through college), parents and
alumni from the Archdiocese of Mil-
waukee’s 108 Catholic schools.
Archbishop Jerome Listecki will be
there with his red high-tops and Walk
t-shirt, along with popular WTMJ
radio host Gene Mueller, who will
join us as emcee. 
Sharon and Jim deGuzman will

lead the Walk as returning Walk

chairs.
The walk will be held Saturday,

Oct. 15. The walk will start at 10 a.m.
at Mount Mary University, 2900 N.
Menomonee River Parkway, Mil-
waukee
Since the Soles for Catholic Edu-

cation Walk began in 2013, more
than $1 million has been raised by
the schools for tuition assistance. 
The Walk is designed to celebrate

the 108 Catholic schools throughout
southeastern Wisconsin, with one
goal being to raise money for tuition
assistance so that every family who
wants a Catholic education has ac-
cess to it. 
In addition to the two-mile Walk,

there will also be live music and
kids’ activities provided by the Mil-
waukee Admirals, Milwaukee Wave,

Pius XI High School and the local
Fire Department. College students
from Alverno, Cardinal Stritch, Mar-
quette and Mount Mary will also be
volunteering their time to make the
Walk possible.
The “Stuff the Bus” challenge is

already underway as the Catholic
school community tries to surpass
last year’s final number of more than
5,000 pairs of shoes collected for the
Society of St. Vincent de Paul.
To date, top event sponsors include

Ascension Health, Catholic Financial
Life, Cousins Subs, and the Milwau-
kee Journal Sentinel.
For additional information about

the Walk, including video, images
and statistics covering last year’s cel-
ebration, please visit www.catholic-
schoolswalk.org. 

Citywide revival
Oct. 16-18 at
Heritage 
International
COGIC

Thousands to “Step Up” for
Catholic Education Oct. 15
Archdiocese Celebrates Fourth Annual Soles for Catholic Education Walk

(continued on page 5)

“DO NOT FEAR,
for I am with you.”

--Isaiah 41:10
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be the keynote speaker.
Tickets are still available at the

Employ Milwaukee Workforce
Board, 2338 N 27th Street, Phone
Number 414-270-1700.   Cost is
$40.00.

overcome all odds to be the light and
catalyst for change in their commu-
nities” says Director Malkia Stamp-
ley.
“Black Nativity is becoming a new

holiday musical tradition in Milwau-
kee, and we’re proud to continue to
showcase the incredible talent in this
community” says Co-Producer Bar-
bara Wanzo.  In addition to Stampley,
Black Nativity 2016 features several
fresh young performer faces and
three cast members returning from
last year.  “We think this modern take
on the Hughes’ classic will be ap-
pealing to the entire community and
in particular youth, young adult pro-
fessionals and families.  We need
their support for the future sustain-
ability of African American arts in
our community” adds Wanzo. 
“The Marcus Center for the Per-

forming Arts understands the impor-
tance of African American arts in our
community for the ENTIRE commu-
nity” says Marcus Center President
and CEO, Paul Mathews.  Mathews
continues, “As the community’s per-
forming arts center, it is our vision at
the Marcus Center to provide the set-
ting for outstanding cultural experi-
ences like Black Nativity, where the
arts come to life for future genera-
tions.”
Black Nativity runs December 1st

through December 11th, Thursday
through Sunday.  Saturday and Sun-
day matinees available. Community
Preview Nights feature special pric-
ing for adults and children on
Wednesday, November 30th and
Wednesday, December 7th perform-
ances only.  Tickets are now on sale
and can be purchased in person at the
Marcus Center Box Office at 929
North Water St, by phone at 414-273-
7206 or online at MarcusCenter.org
or Ticketmaster.com.   Groups of 10
or more should call Group Sales at
414-273-7121 x210 or x213.  For
more information, visit MarcusCen-
ter.org.

(continued from page 4)

Black
Nativity
2016

(continued from page 1)

Montgomery to 
receive Community 
Brainstorming James
Howard Baker Award

For the last four visible years
America has endured, once again, the
polarizing effects of racism and in-
justice. 
Yet, instead of the perpetrators

wearing white sheets and lynching
African Americans and with coral
ropes as they did decade's prior, they
now wear blue uniforms and use is-
sued firearms. 
The loss of Trayvon, Eric, Tamir,

Sandra, Freddie, Korryn, Alton, Ter-
ence, Keith, and all of the others we
name, came not because their assas-
sins feared them but, because they
believed their lives didn't matter. 
Secretly, I've wept at my core

when I hear the news that they have
taken another life. 
Even when I'm driving my car with

my 2-year-old Zayden, I pray that our
lives will matter. 
As the numbers of African-Ameri-

can lives continue to be dispropor-
tionately taken, many onlookers
(primarily Millennials), have come
with demands and questions about
whether those in power believe that

#BlackLivesMatter. 
And if so, why is injustice prevail-

ing in the loss of these lives? The
Black Lives Matter movement does
not assert that other's lives do not
matter. 
It aims to draw attention for the

need for understanding if those who
enact, execute, frame and inform the
law also value Black lives. 
In my youth, every evening we had

to offer a scripture, after prayer, be-
fore we could partake of supper. We
would all eagerly go for "Jesus Wept"
because it was the easiest to remem-
ber. 
As I sit most evenings unable to

eat, sickened to my stomach, praying
and searching the scripture for mean-
ing, I ponder why did Jesus weep.
The scriptures have three record-

ings of Jesus weeping. The most no-
table is because he loved Lazarus,
and Martha and Mary. 
Even in knowing that Lazarus

would be raised again, Jesus' human
nature and pain mourned, both in re-
lation to their present pain and even

their unbelief. Jesus also wept when
the chosen people failed to keep the
city 'holy' and set apart from other
world powers ...He saw the city and
wept over it. 
The other prominent presence of

his weeping is found in a garden.
Jesus wept sweat "...like great drops
of blood," as he prayed to his Father,
knowing his time had come to die for
a humanity that might never get it.
Why did Jesus weep? Was it be-

cause he was fully human and, yet,
fully divine, feeling the spiritual and
nature pain of the people? Was it
from his humanity and divinity,
where he felt love, disappointment,
loss, grief and sadness-every human
emotion that evokes tears from the
heart?
One doesn't have to be dead to

grieve death and dying. Grieving
calls us into an experience of raw im-
mediacy that is often devastating. In
A Grief Observed, a collection of re-
flections on the experience of be-
reavement, author C.S. Lewis reveals
that "No one ever told me that grief
was so much like fear. 
Tears, the lachrymal gland, re-

sponds to the emotion of awe, pleas-
ure, love and, yes, sorrow. They are
the fluids that rest in the ducts that
can cause you to lose sight and can
run down into your nose, all because
of sorrow not joy. 
And, when the heart weeps it is be-

yond the liquid into the small chan-
nels that flow into the tear sac. It is a
pain that is likening to the sound of
sorrow from the mothers, fathers,
family members, who have lost their
loved ones in the midst of these mur-
ders and executions. 
"I am not afraid, but the sensation

is like being afraid. The same flutter-
ing in the stomach, the same restless-
ness, the yawning. I keep on
swallowing." 
As an African American male, I

can relate to Lewis because seem-
ingly everyday my life is at risk. I
swallow grief and fear that I, or one
of my brothers, our children, or
mothers, are next. 
It was the sorrow of a suffering

people that gave cause to ecumenical
faith leaders becoming the catalyst
for a civil rights movement for a
"Righteous America." 
These faith leaders used their sa-

cred spaces to address the grave con-
cerns for the least-advantaged among
them.
As an American society founded

on a hunger and thirst for religious
freedom was turning a deaf ear to the
pleas of a marginalized people, cer-
tain that God's creation suffered no
stratification; these likeminded hu-
manitarians, across racial identity,
leading the charge for equality. They
understood why Jesus wept, as did
Jehovah, Allah, the Buddha, and
many others spiritual leaders who

CBC forum focuses
on the challenge 
of reaching more of
Milwaukee’s jobless
(continued from page 1)
for Veteran services,” said Buford, who added by completing an intake at an
Access Point, Employ Milwaukee can recruit from that pool of people when
employers or training programs make contact seeking eligible candidates.
Hollman also touched on the need to reach more people. “We have so many

people in our community that need help and support, and we have a number
of programs that are in existence right now. But, we need to take them to scale
so that we can reach more people.
The MUL president and CEO, who is retiring in December, said there are

not enough resources to meet the number of people in the community who
need help, and pushed the idea of transitional job programs. He also supports
Sen. Baldwin’s Stronger Way Act. 
Kessenich told the forum audience that WRTP/BIG STEP is in the business

of making connections, something he knows to be critical when transitioning
from a job to a career. “It’s not just about jobs, it’s about careers,” said
Kessenich, who stressed that without a career path and without direction, in-
dividuals are at the risk of losing their job and being back in the same position
they started from.  
“Nowadays, we have to prepare individuals to think not ‘where am I work-

ing today,’ but ‘where am I working [at] the next step,’” he said. “If you don’t
have the next step in place, all you’ve done is churn people through the same
[trying to] get the first job over and over again. Which I think is the experience
(happening now) in this community in particular.”
In addition to the question:“Where are the jobs”, community members dur-

ing the question and answer portion of the forum pressed the panel specifi-
cally on what seems to be the reason for the lack of employment opportunities
for African Americans in Milwaukee, and what they plan to do about it? 
McMurty, the only panelist to respond, said the Milwaukee Area Workforce

Funding Alliance is working directly with companies, compelling them to
hire African Americans; minus the support of the city attorney. 
“We get it, and we’re trying to push it both from a legislative standpoint,

as well as from a private sector standpoint,” McMurty said. “And that’s prob-
ably at the crux of what’s going on in Milwaukee given the history of racial
(polarization). You have people that are here that care about that. We saw the
fires burning in Sherman Park. We’re not trying to have that be repeated.”   

Why Did Jesus
Weep: Because
#BlackLivesMatter
Too?By Keith Magee

Keith Magee

(continued on page 8)
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You know why you don't go to the
luxury car dealership and test drive a
brand new car? Do you know why if
you walk into a luxury car dealership
the salespeople would look at you
funny? 
It's because of expectations. You

don't expect yourself to ever be able
to afford a luxury car so you don't
bother looking. 
The dealers don't expect you to

ever be able to afford the car so they
don't bother looking at you. Mean-
while, the nice shiny luxury car just
sits waiting on someone who has
high expectations to come along. 
How you think about yourself has

a lot to do with the actions you take
to better yourself. 
If you don't believe you're worth

more than a luxury car you will never
take actions to make yourself worth
more. 
Learning to have high expectations

of yourself is the biggest secret to
business success and really all suc-
cess. If you want to put yourself in
the mindset of a person who can af-
ford a new Bugatti put yourself in the
mix with people who can afford a
new Bugatti. 
Despite what the song says, you

will never wake up in one. You will
have to set your expectations high
reach them. 
The purpose of this column is not

to make you go car shopping rather
to get you to adopt the mindset of
people who truly have high expecta-
tions of themselves. 
I want you rubbing shoulders with

the people who actually can wake up
and do the things that you dream
about. I want you to stop being afraid
to take the first step towards high ex-
pectations. 
You've got to crack the code figure

out what's missing from your success
recipe. What is preventing you from
being all that you want to be? 
Avoiding a dealership is just an ex-

ample of how you discount yourself
but you can substitute the word deal-
ership for any place you believe you
can't go or anything you believe you
can't achieve. 
Challenge that doubt. Show up at

that luxury dealership, get a quote on
a private jet or a Disney Cruise. 
I don't care if you're broke! Every-

body was once broke. You came here
broke are you going to leave here
broke. So you might as well have a
good time while you're here. 
Challenge your doubt long enough

and eventually you will get hungry.
Stay hungry long enough and you
will take action. 
But it all starts with your expecta-

tions. It all starts with your expecta-
tion that you can and will accomplish
the goals you've set for yourself.
Antoine Miller is a sales strategist

for 99 SALES iDEAS and provides
sales advice to small business own-
ers. Contact him at 414-939-9515 or
amiller@99salesideas.com

Four Tips to Help 
Maximize Social Security

The money taken out of your pay-
check every month may be unwel-
come now, but it can give you
monthly income later in life. 
However, some question if Social

Security will last long enough for
those in the work force now to be
able to receive these benefits. 
According to Social Security

trustees, enough reserves exist for the
system to pay 100 percent of prom-
ised benefits until 2033, without fur-
ther reform. 
Full benefits are available at age 65

for those born before 1938, gradually
increasing to age 67 for those born in
1960 or later. There is more to Social
Security than just applying for retire-
ment benefits when you are eligible
at age 62 or over. 
By waiting, you can maximize

your benefits, which will increase
every year you choose to wait to file
for Social Security retirement bene-
fits. 
Thrivent Financial suggests you

consider these four tips before apply-
ing for Social Security.
1.  Don’t assume it won’t be

there. Social Security is projected to
last at least until 2033, so the first
mistake is writing it off as a resource
that won’t be available. Planning
early for the role Social Security will
play in your retirement will prevent
you from being caught off guard and
missing out on increased benefits
once you are ready to start collecting.
2. Know your situation. Retire-

ment income planning is critical. So-
cial Security has many nuances, so a
personalized approach is necessary to
get a better grasp of your retirement

future. By using your current infor-
mation from the Social Security Ad-
ministration, financial
representatives may be able to create
scenarios to give you an idea of how
the age you begin receiving distribu-
tions can affect the monthly amounts
you will receive. 
For example, if you’re divorced or

widowed, a financial representative
will be able to calculate the different
ways you can claim benefits and how
they can affect your retirement strat-
egy. 
3. Wait to draw.Now that you are

planning for it, you can figure out
when the right time for you to start

receiving benefits. For many people,
this will most often be after the age
that you are eligible to start collecting
full benefits. 
For every year that you delay, So-

cial Security benefits will increase by
a set percentage, eventually putting
your monthly benefit above 100 per-
cent. 
Delaying can also multiply the

benefits after it is adjusted for cost-
of-living and can potentially reduce
the number of years benefits are sub-
ject to income taxes. 
Factors to consider as to when to

file for your Social Security benefits
include: health status, life ex-
pectancy, need for income, future
employment, and survivor needs. A
financial representative can help you
build all of this information into an
overall retirement strategy.
4. Get your financial house in

order. If you delay your Social Secu-
rity benefits, you will need to have
another way to pay for your needs
while you are not working. If you
planned early enough, you will likely
have adjusted your finances so that
you are prepared. 
Again, talking to a representative

can help you plan the best option for

Incorporating Social
Security into a 
retirement strategy 
is a smart move

(continued on page 8)

Charlotte Ghazarian

Why you avoid 
luxury dealerships

Antoine Miller

By Antoine Miller

Athena Communications, LLC
launched its speakers’ bureau re-
cently at the Hudson Business
Lounge. In front of a standing room
only crowd, Athena Speakers Bu-
reau members were introduced with
a special tribute to the late radio
host and journalist Eric Von. 
Members include Pastor Lazon-

nie Belton of Visions in Hair De-
sign Institute of Cosmetology,
Sandye Brown of Wide Awake,
Inc., Pardeep Kaleka of
Serve2Unite, Alonzo Kelly of Kelly
Leadership Group LLC, , Kalan R.

Haywood, Sr. of Vangard Group,
and Dasha Kelly of MPact Commu-
nications.
“Whether you want an engaging

speaker to inspire your team, a
change management agent to gen-
erate meaningful organizational
transformation, racial reconcilia-
tion, spiritual empowerment, or cor-
porate leadership, the bureau is
your one stop place” said Tammy
Belton-Davis, founder and princi-
pal, 
Athena Communications, LLC.

Athena has represented corporate,

community-based, small business
and individual brands for more than
seven years.
Sponsors for the event included

Cardinal Capital Management, Inc.,
Glorious Malone’s, JCP Construc-
tion and Kelly Leadership Group,
LLC. 
If you or your organization are in-

terested in booking an ASB mem-
ber speaker contact Tammy
Belton-Davis at tammy@athenaco-
municationsllc.com or 414-339-
7604.

Athena Communications Launches Speakers
Bureau to Connect Transformational Messages

Tammy Belton-Davis speaking to gathering at the Hudson Business Lounge dur-
ing the official launch of Athena Communications’ speaker’s bureau recently.

BUSINESSBUSINESS
CORNERCORNER

Ten youth entrepreneurs
launch companies at 
annual Small Business
Expo
On Saturday, October 15, 2016 F.E.M.A, an organization created

by Laneice Mcgee and designed to develop entrepreneurship skills
in adolescents ages 12-21, will host a Youth Small Business Expo
where 10 youth owned companies will be launched.   
Held on the grounds of the Wisconsin State Fair Park inside the

Tommy Thompson Youth Center, 640 S. 8th Street, the event will be
featured exclusively through the My City My Biz Small Business
Expo platform, a yearly gathering of adult entrepreneurs founded by
Shontina and Duane Gladney of PMI Business Group.  
Beginning at 10:00am and ending at 3:00pm, the F.E.M.A.Youth

Small Business Expo will feature Chelsea Salena Barlow of C. Sa-
lene, Camille Barlow of Imagination Clay, Tyson Townsend of Elite
Athletes Apparel, Trevon Davis of Travon's Legacy Ministry, London
Myles of Myles Factory, Arenee Fitzpatrick of AYF Crafts & Things,
Rayanna Johnson of Inevitable Beauty, Christian Barlow of the Wal-
nut Sawmill, Amunique McGee of Amunique Designs, and
Ke'Nevaeh Taylor of FLOM.
Sponsored by Wisconsin Community Service, this event is free and

open to the public. For more information, visit www.fema.online
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Kidnaped African wore
a hood

KKK members hid be-
hind a hood

Trayvon got killed for
wearing a hood

ma hands burned from
being on a hot hood

neighbors moved out,
so now we got the hood

Hoods help hide homi-
cide in the hood

Code of silence in the
hood

Even when it’s cold,

we say it be hot in the
hood

Nobody got shot, so it’s
good in the hood

Colored cars ride by on
rems through the hood
Girls chasing cheese
are called rats in the
hood

Hustlers are heroes like
robin hood

But hustlers make
money

by slanging in the hood

hustlers use profits to

supply and recruit new
hoods in the hood

dictionary say hood is
cover or protect

but baby go shot in the

hood

boy got shot by boyz
wearing a hood 

We have become sets
and tribe in hood

We smoke, drink and
mask our pain in the
hood

Our best and brightest
get burned out in hood

Urban renewal remove
the people in hood

Mother wears a black
veil that looks like a
hood

We own no boat no
planes but we got drugs
in the hood

Hood kills child in boy,
boy becomes da man in
the hood

Like girl with no father
are looking for man in

hood

But she finds a grown
man who still is a boy n
da hood

When we die we say we

love the hood...

But hood never seem to
love us back...

Only hides our pain with
more hoods

Written by Kwabena
Antoine Nixon

Excerpts from forth-
coming book, “Sense-
tive wasongz”KALEIDOSCOPEKALEIDOSCOPE

the MCJ lifestyle & entertainment section
This is our second installment of “The Writer’s Block,” our new section of self
expression for adult individuals who have something to say or show, via writing,
art, or photography that is a positive expression of Black life in Milwaukee. You
can send your work to: voices@communityjournal.net or
xmenunited64@gmail.com

hood
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the interim time before Social Secu-
rity paychecks.
Social Security can be confusing,

but talking to a representative can
help you clarify the role it can play
in your retirement strategy. 
Once you have a strategy in place,

you will better be able to enjoy your
retirement years, without worrying
about the next paycheck.
This article was prepared by

Thrivent Financial for use by South
Wisconsin representative Charlotte
Ghazarian. She has offices at 5205 N
Ironwood Rd in Glendale and can
also be reached at 414-963-8644.
About Thrivent Financial
Thrivent Financial is a financial

services organization that helps
Christians be wise with money and
live generously. As a membership or-
ganization, it offers its more than 2.3

million member-owners a broad
range of products, services and guid-
ance from financial representatives
nationwide. For more than a century
it has helped members make wise
money choices that reflect their val-
ues while providing them opportuni-
ties to demonstrate their generosity
where they live, work and worship.
For more information, visit
Thrivent.com/why. You can also find
us on Facebook and Twitter.
Insurance products issued or of-

fered by Thrivent Financial, the mar-
keting name for Thrivent Financial
for Lutherans, Appleton, WI. Not all
products are available in all states.
Securities and investment advisory
services are offered through Thrivent
Investment Management Inc., 625

Fourth Ave. S., Minneapolis, MN
55415, a FINRA and SIPC member
and a wholly owned subsidiary of
Thrivent. Thrivent Financial repre-
sentatives are registered representa-
tives of Thrivent Investment
Management Inc. 
They are also licensed insurance

agents/producers of Thrivent. For ad-

ditional important information, visit
Thrivent.com/disclosures.
Thrivent Financial for Lutherans

and its respective associates and em-
ployees have general knowledge of
the Social Security tenets; however,
they do not have the professional ex-
pertise for a complete discussion of
the details of your specific situation.

This report provides only broad, gen-
eral guidelines, which may be helpful
in shaping your thinking about and
discussing your situation. 
For additional information, contact

your local Social Security Adminis-
tration office.                                     
1490673-050316

(continued from page 5)

Why Did
Jesus Weep:
Because
#BlackLives-
Matter Too?
wept too.
Recently,America lost anAfrican-

American male musical icon, Prince,
though not at the hands of those in
Blue. I mostly remember him for
Purple Rain, in particular "When
Doves Cry." Though is it understood
that these lyrics spoke to a failed re-
lationship between two people, I pur-
port that it speaks more to the sound
of the doves. When doves cry, as they
soar, it is a sorrowful song and yet in
the sound we find a message of life,
hope, renewal and peace. 
Could the Prince of Peace be send-

ing us a prophetic message that even
in these moments of tragedy there is
hope for better days? As we stand
through our sorrow, will we be able
to earnestly declare that #Black-
LivesMatter too?
Keith Magee is a public intellec-

tual who focuses on economics, so-
cial justice and theology. He is
currently Senior Researcher of Cul-
ture and Justice, University College
London, Culture; Director, The So-
cial Justice Institute at the Elie
Wiesel Center on the campus of
Boston University, where he is a
Scholar in Residence; and Senior
Pastor, The Berachah Church at the
Epiphany School, Dorchester Centre,
MA. For more information visit
www.4justicesake.org or follow him
on social media @keithlmagee.

Four Tips to Help
Maximize Social Security
(continued from page 6)
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