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There’s an old adage: “Once a
teacher, always a teacher.” How true!
For children come eager to learn, discover, and grow. We, the village, are
called upon to help them develop to become the persons they were born to be.

Yes, “Children Matter”—in their
families, neighborhoods and community. Our children are the future. They are the seeds that grow,
prosper and lead, or shrivel and
die—losses we can ill afford.
New findings about remedial
preparedness that ensures Pre-K
readiness, particularly in at-risk
neighborhoods, led us to consider
“2018: The Year of the Child” as a
year-long focus.
Additionally, research from
Great Britian illustrating the discernible differences of children (of
the same age) who were nurtured,

loved, and supported versus those
who were abused, neglected, or rejected, affirmed our decision to
talk about child development.
Simple things like parents reading, singing, teaching their preschool children the alphabet,
colors and shapes, are important
elements to school preparedness.
As is encouraging them to sit quietly for periods of time as stories
are read.
Research reveals it is never too
late to teach children how to read,
to spark within them an appreciation for literature. Reading also en-

Patricia O’Flynn Pattillo
Publisher,
Community Journal

courages interaction, questions;
seeking solutions and answers.
Technology is amazing. The
games, cadences, visuals and information on the computer and
other hand-held devices is wonderful, although caution should be
taken to ensure that technology
(continued on page 2)

Fellowship Open to honor former Packer great, local attorney and UPS exec

The 2018 Milwaukee Community Journal “Year of the Child” Honorees

Olympic medalist and activist Tommie Smith, who made legendary stance for human rights at ‘68 Mexico Olympics, will also be honored

George Koonce, UPS Executive La Rue Martin, Jr., and Milwaukee Attorney David E.
Gruber will be the honorees at
this years Fellowship Open.
Each year the Fellowship Open
honors individuals who have had
measurable impact on the improvement of lives of people in
America with a particular focus
on those who have created significant opportunities for the nation’s youth.
Past recipients have included
Oscar Robertson, Allan H. (Bud)
Selig, Vel Phillips, Frank Robinson, Wayne Embry, Henry Aaron,
Herb Kohl, Willie Davis, Bobby
Dandridge and Junior Bridgeman.
The Fellowship Open is one of
the nation’s largest community

empowerment golf events attracting participants from more than
25 states.
About the Fellowship Open
The Fellowship Open was
founded more than 17 years ago
by a group of business and civic
leaders to promote and inspire
youngsters to pursue careers in
business, and to foster support for
diversity and inclusion in the
business community.
The event’s list of honorary
chairs features some of Wisconsin’s most prominent professionals in business, government, and
civic affairs who bring attributes
and commitment to the community.
Over the past 17 years, the Fellowship Open has contributed
more than $1.8 million to youth

George
Koonce

David
Gruber

La Rue
Martin

“George, La Rue and David are
model icons of our mission of empowerment – to find, nurture, support
and employ Wisconsin’s future leaders...”—John W. Daniels, III-president, Fellowship Open

organizations involving more
than 80 organizations throughout
Wisconsin.
The Fellowship Open golf
tournament event will be held on
Friday, August 17, at Silver
Spring Country Club.
For more information, visit fellowshipopen.org.
“The remarkable challenges
and obstacles our three honorees
have faced and overcome in their
own personal lives demonstrates
fully the ethical and professional
standards fostered by the Fellowship Open, its partners and initiatives,” stated John W. Daniels,
III, president of the Fellowship
Open.
“George, La Rue and David are
model icons of our mission of
empowerment – to find, nurture,

support and employ Wisconsin’s
future leaders.
George Koonce,
Legend Award Winner
Koonce played pro football for
a decade, winning the Super
Bowl XXXI title with the Green
Bay Packers in 1996.
Since his NFL playing days, he
has served as Director of Player
Development for the Packers,
Senior Associate Athletic Director and Director of Development
at Marquette University, and Athletic Director at the University of
Wisconsin-Milwaukee.
Koonce is currently the Senior
Vice President of University Relations at Marian University.
Koonce received his PhD. from
Marquette University. His doc-
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does not become your child’s
babysitter.
Yet holding your child, reading,
smiling, interacting with the child
as they listen, respond, attempt to
repeat, and bond are opportunities
that reach far into early childhood
and onward to young adulthood.
We still remember the caresses,
hugs, affirmations and applauses
of our early learning days.
And children who have these
benefits statistically do better as
beginners and even as college
scholars, as we shall see with our
2018 academic giants (all 3.0 GPA
or better in their respective colleges, verified by transcripts).
They are involved in their
schools, churches, and community. They are today’s future leaders.
They role-model for their peers
and the younger scholars coming
behind them. They are the best of
the best.
Your presence today helps to
make the scholarship stipends possible. We will award $32,000, this
year; down from the $40,000 for
the last five years, due to lower
sponsor response.
However, almost one million
dollars has been awarded in
$2,000 increments and $1,000
support stipends for Freshmen
through post graduate total college
matriculation awards—unprecedented support—you make possible each year.
In 2018, we have two fourthyear doctorial-aspirants and five
four-year undergrad recipients
who began as Freshmen with the
Dr. TNT Scholarship Fund, along
with the other classifications.
We had six graduates in 2018,
each with four-plus years of support.
The Honorees are examples of

IN THE
EYES
OF A
CHILD

love, passion, professional expertise and committed communitythought leadership. Read their
profiles, written Kathy Gaillard.
They truly inspire.
They demonstrate every value
we wish to pass on to our youth
and our community. Their lives
demonstrate that “Children Matter,” and affirm that 2018 is—indeed—the Year of the Child.
We commend Paishance Welch
for her week-by-week articles garnered through research, inquiry
and child-care visits. Also, Jahi
Thomas, a fourth-year student at
SCAD who developed the
slide/presentation, this year. Applause!
The Special Awardees are extraordinary people doing extraordinary things for youth. Their
stories do not disappoint. Congresswoman Gwen Moore is a
tenured education advocate, locally and nationally.
Joanne Williams and Reuben
and Mildred Harpole have championed academic choices that improve
graduation
rates,
employment opportunity and economic diversity in Milwaukee
through their professional and personal efforts.
Bequeaths and grants make possible the long-range budgeting
necessary to close the gap of lowsponsor reaction years.
Larry Waters is acknowledged
for his continuing education grants
while employed at MillerCoors.
Without his vision of future Milwaukee, many students would
have been dropped this year.
Thanks to Mrs. Ernestine
O’Bee, and her bequeath in perpetuity, Speech of Arrested Development, Dr. and Mrs. Pattillo, Larry
and Adrienne Waters, and generous sponsors such as Aurora
Health Care, Associated Bank,

In the eyes of a child
You are their hero
The person who makes it all better
When everything seems to go wrong
You are the bandage for their scars
The tissue for their tears
The relationship that manifests
Will be that of many years

In the eyes of a child
You can make no mistake
Even when you feel
Like you can provide better days
The strength you give
Is the same that influences your child
So even when you’re exhausted
Don’t forget to smile
In the eyes of a child
The mission is to stay amazing
To do the things you’ve taught
Ever since they
were a baby You grow old
And they do
too with time And all things
will be cherished
In the eyes of a child

—Paishance Welch
(Reprinted from MCJ 7/11/17)

Brewers Community Foundation,
Hupy and Abraham S.C., Milwaukee Succeeds, Northwest Funeral
Chapel, Salvation Army, and the
Boards‘ frugal posture, we are able
to award this year...as in the past.
Follow www. DrTNTScholarshipFund to meet these outstanding young people.
They
matter...as Children Matter.
Celebrate the Year of the Child
by buying a book, reading to a
child, and encouraging the child to
read to you.
The MCJ’s “Project Read” will
continue at the Milwaukee Public
Library and through “Read Anywhere” and books will be available at the Milwaukee Community
Journal offices daily. They are
FREE! Take a book and read
it...Each one Reach one!
FOLLOW THE COMMUNITY
JOURNAL as other churches and
organizations will be giving books
to their members throughout the
year, thanks to “Read Anywhere.”
Read every day...anywhere.
Books Empower children and
communities.
READ......READ...... TEACH
AND
REACH....CHILDREN
MATTER.
Celebrate community.... Celebrate successful students who return to college this fall. Celebrate
Honorees who live the life of love
and children—growing seeds to
success!
We thank YOU! We celebrate
YOU! We celebrate each attendee
and awardee. You Matter...Children Matter.
Let this be our

All stock photos

JOANNE
WILLIAMS
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SPECIAL HONOREES

Born in Racine and raised in
Milwaukee, Congresswoman
Gwen Moore was elected to
represent Wisconsin’s 4th
Congressional District in
2004, making her the first
African American elected to
Congress from the State of
Wisconsin.
She is a member of the prestigious House Committee on
Financial Services, which has
jurisdiction over the banking,
insurance and housing industries.
She serves as the Ranking
Member on the Financial
Services Subcommittee on
Monetary Policy and Trade,
which oversees domestic monetary policy as well as the
U.S.’s relationship with multi-

CONG.
GWEN
MOORE

lateral development banks and
finance organizations like the
World Bank and the International Monetary Fund. In
2016, Congresswoman Moore
was elected by her colleagues
to serve in the leadership of
the Congressional Black Caucus as Caucus Whip.
She has been an ardent supporter of initiatives that put
low-income students on the
path to educational success.
The Congresswoman has
consistently supported legislation to ensure low-income students have school access to
three nutritious meals a day,
year-round, as good nutrition
has been proven to improve
children’s attendance and attentiveness.
Congresswoman Moore is
an alumnus and strong advocate for the Federal TRIO pro-

grams, which are designed to
support students from disadvantaged backgrounds and
help them get to college.
TRIO includes six outreach
and support programs targeted
to serve and assist low-income, first generation college
students – and students with
disabilities – to progress
through the academic pipeline
from middle school to post
baccalaureate programs.
A champion for women,
Congresswoman Moore
served as the Democratic CoChair of the Congressional
Women’s Caucus from 2011 to
2013.
In this capacity and through
her subsequent work, she has
become a leader on issues like
health insurance reform,
women's health, maternal and
infant mortality, and domestic
violence – leading the charge
to reauthorize the Violence
Against Women Act over the
past two Congresses. She has
also been an outspoken opponent of efforts to limit
women’s reproductive freedom and care.

Joanne Williams’ 30-plus television career began in high school
when she hosted the teen talk
show on Milwaukee's WAWA.
Two weeks after graduating with
honors from Northwestern University, she started working for
WTMJ.
In 1973, Joanne and Pete Wilson started The Morning Scene,
the first 30-minute, early morning
TV newscast in Milwaukee.
After a stint with WGN-TV in
Chicago, Williams returned to
Channel 6 to be its Community
Relations Director in 1978, spear-

Reuben and Mildred Harpole
have spent much of their 50-plus
years of marriage giving back to
their community through entrepreneurship, activism and education.
A long-time community activist
and educator, Reuben is often re-

heading many projects, including
The Disabled Are Able, which
was nominated for a daytime
Emmy.
In 1982, Williams returned to
the WITI newsroom and wore
many hats as reporter and anchor
during her tenure.
Over the years, she hosted live
call-in programs, town hall meetings, and participated in thousands
of community events on behalf of
FOX6.
Today, Williams is the host and
segment producer for Milwaukee
PBS' Black Nouveau which won
awards from the National Association of Black Journalists in 2012
and won the Bronze award from
the Milwaukee Press Club for
Best Documentary or news special
for the program "Harry Kemp:
The Photography Man," about the

REUBEN
AND
MILDRED
HARPOLE

ferred to as Milwaukee’s “Black
Mayor,” a title he earned long before former Common Council
President Marvin Pratt officially
became “the mayor” in 2004 after
John Norquist resigned.
Reuben is also known as “the
source” and “the connector” because of his vast knowledge of
resources available to members
of the community and his ability
to bring together city residents of
all races to help those in need.
For her part, Mildred has spent
40 years serving the community
on numerous volunteer boards.
During her career at the U.S. Department of Housing and Urban

career of the late MCJ photographer.
Williams’ most recent achievement is the documentary,
“Kaukauna and King: 50 Years
Later,” about a student exchange
in 1966 between Kaukauna High
School in the Fox River Valley
and Milwaukee’s Rufus King
High School so students of both
schools could put on a play titled,
“In White America,” about the
history of African Americans from
slavery to Civil Rights.
There were no Black people in
Kaukauna, so the Kaukauna high
school teacher struck up an agreement with King to do the student
exchange.
Kids from King went up to live
with families in Kaukauna for a
month, and kids from Kaukauna
came down to Milwaukee and
lived with families here.
The exchange gave Kaukauna
high school students a broader
view of the world beyond their
small community.

Development (HUD), she worked
to promote fair housing and end
homelessness.
Reuben was an outreach specialist for UW-Milwaukee for
more than 30 years, starting in the
60s. In his position, Reuben
helped create an urban research
center that provided Black students with educational opportunities.
In 1998, he joined the Helen
Bader Foundation where he
spearheaded the selection for 758
grants totaling more than $6.4
million.
Among the many important institutions Reuben touched with
his brilliance was the independent
Harambee Community School,
which he helped start.
Harambee’s unique approach to
educating Black children and involving parents in the educational
process became the template for
schools participating in the
ground-breaking Parental School
Choice initiative.
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SPECIAL THANK YOU

LARRY WATERS

Larry Waters is the
Director of Innovation and Entrepreneurship for the
Opportunity Funding Corporation, a
Washington, DC
based division of
the Thurgood Marshall College Fund.

In September 2013, he retired as the Senior Director
of Community Commerce
and Partnerships for MillerCoors after a 34-year career
with the company.
Working out of the
Chicago headquarter offices, Waters was responsible for the development of
various community strategies and initiatives that
aligned with the business
objectives of MillerCoors.
Waters has served as a
member of leading civic
and business related organizations, boards and committees.
He is a member of the
board of directors for the
Thurgood Marshall College
Fund and 100 Black Men
of Greater Milwaukee.
He is also the Wisconsin
NAACP State Conference

Economic Development
Chair and a member of the
Milwaukee Symphony Orchestra Chairman’s Council.
Waters most recently
served as the board chair
for the Milwaukee Urban
League, secretary for the
National Council of Urban
League Board Chairs and
as a member of the Milwaukee Symphony Orchestra board of directors,
Congressional Black Caucus Foundation Corporate
Advisory Council, the Corporate Advisory Boards for
the National Newspaper
Publishers
Association
Foundation and the National United Merchants

very tedious project.
This year, along with MCJ
and the many contributors who
will be working alongside the
duration of the program, Paishance is eager to share her
many findings to lift and educate those within her community and those around.
In the future, Paishance
hopes to have her own talk
show that empowers her community and encourages young
men and women. A platform to
inspire and give back is the
perfect place to be.

Her journey to Milwaukee
has not been the road typically taken by most journalists.
Before starting her career
in broadcasting she was a
classically trained singer, aspiring to be an opera performer. She has a bachelor
of arts from the Manhattan
School of Music.
After studying abroad in
Italy she landed in Bloomington, IN. It was there she
began her broadcast career
as a radio announcer for
92.3 WTTS.
The California native returned to the Bay Area to
pursue a new career in radio
and TV.
In San Francisco, at KGO
7, Shannon interned and was
quickly hired as a production assistant.
She got her first job in
front of the camera at
KREM 2 Spokane, WA as a
general assignment reporter.
During her time in the
Northwest she covered

snow, snow and more snow.
But it was her exclusive
and breaking developments
in the disappearance of
Shasta and Dylan Groene,
and later the capture of sex
offender and kidnapper
Joseph Duncan, that helped
her grow as a journalist.
Shannon continued to
hone her skills at WVEC in
Norfolk, WKEF in Dayton,
OH and, most recently, waking up early with the FOX19
morning team in Cincinnati,
OH.
During every stop, Shannon has been involved in the
community. One of her
biggest achievements was
raising money to outfit the
entire 6th, 7th, and 8th-grade
classes at the Dayton Boys
Academy with brand new
ties.
Not only did she fund the
uniform project, but she was

able to bring a group of professional men into the
school to spend time with
each child and develop a
bond that would last a lifetime.
While in Dayton, Shannon
was also very active as a
member of the Dayton chapter of NABJ (National Association of Black Journalists).
She is currently the president of the Wisconsin Black
Media Association (WMBA), which is a chapter of
the NABJ.
Shannon enjoys working
in the Milwaukee community and learning more about
the Brew City and beyond.
While not on the job,
Shannon enjoys road tripping to explore new places,
antique shopping, watching
foreign movies, salsa dancing, opera and jazz.
—From TMJ website

ENTERTAINMENT

PROJECT
CHRISTOPHER’S

PAISHANCE WELCH

Best known for her creative
writing and public speaking
endeavors, she is very passionate about three things: pen,
paper, and inspiration.
Through her writings, critical
thinking and rare mindset, she
has been able to embark on
many different journeys
throughout her youthful life.
The New Year has come and
she is most excited about
learning and growing along
with her readers.
As she completes her studies
in Mass Communications, she
hopes to inspire and educate
along the way.
Preparation for “2018- The
Year of the Child” has been a

MCJ Anniversary
Mistress of Ceremony this year is
Shannon Sims who
co-anchors Live at
4 and Live at 6
weekdays on
TODAY's TMJ4.

Beverage Association.
Waters earned both a
bachelor’s and master’s degree from the University of
Michigan.
Waters is directly responsibility for keeping Milwaukee organizations in
the community marketing
initiatives, including the
Dr. TNThomas Fund.
Under his leadership, over
$ 60,000 was put into the
Continuing
Education
Fund of Dr. TNT Fund.
Waters has contributed personally over $7,500 to that
fund.
His commitment to excellence and student success is
Once again, attendees
exemplary. We commend of this year’s Milwauhim.

Special Editor for our Year of the Child pages

Paishance Welch
(pictured at right)
is currently enrolled
at Georgia State
University in Atlanta, GA.

SHANNON SIMS

MCJ Anniversary/YOTC Mistress of Ceremony

A note from the Author:
An exceptional amount of resources, time, research, information,and contributors have
been included in this 6-month
program.
It has been constructed to educate not only parents, but also
youth who may have connections or relationships with the
age group mentioned in each
week by week report.
Throughout the duration of
the 6 months, I encourage
readers to get engaged and become an active individual
within the community.
Not only am I encouraging
residents to pick up the paper
and get involved, I also encourage readers to write, or
email in response to anything
that may have touched you.
Share your stories and give
your advice. “2018- The Year
of the child” is not only for
children, this year is for everyone!

kee Community Journal’s 42nd Anniversary
Jazz Brunch will be
Christopher’s Project,
a soulful jazz, R&B
vocals powerhouse
band headed by saxophonist Christopher
Pipkins.

Christopher Pipkins

Since the MCJ has started
the jazz brunch, this popular
local group has been the signature musical highlight of the
event.
Christopher’s project are repeat
performers at some of Milwaukee’s annual festivals: Riversplash, Summerfest, Rainbow Summer and Bastille Days to name a few.
A smooth, melodic infusion of upbeat keyboards, drum, bass and sax, Christopher’s Project performs a wide variety of styles for
listeners young and old, this funky jazz ensemble’s sure to get you on your feet!
Christopher’s project are repeat performers at
some of Milwaukee’s annual festivals: Riversplash, Summerfest, Rainbow Summer and
Bastille Days to name a few.
Since its inception, this three-time “Showtime
at the Apollo winning group has put together
quite an impressive resume.
The group has opened for national and legendary acts as diverse as the Temptations,
George Benson, David Sanborn, The Supremes
and Jennifer Holiday.

They have also performed at corporate functions for notable Corporations such as Northwestern Mutual, Johnson Wax, Quad Graphics
and Time Warner.
They have also performed at The Grand
Opening Ceremony for The Midwest Express
Convention Center and at the political galas for
The Governors National Conference and The
Mayoral Candidacy Party.
The group’s best asset is its ability to perform
a wide variety of music for a wide age group.
The group performs Classics like, “It Had To
Be You,” “Unforgettable” and “Wonderful
Tonight.”
Dance hits like “All I Do,” “Black Cow,”
“Celebration” and “I’ll Take You There.” And
Originals like “9:25,” “Blu Mist,” “Suite 3” and
“Serenade.” Their song list is vast and their talent is endless.

TONYA C. EVANS

“The Occasion” Speaker for MCJ Anniversary/YOTC
First Lady of Greater Mount
Eagle Baptist Church, Racine)
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Tonya C. Evans grew
up in Flint, MI, the only
child born to Kenneth
and Harriet Scott. She
lived in a middle class
household where her
mother worked as an educator for more than 33
years and her father was
the Director of a program
called Model Cities.

When funding for the program
was cut, her father decided to
pursue his dream of becoming a
lawyer. Witnessing her father’s
response to adversity helped
shape her life forever.
“I was in elementary school
when he lost his job. My father
had always aspired to become an
attorney. He used this opportunity to return to school and get
his law degree.
“This allowed me to see someone who had goals and aspirations and took advantage of
opportunities as they came.
“It doesn’t matter how or
when these opportunities arise,
you must be prepared to seize
them. Seeing him graduate from
Texas Southern Thurgood Marshall School of Law was a proud
moment,” said Evans.
Evans graduated from the
Flint Public Schools and attended Grambling State University where she earned a
Bachelor’s of Arts degree in
English.
After that, she went to law
school for a year, but decided
that was not ‘her cup of tea,’ so
she returned home to Flint.

She began attending her home
church, Foss Avenue Missionary
Baptist Church, and eventually
married her husband, Keith, who
was an Associate Minister at the
church.
“I was acquainted with my
husband because his mother was
my volleyball coach in high
school, but we never dated before then. When I returned to
Flint after college, we became
reacquainted and started dating,”
said Evans.
Evans’ first job out of college
was working with the Girl
Scouts, recruiting girls from
urban areas to join the organization. For about nine years she
worked with girls, encouraging
them to join the organization because it was not a traditional
choice, especially for girls of
color.
She developed special programs to gain their interest and
keep them involved with the organization so they would be able
to take advantage of some of the

educational opportunities available to advance their college experience.
Following her employment
with the Girl Scouts, Evans
worked for Mott Children’s
Health Center, which provided
medical, dental and mental
health services to uninsured and
under insured children in Genesee County, MI.
She managed in-school health
clinics, providing physical and
mental health services to children and their families.
Evans remained there until
2002, when her husband assumed the pastorship of Greater
Mt. Eagle Baptist Church in
Racine.
After moving to Racine,
Evans accepted employment as
program director with the Cooperative Extension of Wisconsin’s
Nutrition and Education Program.
She left that position to eventually become the director of
HeadStart for the Racine-

Kenosha Community Action
Agency. After three years, she
moved into her current position
of Director of Milwaukee Enrollment Services for the State of
Wisconsin. In this position,
Evans and her team are responsible for determining individual
eligibility for FoodShare, Medicaid and childcare for the residents of Milwaukee County.
“The work I do is fulfilling. I
believe it’s the work that God intended for me to do—supporting
families so they can be successful.
“I’ve been working with atrisk or disadvantaged families
since completing college, and
working with agencies to help
them determine a vision and
strategy to reach underserved
communities in a more efficient
and effective manner.
“Generally, when I first come
into those agencies, they’ve
been undergoing some change or
difficulty and I help guide them
through the change or difficulty,
while implementing strategies to
help them better implement the
good work they are doing,” said
Evans.
She acknowledges that sometimes there is a fine line between
the work she does with government agencies and being the
First Lady at Great Mount Eagle
Baptist Church.
“Working in a governmental
agency where your religion and
values can come up against the
policies you implement can be
challenging. Sometimes people’s expectations of who they
think you are because of your
title as First Lady, creates issues.

“For some reason, people
think that because you are a First
Lady, you are obligated to allow
them to do pretty much what
they want.
“Some women have aspirations and dreams of being a First
Lady; that was never my goal.
In fact, I didn’t join church until
I was 16 years old and didn’t really develop a true relationship
with Christ until I was about 25.
Growing up, my parents were
not regular churchgoers, though
they are now. I’m often amazed
and I’m in awe of what God can
do if you submit your life to
Him.
“He can change your direction
in a heartbeat. I never saw myself where I am now and it’s
sometimes a struggle,” she said.
In addition to her demanding
career and duties as a First Lady,
Evans and her husband have a
15 year old daughter, Michaiah,
and an adult ‘bonus’ daughter,
Jasmine, who lives in Utah and
has a doctorate degree in physical therapy.
“It’s a struggle. She’s a
teenager, and she is 100 percent
teenager, so we get everything
that comes along with that. We
try to help her develop a healthy
relationship with Christ, get
along with her peers and stand
on the values that God expects
of her—that’s a full time job
alone. It sometimes becomes
tiring, but you keep going and
when you need a rest the Lord
will provide,” she said.
Evans is also a much soughtafter motivational speaker and
facilitator.
“My husband was acquainted

with Pastor McVicker at Christ
the King Baptist Church, so
when we first moved to Racine,
Pastor McVicker asked me to
speak at a Women’s Conference.
“He was familiar with the
strategic planning work I had
done and wanted me to do the
same for Christ the King.
“I had also met Karen Waddles, from Illinois, at a different
Women’s Conference, and we
developed a relationship.
“She had a scheduling conflict
for a speaking engagement and
asked if I would speak in her
stead. Through word-of-mouth,
those two connections have exposed me to several audiences in
Wisconsin and Illinois, and
things just picked up from there.
It’s God exposing me to people
and opening doors for me,” she
said.
Even though juggling her
schedule can sometimes be challenging, Evans finds her life rewarding.
“Like most First Ladies, the
interaction we are able to have
with the congregation and the
community, along with the opportunities to witness up close
and see those ‘aha-ha’ moments
as a result of a message or teaching is awesome!
“When people share their relationship they have with Christ
with you and you see how they
have grown, it’s amazing. It’s
like being on the Mount of
Transfiguration; I regularly get
to see people transformed and
become their best selves. I count
it a blessing and a joy to be able
to witness that first hand,” she
said. —Kathy Gaillard
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HONOREES

Toshiba Adams

After graduating from Brown Deer High
School and enrolling into the University of Wisconsin-Milwaukee, it didn’t take Toshiba Adams
long to realize that a career in accounting didn’t
suit her. After one year, she switched her major
and graduated with a Bachelor’s Degree in Educational Policy and Community Studies.
“Accounting was just not for me. I’m glad I
was able to change my major and take courses
that would ultimately allow me to teach at the
college level. This is where I’ll be for the rest
of my life. This is who I am,” she said.
Born and raised in Brown Deer, Adams is the
middle child born to Bazel and Jesse Stewart.
She has a younger sister and an older brother
and sister.
“My parents were great role models. I grew
up in a traditional family. During high school
I played basketball and ran track (her team actually qualified and participated in State competition twice), and worked at what was then
M&I Data Services through my school’s co-op
program,” said Adams.
After college, Adams married and when her
first son was born, she and her mother collaborated to open a childcare center on Milwaukee’s northwest side.
“I didn’t want someone else caring for my
son during the day. Starting the daycare allowed me the opportunity to raise my son and
earn an income.
“ I love helping young people grow and develop. Healthy child development has the capacity to impact a child’s entire life. What a

child does and experiences in the first couple
of years is so important,” she said.
Adams went on to study Early Childhood Education, earning a master's degree from the
University of Wisconsin-Milwaukee. She also
taught at UWM for three years and worked for
several community-based organizations until
she was offered a full-time position teaching at
MATC. She is currently completing her doctoral
studies in Urban Education and expects to graduate in December of 2018.
When Adams was hired by MATC as an instructor, her family sold and closed their childcare facility.
From 2012 to 2017, in addition to being an
Early Childhood Education Instructor, Adams
also assumed the role of Curriculum Coordinator for MATC's Educational Research and Dissemination (ER&D) department, helping to
develop and coordinate professional development courses on teaching and the use of new

technology in the classroom for MATC instructors. ER&D is a professional development initiative sponsored by MATC and the American
Federation of Teachers Local 212.
In this role, much of the work that Adams
did centered on anticipating the needs of the
college in terms of instructional technology
tools, innovative teaching methods and cultural
relevance. Adams' work in teaching technology
in the classroom ranges from instruction on
Blackboard, the college's standard online teaching and organization tool to designing videos,
using Skype, video streaming, voice thread, social media, and computer games— any cutting
edge tool available to help keep students engage in learning.
Adams is noticing that more students—of all
ages—are taking Early Childhood Education
courses at MATC.
“Most prospects are applying to complete
our associate’s degree program, which usually
takes three to four years. Some are coming
right out of high school, while others are careerswitchers; we get them from 18 to 60 years of
age. Lately, through MATC’s Promise Program,
we have been enrolling younger students,” said
Adams.
MATC’s Promise program provides free college tuition for area high school graduates who
meet program eligibility requirements. The
MATC Promise assists area high school students
achieve their dream of attending college and
prepares them for the workforce.
(continued on page 14)

Dr. Najwa Beit Shawish

While most people shy away from subjects
such as physics, biochemistry and science, Dr.
Najwa Beit Shawish was drawn to them. In
fact, her love of science is what made her pursue a career in the field of medicine.
“Science and chemistry were always interesting to me. I was intrigued by these subjects
and that’s what put me on the path to become
a physician. The medical field is the best place
to apply the principles learned in these disciplines,” she said.
Born in Jordan, Dr. Shawish earned her
medical degree from Jordan University, in
Amman, Jordan and did an internship at AlBashir Hospital, from June, 1989 to June 1990.
She completed her residency in pediatrics at
Raymond Blank Children’s Hospital in Des
Moines, Iowa. She also received additional
training through a Neonatology Fellowship at
Children’s Hospital of Wisconsin.
"My goal is to utilize my knowledge and experience to educate the caregivers of pediatric
patients and to make my practice an accessible
resource for questions and health related issues. I believe it is important to have a clear
plan for every child to achieve his or her optimal health,” said Dr. Shawish.
Dr. Shawish came to the United States in
1995 and married her husband, who traveled
to the States ten years prior to attend college.
After receiving an engineering degree from the
University of Wisconsin-Milwaukee, he found

employment here so, as Dr. Shawish puts it,
“that’s how I landed here.”
Employed by Aurora Health Care for almost
three years, Dr. Shawish treats pediatric patients, from newborns to 18 years of age.
“I enjoy taking care of the NICU (neonatal
intensive care unit) graduates and following up
with premature babies after they are discharged from the NICU. I also enjoy helping
new mothers with their first experience. The
most rewarding aspect of my job is being able
to make a difference in the lives of my patients
from a health perspective. Making patients
healthier and assisting them with making better choices, through doctor-patient interactions,
helps me help them,” she said.
As one would expect, Dr. Shawish said that
her job as a pediatrician becomes challenging
and complicated when she is faced with societal
and behavioral issues where she does not have

the power to control or change the circumstances.
“As a physician, it’s oftentimes out of my
hand to alleviate many of these issues. While
it’s troubling, I try to stay focused on those aspects where I am able to make a positive difference,” said Dr. Shawish.
Dr. Shawish acknowledges that patient care
and medical practices in the United States are
different from that in Jordan.
“In the U.S., the emphasis is on preventative
medicine and screening for diseases. The approach here is more proactive. In my country,
the focus is more on treating illnesses and diseases, though it’s getting better. In Jordan, less
than 50 percent of the population have medical
insurance, which limits access to healthcare.
Patients tend to only seek medical care when
illness is severe and symptoms are bad. Access
to preventative care can be jeopardized for the
same reason,” she said.
Bridging the cultural gap between doctor
and patient is sometimes a challenge for Dr.
Shawish as well.
“You have to adapt to various cultures and
human behaviors. Sometimes when I see patients, I have to break stereotypes about my
heritage so that I am able to function competently as a physician with my patients, but for
the most part, it has not been a problem,” she
acknowledged.

Dalvery Blackwell

Dalvery Blackwell not only advocates for the
merits of breast-feeding, but she’s on a mission
to help others—particularly Black families—understand the benefits of mother’s milk.
Born in Mississippi, Blackwell moved to Milwaukee as a baby. She graduated from John
Marshall High School and went on to earn a degree in communications from the University of
Milwaukee.
After college, she moved to Washington, DC
for an internship with an advocacy group. After
returning to Milwaukee, Blackwell began working with Dr. Pat McManus at the Black Health
Coalition, primarily on its Tobacco Control Program. It was during this time that she began
learning the importance of family engagement
and health inequalities.
When she married and began plans to start
a family, Blackwell knew that she would breastfeed her children. And, when that time came,
she thought it would be a natural and easy
process.
She quickly realized that was not the case.
She had to seek help and that’s when she recognized that there was a void—particularly
among people of color—who were breast-feeding their children.
“It was during this time, as I faced and overcame my own breast-feeding challenges, that
Angie Wilkes-Tate and I started the African
American Breast-feeding Network (AABN). We

initially met in her home,” said Blackwell.
Blackwell is an International Board Certified
Lactation Consultant (IBCLC) and a co-founder
and executive director of AABN. She has worked
for the Aurora Health Care WIC program and
the Marquette Neighborhood Health Clinic.
She has helped AABN increase awareness of
breastfeeding disparities, form community allies, and normalize breastfeeding.
She also has been instrumental in creating
and building the core projects the Mocha Milk
Notes quarterly newsletter and Community
Breastfeeding Gatherings. Her work was has
been recognized locally and nationally.
Over the years, Blackwell has not only become a staunch advocate touting the benefits
of breastfeeding, but she is literally a walking

resource on the issue.
“In America, women typically wean around
three months, and for Black mothers it’s even
shorter. Although breastfeeding rates have
risen steadily for African American women,
there is stigma related to public breastfeeding
and breastfeeding older children that cause
women to stop.
The American Academy of Pediatrics suggests
exclusive breastfeeding from birth until six
months. Breastfeeding must become the norm
in order to change disparities,” she said.
Blackwell said that it’s important to note that
the AABN does not penalize or shun mothers
who use baby formula.
“While we do not promote the use of formula and view it as inferior baby food, we don’t
want to ridicule mothers who use it—for whatever reason. It’s never ‘all or nothing’. Our goal
is provide information so that families can
make informed decisions when comparing
breast milk to formula,” she said.
Blackwell said that studies have shown that
there is a drastic reduction of ear infections and
skin rashes, that there is a link between breastfeeding and childhood obesity, and even that
babies that are breast-fed have higher IQs.
“These are all benefits that are not disputed
and that doctors have known for years. In addition, the meconium—which is a baby’s first
(continued on page 14)

First Lady Tonnie Boston

Tonnie Boston grew up in Milwaukee. She
was born to a teen mom and raised by her
grandparents, who stressed the importance of
education.
While she was active in extracurricular activities such as the drill team, dance team and captain of the pom-pom squad, after graduating
from Rufus King High School, it wasn’t until college that she got a taste of the ‘real world.’
“I attended Southern University in Baton
Rouge, Louisiana during my first two years of
college. Apart from trips to Tennessee with my
grandparents, I had never traveled anywhere.
To say that I was in a state of shock, is an understatement.
“I literally felt that I was experiencing another culture; like I wasn’t even in the United
States anymore, but I loved every minute of it—
the classics, football games and Mardi Gras,”
said Boston, with a laugh.
Boston returned to Milwaukee to attend the
University of Wisconsin-Milwaukee, earning a
bachelor’s degree in business marketing. While
finishing her degree, she worked full time at
M&I Bank, starting out as an entry-level teller,
but rapidly climbed the ladder to become a per-

sonal banker. During her last year in college,
she was required to do an internship, so M&I
placed her in their corporate marketing department, where she was employed full-time as an
intern.
During this time, while attending school fulltime and working full-time, Boston who grew
up attending church with her grandmother, became increasingly uncomfortable with herself.
“I was always an achiever. I was disappointed that it had taken as long as it did for
me to get my degree, and while I had advanced
in work, I wasn’t feeling fulfilled. I started at-

tending church regularly and began experiencing Christ for myself for the first time.
This was new for me. I felt more vibrant. I
got involved with the Young Adult Ministry and
reconnected with a young man that I had grown
up in church with, but he was two years younger
than me. When they’re younger, you kind of
dismiss them, but now he’s my husband,” she
laughed.
Boston believes that God had her husband,
Christopher, right there in her midst all along.
“It wasn’t right for me at the time. I had always said I didn’t want to live in Milwaukee,
but God brought me right back here and my life
really started to come together,” said Boston.
After graduating, Boston remained at M&I
in the corporate marketing department. During
this time she also began falling in love with her
now husband, who shared with her his call to
become a preacher.
“I had to come to terms with that—I hadn’t
signed up to be a preacher’s wife, but by this
time I was in love with him. I was feeling pigeonholed in my job. I was facing a lot of barriers, so I began looking for other career

Danae Davis

Danae Davis has managed to successfully
transfer skills and talents used during her successful corporate career, to sectors of the community that need it most. Quietly she gives
back with passion, purpose and determination
to make a difference.
As Executive Director of Milwaukee Succeeds,
Davis has united hundreds of individuals and
organizations across the city around a common
vision—success for every child, in every school—
cradle to career.
“I’ve always been a part of the nonprofit
community—mostly as a volunteer—even while
working in corporate. I had a passion to make
a difference—mostly, but not all of it, focused
on education or children.
“I’ve been blessed with talents and gifts, so
about 15 years ago I decided that I wanted to
use those blessings to work hard for kids and
young people. God has been good to me. I had
amassed tangible evidences of my corporate
success and I felt a need to step up and step out
to help others in ways that are more meaning-

ful. I believe it’s my calling and I feel that
doing the work that I do is the answer to that
calling,” she said.
Davis has an impressive resume—one that
could have taken her to other major cities and
corporations across the United States—but she
has chosen to remain in her hometown.
She received her Bachelor of Science degree
in political science from the University of Wisconsin-Oshkosh, and a Juris Doctorate from the

(continued on page 14)

University of Wisconsin.
Davis also attended Strategic Perspectives on
Nonprofit Management, a prestigious program
for nonprofit leaders at Harvard University Business School. She was one of 143 attendees from
across the world.
She was formerly the CEO of PEARLS for Teen
Girls Inc., a Milwaukee-based nonprofit organization that uses a nationally recognized model
for girl empowerment and leadership development for adolescent girls.
The program provides girls with a safe place,
skills development and self-esteem building
that lead to better life choices and an opportunity to realize their full potential.
Prior to PEARLS, Davis was the diversity affairs director at Miller Brewing Company (now
MillerCoors), responsible for Miller’s strategic
diversity initiatives. In this capacity, she oversaw
the company’s diversity goal setting and affirmative action plan processes as well as serving
as the catalyst for inclusion programs. Davis
(continued on page 14)

Olivia El-Amin
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Olivia El-Amin compassion for working with
children is only matched by the high esteem in
which she holds for her husband Saleem, who
founded New Horizon Center, Inc. in December
of 1985.
Born and raised in Milwaukee, El-Amin attended North Division High School and later attended UW-Madison and then UW-Milwaukee,
where she graduated with a Bachelor of Arts
Degree in Communications.
“I grew up in a single-parent household with
three siblings. It was a struggle, but my mother
made it work.
“By the time I was in college, my mother—
who had married—and her husband began taking in foster children, so there were even more
kids in the house. They even adopted a couple
of the children,” said El-Amin.
Upon graduating from college, she worked
for Channel 18—climbing up the career ladder
from the mailroom to the traffic department.
There, she began doing promotional work and
public service announcements.
El-Amin left Channel 18 to accept a position
with WKTI radio station. Eventually, she transitioned into the nonprofit arena, taking a position with the Planning Council for Health and
Human Services.
El-Amin worked there for about six years.
During this time, she met and married Saleem,
who eventually convinced her to leave her job
and join him at New Horizon Center.
“I’ve been at New Horizon ever since then,”

she said laughing.
When El-Amin first joined the New Horizon
Center, Inc. in 1996 the organization was operating a residential treatment facility for males.
As Director of Corporate Affairs, El-Amin
helped the non-profit expand its service to include a boys’ group home, residential treatment center for females, a children’s foster care
placement agency, crisis stabilization and mentoring program, and a day care center.
Over the next 20 years, New Horizon Center
served hundreds of youth and families and employed hundreds of professional and para-professional staff.
“As co-owner of our day care center, I have
had the opportunity to bring millions of dollars
to the organization through grants, in-kind donations and fundraisers,” said El-Amin.
Over the years, New Horizons has received
more than 100 awards. Moreover, El-Amin has

amassed several awards for her services to the
community, including awards and commendations from Governor Jim Doyle, (the late) Annette ‘Polly’ Williams, former Milwaukee
Common Council President Willie Hines, Jr. and
the Black Women’s Network. She was also
named New Horizon Center’s Employee of the
Year in 2010.
El-Amin explains that New Horizon Center
has had its share of challenges as well. She said
through it all youth, families and community
remained their focus.
“When I first came into the business, there
was an emphasis on making sure the children’s
needs were met on every level—academic, emotional, physical, psychological and parental support. We didn’t have to seek out these services;
they were provided as part of the wraparound
services. Everyone worked together to ensure
that—first and foremost—the children’s needs
were met. The children felt protected and taken
care of,” said El-Amin.
The El-Amin’s were proud of the fact that the
group homes they ran provided a comfortable,
homelike environment.
“Later, the foster care system’s emphasis became more about the bottom line and budget,
and less about meeting the needs of the children. We knew that moving the children into
communities to be cared for by people who didn’t look like them and facilities far away where
family members could not travel, was not the
(continued on page 13)

Pastor Joy L. Gallmon
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Rev. Joy L. Gallmon, Senior Pastor of St.
Mark’s AME Church, is a native of Ft. Pierce,
Florida. She grew up in a positive environment, but one that might be a little challenging
for many youth—her father was principal of
the high school she attended.
“My dad was principal of my high school
and my mother was a librarian. They’ve been
married for 57 years now.
“During high school, in the eyes of some of
my teachers, I could do no wrong, but in the
eyes of many, I could not do any right. Attending college out of state was a priority for me;
it was the first time that I truly felt I was able
to be my own person,” she said.
‘Pastor Joy’, as she is affectionately called,
graduated from Tuskegee University in
Tuskegee, Alabama with a Bachelor of Science
degree in Marketing.
After graduating, from 1992 to 1998 she
worked as a buyer with JC Penney Company,
and later as a buyer with the Miami Airport,
purchasing candy and souvenirs for that
venue. During the time that she was employed
at JC Penney, she also married and started a
family.
While she acknowledges that she initially
felt the ‘call to ministry’ while in high school,
she did not fully understand what it was.
“Growing up in a church—even a progressive one—people weren’t able to help me understand what it was. The ‘call’ came and
went, but then it became stronger, so in response I answered, even though I had no intention of pastoring a church. However, I knew
that if I was going to be in ministry, I had to
go to seminary to prepare for it. That was just
the next logical step for me.

“We take our children to physicians who
have completed medical school and seek advice from attorneys that have graduated from
law school. It only makes sense that if you are
going to minister to people and be responsible
for their spiritual well-being, you should study
to do so.
“That doesn’t guarantee that you’ll be a
good pastor, but it does provide you with a
solid biblical foundation,” said Pastor Joy.
In response to the divine call to ministry,
Pastor Joy delivered her initial sermon in April
1999 at Greater Bethel AME Church in Miami,
FL.
She enrolled full-time in the Candler School
of Theology, Emory University, in Atlanta, GA
where she earned a Master of Divinity degree
from that institution and was ordained an itinerant elder in 2003.
Prior to her appointment to St. Mark AME
Church, Pastor Joy served New Mount Pisgah
AME Church, Lake City, FL for seven years, St.
Paul AME Church, in Ocala, FL for five years

and Allen Temple AME Church, in Brooksville,
FL for two years.
Pastor Joy acknowledges that at each church
she has served, she’s been the first female pastor, so she does not regard her gender as an
issue.
“My father taught me early on that it
doesn’t matter what people think of you that
determines how far you go in life; it’s what
YOU think of you. I quietly do the work that
God has called me to do and trust that He will
make a way,” she said.
Pastor Joy said that she is committed to St.
Mark will continuing its long-standing reputation of serving the community, with plans to
do even more.
“St. Mark is uniquely gifted in its human,
financial and community relationships. We
will continue doing the great work that we do,
as we focus on those areas that we advocate
for in our mission statement.
We are gearing up and anticipating broadening our commitment and service to this community. We recently hosted the City of
Milwaukee Health Department Office of Violence Prevention: Mobilizing the Faith Community to End Violence, and we’ve hosted
Listening Sessions with State Representatives
and Congressmen. We also have renewed our
commitment to Keefe Avenue School. In fact,
some of our members help host an event at
the school for this year’s graduates. I think
we can do more and we will,” she said.
Pastor Joy is the mother of two adult children, a daughter, 23, who recently graduated
from Smith College, Northampton, MA and a
son, 25, who is a graduate student at Howard
University, Washington, DC.

Tim Grove

While he was already busy in his role of
Chief Clinical Officer at SaintA, since his interview with Oprah Winfrey on “60 Minutes,” Tim Grove has been inundated with
requests for information and presentations.
You might say Tim and the SaintA team are
in high demand because of Oprah’s
‘golden’ touch.
The "60 Minutes" segment was inspired
by a groundbreaking, five-part 2017 Journal Sentinel series by John Schmid, “A Time
to Heal,” which mapped the impact of
trauma in the urban center of Milwaukee,
one of the nation's most impoverished
cities.
Marquette’s Law School sponsored the
Journal Sentinel's series through a research
fellowship from the Lubar Center for Public
Policy Research and Civic Education.
Grove is responsible for the implementation of SaintA’s trauma informed care
philosophy and practice.
That includes overseeing the implementation of Dr. Bruce Perry’s Neurosequential
Model of Therapeutics (NMT) across all
agency programs and creating the Seven
Essential Ingredients (7ei) trauma informed care training curriculum.
With more than 20 years of professional
experience in a variety of direct care and
administrative positions, Grove is a mentor
with the Child Trauma Academy, a master
trainer in ACE interface, and a former CPI
and Mandt instructor. H
e and the SaintA team provide training
and consulting to a broad range of disciplines in trauma informed practices, including in-home services, foster care, treatment

foster care, residential treatment, child welfare, community-based services, quality improvement and staff development. Simply
stated, SaintA is in high demand for its
breadth of knowledge and expertise in
working with children and families that
have suffered traumatic experiences.
According to the report by the Journal
Sentinel, “In Milwaukee, the nation’s third
most impoverished big city, trauma researchers contend the seeds of distress
were planted years ago when the current
generation of adults were children. They
say that new seeds are being planted right
now.
That revelation is beginning to shift how
Milwaukee and other cities respond to social and economic decline. It also is prompting researchers to explore why some who
are exposed to childhood trauma emerge
undefeated — and whether their resilience
can be coaxed out of others and even
scaled to entire neighborhoods.”
Grove credits one of his high school
teachers—Mrs. Bucknam—for instilling in

him the notion of becoming a psychologist.
While he was inspired by his teacher, he
jokes that he ended up on the social work
path because ‘six years of school was more
appealing than eight.’
Regardless, many children and families
in Milwaukee are grateful for the seed
planted by his teacher.
Originally from Iowa, Grove earned a
bachelor’s degree in social work from Wartburg College in Waverly, Iowa, prior to attending
the
University
of
Wisconsin-Madison, where he earned a
master’s degree in social work. Upon graduating, he moved to Racine for about 3-1/2
years before moving to Milwaukee.
These days, even though Grove spends
the majority of his time training others, he
continues to work directly with kids and
families.
“I try to stay grounded to the edge of the
work by working with clients. At SaintA, we
do a lot of work with the trauma informed
care program, with the goal of trying to
help children and their families find a path
to healing.
“The work we do is incredibly real, and
we are probably dealing with people who
are the salt of the earth. The clients that we
serve generally don’t have a lot of pretense.
“They are clearly struggling and they
are in tremendous pain. On the other hand,
there are tremendous possibilities in this
work as well,” said Grove.
“It (the work) makes a difference. For
example, there was a young boy living with

(continued on page 16)

Babette Honore

Babette Honore, director of community
engagement at Molina Healthcare, knows
first-hand the merits of hard work, tenacity
and social engagement. It was modeled to
her, her twin sister, Bernadette, and her
older brother (now deceased).
“We grew up on Chicago’s Southside, in
a single parent household, along with my
grandmother.
“My mother worked hard to send us to
private, Catholic schools, to ensure we received a good educational base. She
worked two jobs—at Marshall Field’s (now
Macy’s) during the day, and third shift at
the U. S. Post Office. My grandmother took
care of us during the day, so we never experienced a lack of love and concern,” said
Honore.
She also credits her mother with exposing her to the importance of community activism.
“My mother didn’t own a car, but she
took us on the bus or cabs to various places,
to ensure we had fulfilling childhood experiences. Sometimes there is the perception
that just because you grew up in a single
parent household, it was a bad environment. This is a myth. My mother also instilled in us a strong sense of social justice.
I recall meeting Rev. Jesse Jackson, before
Operation PUSH. Back then, it was Opera-

tion Bread Basket. She took us to meetings
every Saturday and she made sure that we
not only knew who we were, but that we
contributed to the Civil Rights movement.
She even marched with Rev. Dr. Martin
Luther King, Jr. Those impressions from
childhood, helped shape my understanding
of social justice,” said Honore.
Years later, Honore, recalls that she had
the opportunity to meet with Rev. Jackson
and share her story about attending those
meetings and how he took her first donation when she was only nine years old.
As high school graduation approached,
Honore spoke with a representative from
Marquette University who came to her
school to speak with college bound youth.
She was intrigued with the conversation be-

cause not only was Marquette close to
home, but their physical therapy program
interested her.
“At the time, Sports Medicine was not a
‘thing’. I had been a cheer leader in high
school and was at Marquette for a time as
well, so pursuing a career related to the
body’s physicality was intriguing,” she said.
Once enrolled in and attending Marquette, Honore admits that her grades didn’t reflect her interest in physical therapy.
“I was going through a phase where I
didn’t appreciate that the notion of college
was about going through the discipline of
studying and retaining information as a requirement to get you where you needed to
be.
Ultimately, I changed my major to
speech communication. It was a great
major for me and I flourished in those
classes. The lesson here is just because
your first major doesn’t fit well, you will
find a major that you can excel in, but it’s
a matter of going through that process,”
she said.
Over the years, that switch in majors has
served Honore well.
“Speech communication dovetailed well
with my career path. My first job out of college was in sales with Blue Cross/Blue

(continued on page 11)

Tonya Johnson Paula Kiely

Tonya Johnson, of All Saints Parish is a
Multi-parish Director of Administrative Services at several Catholic Churches, has always loved three things—family, faith and
singing.
“I was born and raised in Milwaukee as
one of four siblings. Our parents, George
and Sandra Johnson, gave us a strong faith
foundation and a sense that we need to live
for others which continues to be part of our
lives today. We sang in the choir and were
engaged in other church youth programs,
not because our parents forced us, but because we loved church. I find it odd that
today children have a choice about attending church. We grew up with prayer and
church as an integral part of our lives because that’s just the way things were.
Church and family were important to us,”
said Johnson.
She participated in Milwaukee’s Chapter
220 program, graduating from Alexander
Hamilton High School in Milwaukee. Johnson went on to graduate from Mt. Mary
University with a Bachelor of Arts degree
and then earned a Master of Science degree in Management from Cardinal Stritch
University. She attended St. Francis de
Sales Seminary’s four-year lay ministry
program, receiving a certificate in parish
ministry from the Archdiocese of Milwaukee.
Johnson was a commercial loan supervisor when, in 1993, her husband died in a
tragic automobile accident. After recovering
from this tragedy, Tonya was promoted to
personal banker and later, branch manager
of a major bank. Longing to meld her busi-
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ness finance background with her spirituality, she began volunteering on church
committees.
“I served on the Finance Council and
people kept telling me that my skills could
be useful within the church. I began volunteering in the office of a Catholic parish.
This ultimately, in 1999, led to a new, more
fulfilling career path and a full-time job in
church management,” said Johnson.
In 2011, Johnson began working at All
Saints Catholic Church as Director of Administrative Services. She currently is the Multiparish Director of Administrative Services
of four parishes—All Saint’s, St. Michael’s,
St. Rose and St Martin de Porres Catholic
churches in the heart of Milwaukee.
“I have to credit the Very Rev. Father
Timothy L. Kitzke, Vicar for Urban Ministry
and mentor for helping me to grow as a
leader and encouraging me to take on this
challenge. He promoted me to this multiparish position,” she said.
Empowering others to share their gifts
and talents with the church and helping the
community are among the things Johnson
most enjoys about her position.
“We have outreach programs that include food pantries, a hot meal program
and other ministries that serve hundreds of
poor and hungry daily in our church neighborhoods. I work best in the background.
As an administrator, I can empower and
free others to carry out their ministry in
other areas. Seeing our programs succeed,
expand and provide people with much
needed assistance is fulfilling,” said Johnson.
She is particularly proud of developing
All Saints Parish as a host site for employment programs —the Department for Vocational Rehabilitation program that assists
people with disabilities become employable
and the SER-National Senior Community
Service Employment Program that works
with senior citizens—helping them enhance
their skill sets to re-enter the job market.
“We’ve partnered with agencies such as
Milwaukee Works, training people so they

(continued on page 11)

Paula Kiely has had a lifelong love affair
with books, so it’s only fitting that she
should hold the City of Milwaukee’s top library position.
“Growing up on Milwaukee’s Southside,
we didn’t have a lot of money, but I remember visiting the Tippecanoe Library
with my mother and siblings. At the time,
the Tippecanoe Library was located in an
old firehouse, then it was moved to an old
dime store and it was even temporarily located in a water tower on Sixth Street,
while they were building the new library.
This habit that my mother helped us all develop—not just going to the library, but
reading together as a family—became a
part of who we were. Even as young children, my mother would read to us from picture books. My father would tell us stories
at bedtime, so there was a lot of sharing
stories through their imagination or
books,” said Kiely, who has been employed
as the City Librarian for 12 years.
After graduating from Bay View High
School at 17, Kiely, who also had an interest
in art, attended the University of Wisconsin—Stevens Point, with the intent of pursuing a career in art. With three years of
schooling under her belt, she returned
home without graduating.
“I was still young and unsure of what I
wanted to do, so I returned to Milwaukee
and worked at various jobs while attending
the University of Wisconsin—Milwaukee
part-time,” she said.
Kiely received a bachelor’s degree from
UW-Milwaukee in Fine Arts and took an academic staff position in UW-Milwaukee’s
Human Resources Department.
“I worked there for five years, helping

with faculty recruitment and learning
about many other aspects of employment
and recruitment. It was during this time
that someone suggested that I consider library work and that’s when I had one of
those ‘light bulb’ moments. Within days, I
applied to UW-Milwaukee’s graduate program and spent the following three years
working full time and studying part-time
for my master’s degree in Library and Information Science,” she said.
Kiely’s goal was to work at the Chicago
Art Institute until she discovered she had
another calling—working with children.
“Brookfield Public Library hired me for
a part-time position as the children’s librarian and that’s really where I learned my
trade. I had a wonderful supervisor and
mentor who helped me develop my skills.
I knew that to build a career, I needed to
move back to Milwaukee. After two years,
I interviewed with Milwaukee Public Library and was hired as a librarian, specializing in young adult services and assistant
to the children’s librarian. I was assigned
to the Martin Luther King Branch Library
for two years. At this point, there was no
question that this was the only place for me
in terms of a career. I had a job doing what
I loved and a career working with other
professionals that I admired,” said Kiely.
She is especially grateful that she had
the privilege of working with Jane Botham,
coordinator of children’s services, before
she retired.
“Jane had a national reputation and I
am so fortunate to have had the opportunity to work with her. I spent three years
working at branch libraries and then I
came to the central library, and was able
to work under her leadership. I was also
able to work with the former City Librarian
Kate Huston. She was another important
mentor and I continue to seek her advice
and counsel,” said Kiely.
Coming into her own, one of Kiely’s priorities is to help prepare young children for
school success through early literacy programs and activities that increase literacy

(contnued on page 11)
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Sis. Edna Lonergan, founder and president
of St. Ann Center, is one of those icons that
don’t need to use a last name. Everybody—especially in Milwaukee—knows or has heard of
Sis. Edna—and for good reason.
Sis. Edna is a true visionary. She’s one of
those people who sees a problem and sets out
to find or create a solution. That’s exactly how
St. Ann Center came to be—Sis. Edna saw a
need and created St. Ann to fill the void.
Through her vision and guidance, St. Ann
Center became the first dementia-specific day
care in Milwaukee and one of the first fully integrated intergenerational day cares in the
United States—serving children, the frail elderly and adults with disabilities, and their caregivers in one home-like setting.
Since opening St. Ann Center’s Stein Campus on Milwaukee’s south side in 1999, she
has replicated the center at the Bucyrus Campus, which opened in 2015 on the city’s near

north side—in one of the poorest and most underserved neighborhoods.
Born in Braintree, Massachusetts, Sis. Edna
moved to Milwaukee in 1960 to become a
member of the Sisters of St. Francis. A trained
occupational therapist, licensed practical
nurse, and massage therapist, Sis. Edna has a
master’s degree in aging from Northern Texas
State University. While she was caring for the
older sisters in the convent’s infirmary, she realized that the care the sisters were receiving
could benefit others.
“The sisters weren’t relocated to places that
were unfamiliar to them. They received beautiful and loving care in their own familiar surroundings. As a result, they lived happier. I
wanted to offer that same care to the general
public. One day I noticed some old physical
therapy equipment in the convent’s basement
and even though it was dark and gloomy down
there, I spruced the room up, and started inviting others in for physical therapy and massages.
“I also sought funding to care for other elderly individuals through a block grant approved by the Milwaukee County Supervisors
and ended up receiving a $23,000 grant.
It enabled me to bring four elderly people
in for care. Three sisters who were in their 80s
that had just retired, offered to help. We gave
them baths and occupational therapy, and engaged them in exercise and socialization ac-

Belinda McGee

Belinda Pittman McGee is a survivor. Growing up the fifth of six children born to the
Rogers Family in Monticello Arkansas, she may
not have had much, but she had a grandfather
who poured positivity into her life.
Following the death of her beloved grandfather, Eugene Cross, she moved to Pontiac, Michigan to live with her sister and after traveling
back and forth between Pontiac, MI and Milwaukee where her parents have lived since 1969,
she stopped her formal education in ninth
grade. She later received her GED and by the
age of 18, she was married with three children—
Felicia, Gaynell and Kendricke. At the age of
31, McGee finally left an abusive marriage and
ended up in a shelter for the homeless.
When McGee was able to leave the shelter,
she worked to support herself and her children
as a home manager, for a program to curb truancy in Milwaukee Public Schools, as a Community Outreach Specialist at UWM-Extension, and
she facilitated women support groups at the
Benedict Center and taught independent living
skills to young adults aging out of foster care.

(continued on page 12)

The turning point for McGee was when she
was staying in a homeless shelter and heard
one of the women say to another, “I’ll see you
at ‘home’ this evening.”
“It struck me that these women considered
the shelter their ‘home’. This was not the first
time many of these women had been to the
shelter. Their stays were short-term, they often
returned to their abusive situations, and they
had been in and out of the shelter for so long
that they considered it to be their home. I knew
I had to do something to change this mindset
and this cycle, so that was the catalyst for Nia
Imani,” said McGee who, along with a friend,
launched Nia Imani Family, INc. in 1994.
“The homeless shelter was not home for me
and I didn’t want to consider it as my home.
My goal was to get back on my feet again and
find housing for my family. The number one
reason women end up back in shelters is because of their lack of financial resources. They
don’t have a security deposit, rent or employment to sustain their families.
“My friend and I had witnessed the profound
need to serve women, especially African American, who did not know how to break the generational cycles of addiction, poverty, trauma,
violence, abuse, homelessness, and learned
helplessness. I started meeting with the women
who lived in the shelter. I gained their trust,
talked to them about their needs and I promised them that I was going to start a house for
women to help them live independently,” she
said.

Wanda Montgomery

Wanda Montgomery remembers when her
family lived in the Hillside Projects and she has
never forgotten her roots, or those people who
helped her along the way.
“In 1967, my parents were finally able to
move us from the projects. They had strived to
do that for a while, but with a family of our
size, finding a place with enough room for
everyone was challenging,” said Montgomery.
Growing up with seven siblings, plus a
‘bonus’ sister (someone the family never
legally adopted, but she became part of the
family), it was difficult to find a house with
enough rooms to accommodate this large family.
“Finally, my parents found a home on Martin Luther King Drive, next to what was then St.
Gall’s Church that was owned by Dr. John Terry.
His office was located in the front part of the
house, but the back part had a large kitchen,
dining room and enough bedrooms and bathrooms to accommodate us.
At the time, we had no idea that my mother
would one day start a day care in that facility,
in the offices once occupied by Dr. Terry,” said
Montgomery.
In 1972, Montgomery and her oldest sister
graduated from high school (Montgomery had

(continued on page 11)

attended summer school and advanced to her
older sister’s grade level), her mother announced that she was pregnant. It was during
that time that her mother, Mrs. Gray, also decided to start a daycare center in the home.
Montgomery enjoyed living in that home for
three years before heading off to college. She
graduated from Riverside High School, attended
UW-Madison as a freshman, and then completed her Bachelor of Science at UW-Milwaukee.
She later attended Marquette University and
received a Master of Education in Educational
Leadership and Policy.
When Montgomery married, all three of her
children attended Gray’s daycare until they
were 12 years old. By that time, the Gray’s
Childcare had 14 different locations. It was also
during this time that MATC issued a Request for
Proposals (RFP) for onsite evening childcare for
all four of its sites. On behalf of Gray's Childcare, Montgomery responded to the RFP and
the center was selected as the successful daycare provider.
“My mother said, since you wrote the proposal, you will need to come and oversee it.
From that point on, I began overseeing every
aspect of the program, including the training
and looking at ways to improve the quality of
Gray’s programs.
“I also helped my mother become accredited
with the National Association for the Education
of Young Children (NAEYC), and we also consolidated all our programs into one location, on
Teutonia Avenue.
In 1998, Montgomery decided to look for
other opportunities to advance her career. She
left Gray’s to take a position with Neighborhood
Housing Services, supporting first-time home(continued on page 11)

If you’re a believer in ‘generational curses,’
it’s safe to say that Monte Mabra has broken
the chains of such a curse within his family, and
he’s found a unique way to help other families
do the same.
Born in Milwaukee, Mabra was raised in a
two-parent home until his father was incarcerated when he was two years old. Mabra and
his siblings visited their father in prison until
he was about 12 years old; that’s when his
mother divorced their father and remarried, so
the visits stopped.
“Growing up was rough. My father was sentenced to life plus 17 years. Prior to being incarcerated, our lives were drastically different.
My parents owned seven or eight properties,
three or four taverns and a pool hall. All those
properties and businesses went toward paying
his attorney fees, and we were left with nothing. By the time I was 14 years old, I took to
the streets,” said Mabra.
By the age of 16, Mabra was arrested and
adjudicated into the adult jail system. From the
age of 16 to 33 years old, Mabra said that the
longest stint he spent out of jail was one year.
Addicted to cocaine, Mabra shares that the first
significant change in his life occurred in 1996,
when he asked God to take away his desire for
cocaine and cigarettes. He never used either

again.
The second drastic life change occurred in
2001 just before he was sentenced to jail time
in Oakhill.
“My little sister came to visit me, and asked
me to go to church with her. She was the one
who took my collect calls and stood by me, so
when she asked if I would attend church with
her, I did. We attended Christian Faith Fellowship. After I went to jail, one of the inmates
told me that my pastor, Bishop Darrell Hines,
was on television. I turned to TBN and Bishop
Hines was preaching about Lucifer. He said that
Lucifer had the best job in heaven—watching
the throne as God went back and forth. He said
that Lucifer was the most beautiful angel in
heaven and all he did was sing praises to God,
but he desired to rule the universe, so God
kicked him out of heaven.
“After hearing that sermon, I fell to my
knees and told God that I didn’t want a rock to
praise in my place. I asked God to change my
life and He did—instantly,” said Mabra.
Mabra did his part as well, preparing for the
day that he would be released. He earned his
high school diploma and a certificate in computer literacy. He also completed a food service
course in culinary arts and learned carpentry
skills.
One day he listened to fellow inmates share
stories about not having their fathers in the
home while growing up. They discussed the impact of their fatherless relationships with their
current situations. Mabra took this to heart,
and sat down and wrote a play called “Voice of
the Fatherless Child.”
“I was allowed to perform the play—with
some inmates—while incarcerated. This play
helped change my custody rating and eventually I was paroled,” said Mabra.
Determined not to return to prison, Mabra
(continued on page 12)

Dr. Shenell Miller-Burns

Dr. Shenell Miller-Burns, a pediatrician at Aurora Health Care is one of the lucky ones—she
is doing exactly what she set out to do and prepared for since the age of 13.
“I grew up in Beloit, WI with my mother and
stepfather as an only child in the home. When
I was 13 years old, my sister was born premature and did not live. That experience is what
led to my interest in pediatrics,” she said.
Burns-Miller was always a good student. She
attended Alabama A & M University in
Huntsville, AL on a full scholarship. She graduated with honors and earned her bachelor’s
degree in biology. While working on her undergraduate degree, she volunteered at a children’s hospital in the area. During the summers
of her undergraduate college years, she had
opportunities to participate in internships. She
participated in a summer research program at
Memorial Sloan Kettering Cancer Center in New
York. She spent another summer at Case West-

ern Reserve University participating in a premed college program, which helped prepare
her for the medical school entrance exam.
In 2002, Dr. Miller-Burns earned a medical
degree from the Medical College of Wisconsin.
“What I found most challenging about medical school was the amount of studying I had to
do. I had to study for much longer periods of
time and retain more information,” she said.
She completed her internship and residency
in pediatrics at Children’s Hospital of Wisconsin
in 2005, and is now a board certified pediatrician.
Dr. Miller-Burns not only enjoys working with
children, but she enjoys being a resource to parents and providing them with information that
will help them be better parents to their children.
“I believe that the most important aspect of
my job is communicating with my patients and
their parents. I strive to make them feel comfortable and encourage them to ask questions
and discuss their concerns. I want the parent
and, when possible, the child to be involved in
the decision-making process. I like making parents feel at ease by answering their questions,
especially first time parents who are a little
more anxious. And, it’s always awesome to see
children smile, even when they are not feeling
well. Children are so resilient. They make you
laugh and smile, even if you’re not having a
good day,” she said.
Dr. Miller-Burns also enjoys talking to high
school students and encouraging them to pur(continued on page 11)

Gary Mueller

In a world where we are bombarded with
outcries of ‘fake news’ and see products advertised that disguise or transform our looks or
body, Gary Mueller, is a breath of fresh air. He
keeps it real—whether he’s sharing his testimony about the origin of Serve Marketing or
speaking with college students about their careers.
Some might say that Gary Mueller’s story of
how Serve Marketing came to be is somewhat
of a modern day version of Noah and the Ark.
Just as God called Noah to build an ark and
gave him the design and dimensions, He also
called Mueller to build Serve Marketing, and
gave him the concept of how it would work.
It’s the country’s only, all-volunteer nonprofit advertising agency, founded in 2002. Its
mission is to give underserved charitable causes
a stronger voice in the community.
Born and raised in Milwaukee’s Enderis Park
neighborhood (72nd and Center), Mueller grad-

uated from Marquette High School and attended UW-Madison, earning a Bachelor of Arts
degree in journalism and psychology.
Mueller married in his junior year of college,
became a father, managed an apartment building and worked 60 hours a week for $1000 a
month, as he struggled to finish college.
“Adversity toughens you up. I was on food
stamps, but somehow managed to crawl across
the finish line to get my degree,” he said.
By the time he was 24, he was divorced and,
after working a short time for a business-tobusiness firm in Chicago, moved to Milwaukee
to be near his daughter. He was employed by
the Brady Company and Bader Rutter for short
stints before taking a position at what was then
Birdsall-Voss (now BVK), where he has worked
for the past 27 years and is the agency’s Executive Creative Director and Managing Partner.
When Mueller joined BVK there were 30 employees; there are 250 today.
Mueller vividly recalls the day of his
epiphany that led to the creation of Serve.
“Some months prior, I met a guy who invited
me to his church. One June morning, I said to
my wife, let’s go to that church in Jackson.
When we drove up to the ‘church’, it turned out
to be a funeral home, with a small sign indicating that the church service was inside. I wanted
to leave, but we decided that as long as we were
there, we would go in. I don’t recall anything
about the sermon. At first, I was ticked off be(continued on page 11)

Camille Mays is proof that one person can
make a difference in the lives of many—one
family at a time. Mays, a community organizer
with Sherman Park Community Association
(SPCA), is also the founder of the Peace Garden
Project MKE, an initiative that “seeks to immortalize loved ones by replacing makeshift shrines
of liquor bottles, teddy bears, and balloons for
victims of homicide or car crashes with perennial plants, mulch, stones, and other landscaping.”
A lifelong resident of Milwaukee, Mays was
raised by her grandparents after her mother
passed away when she was only 15 years old.
She grew up attending private schools until
high school, when she started attending Rufus
King, but at the age of 16 she became a teen
mother.
“I was determined that I would not become
a statistic. Having a son inspired me to continue even though the odds were against me,
and I graduated only one month later in summer school, after my fellow classmates,” she
said.
Mays admits that she suffers from PTSD and
depression, mostly due to her mom’s passing.
“I didn’t have a harsh life growing up. I lost
my mother early, but I try not to dwell on that.
I remember the way Sherman Park looked
when I was growing up. I loved the area—with
its stately and expansive homes. It’s definitely
changed over the years, but our family moved

back to this area and once I got here I wanted
to make a difference,” said Mays.
Mays said that the idea of the Peace Garden
Project MKE came to her when she was on an
aldermanic walk of the neighborhood. She noticed the trash-strewn blocks and dirty,
makeshift memorials that lined so many of the
streets and she found it depressing.
“Neighborhoods on the other side of town,
like Harambee, Brewers Hill, and The Third
Ward don’t look this depressing. I wanted to do
something to give our community vibrant colors
and life to help make it look more hopeful for
our children and families. I know that the families that have lost loved ones are grieving and
you want to respect them. With this project, I
first get permission from the family to remove
the makeshift memorial and replace it with
perennials and annuals so that looks like landscaping, but to the family it symbolizes a hallowed ground that isn’t threatened with
removal by the city. This unique idea honors
the family and their loss while respecting the
city’s sanitation laws. Removing the memorial
is also a gift to the community and the families
that are suffering trauma. This is my gift of
healing,” said she.
Mays said that, to date, no family that she
has approached, has declined the landscaping.
“Not only do they give me permission, but
they get involved in helping design and plant
the memorial. We always have family and
friends work on the project, sometimes with
help from community members and master
gardeners from the neighborhood,” said Mays.
This project has promoted a positive change
in Mays’ Sherman Park neighborhood and inspired homeowners and renters to take care of
their own landscapes. Another unexpected benefit is that some families have been inspired to
start vegetable gardens in their yards. As
neighborhood children see these emerging gardens, they also have become interested in gardening—coming over and offering to help. Mays
(continued on page 11)

Synovia Moss

Synovia Moss is one of the fortunate ones;
she only needed to look to her parents and
close knit family to find role models. The third
of four children born to Ira and Peggy Hardy,
she grew up in a home where there was a
legacy of education and excellence, values both
stressed and demonstrated. She and her siblings didn’t disappoint.
She earned a Bachelor of Science degree in
political science from the University of California at Riverside, a master’s degree from California State University-Dominquez Hill in public
administration with honors, and has completed
her doctoral work in educational leadership at
Cardinal Stritch University.
Synovia began her professional career in
marketing with IBM and community relations
with Anheuser-Busch. She joined the leadership
of the National Council of Negro Women
(NCNW), where she had the privilege of working directly with the late civil rights icon, Dr.
Dorothy I. Height as National Director of the
Black Family Reunion Celebrations, held in

seven major U.S. cities (Washington, DC, Atlanta, Chicago, Philadelphia, Cincinnati, Memphis and Los Angeles) with 2.5 million
attendees. “Working with Dr. Height at NCNW
changed the trajectory of my life and honed my
commitment to strategic thinking, civic engagement and community service,” said Moss.
Synovia stayed in California for 20 years
and continued to integrate her passion for education, family and community as the Assistant
Dean of Student Affairs for the School of Engineering and Computer Science at California
State University – Fullerton where she designed
the award-winning Employee Excellence Training Institute for the college and was the recipient of the Innovative Program Award by the
National Association of School Personnel Administrators.
“Eventually I made my way back to Milwaukee for work, and more importantly, to raise
my children with a strong work ethic and Midwest values. I also needed the family support
system which I had been privileged to receive.
It was time to give back to a city that had invested in me and given the opportunity to make
a difference, I knew I had a responsibility to do
so,” said Moss.
Synovia returned to serve as the Director of
Marketing and Special Events at Milwaukee
Area Technical College where she led branding
and marketing initiatives.
These days Moss is the Director of Community Engagement & Outreach at Betty Brinn Museum responsible for coordinating a national

Dr. Janice Pugh

On any given day if you visit Dr. Janice
Pugh’s classroom, you may be surprised to see
her sitting with students in an informal circle,
discussing the issues of life. It’s that hands-on
caring, respectful kind of learning that takes
place in her classroom that causes one former
student—now 21 years old—to carry in his wallet, a picture of Dr. Pugh from when he was
seven years old. It’s also that special relationship that prompts another student to call her
on her birthday; and he’s been doing that for
more than 13 years.
She’s one of those educators that we sometimes read about, who goes above and beyond
to connect with and care about her students.
For example, Dr. Pugh and her students have

(continued on page 11

been hosting fundraisers—bake sales and fish
fries—after school, on the weekends and in different venues, to raise money for a special occasion.
“This year I want to take ‘my kids’ to the
Pfister Hotel to sit down and have an elegant
meal. I want to expose them to another world;
one that many of them would never know,
where it not for this outing. I want these kids
to see a world outside of McDonald’s and to understand that this can be their world, if they
work hard for it,” said Dr. Pugh.
Dr. Pugh has been exposing students to new
experiences outside the classroom for years.
She has taken students on field trips to places
like the Chicago Field Museum and the Chicago
Shedd Aquarium.
She’s also hosted ‘soul food’ luncheons for
students and their parents and a Christmas Tree
Decorating Day luncheon, as a way to engage
and communicate with parents. Last December,
more than 27 parents attended.
“These events allow me to connect with my
parents and communicate their child’s progress
with them. I have been fundraising for students
for more than 20 years. The field trips and outings are a way for me to recognize my students

(continued on page 12)

Wanda Montgomery Gary Mueller
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The MCJ 42nd Anniversary Edition•Year of the Child•August 1, 2018 Page 11

(continued from page 10)
buyers. However, in 1999, Montgomery’s mother decided that she wanted to retire, so the Board
of Directors at Gray’s invited Montgomery to return as executive director. Since Montgomery knew
the business, she agreed to return and stayed there until 2003, when her mother decided she
wanted to come out of retirement.
“I thought that was great for my mom, but I knew that both of us couldn’t lead the same organization, so I offered to find another position. I put some ‘feelers’ out and ended up at Maximus—a W-2 program, working as program manager on their new north side location,” said
Montgomery.
Montgomery oversaw that region, with a staff of 300, supporting children and families. She
also served on various community-based boards and committees.
“Some board members approached me about a position as the executive director at Children
Family and Community Partnerships, which was supported by Children’s Hospital of Wisconsin. I
interviewed and received the position,” she said.
Montgomery held the position for the about three years when, once again, she was approached
to help build a team around a special project to increase the number of foster care homes.
“I took on the challenge and within five months we quadrupled the number of foster care
homes. Around that time, Children’s Hospital brought in a new Executive Vice President and he
told me he wanted me on his team. I’ve been doing the work that I do at Children’s Hospital for
seven years now,” said Montgomery.
“We must ensure that all children, but specifically Black children, have the best education, housing, and support systems. It’s important for me to be in the room and at the table to support our
children and, ultimately, support our families,” said Montgomery.
Passionate about her work, Montgomery is also one of the founding members of the Black Child
Development Institute-Milwaukee Affiliate (BCDI), a national organization that celebrated its 20year anniversary last year.
In addition to her career and serving on numerous boards, somehow Montgomery recently
found time to run a successful political campaign. This year, she was elected to the office of Trustee
in the Village of Brown Deer.

Synovia Moss

(continued from page 10)
initiative called Vroom.
“Vroom, a national public awareness campaign of the Bezos Family Foundation, is a free parenting app for children 0-5 that prompts simple, everyday moments of parent-child interactions
through fun brain-building activities. New science tells us that our children’s first five years are
when they develop the foundation for all future learning. During this time a child’s brain undergoes
an impressive amount of change, reaching 92% of its adult brain size.
The Betty Brinn Children's Museum became the anchor organization for the Vroom initiative in
Milwaukee with the support of the Herzfeld Foundation. The goal is to layer Vroom where children
stay, play, pay and pray.
“Vroom teaches parents and caregivers how every day moments are brain building moments
)
with children and it is an amazing community engagement initiative that has tremendous impact,”
said Moss.
Essentially, parents are taught to follow five brain-building steps: 1) Look at what catches your
child's eyes to see what they're interested in; 2) follow by responding to your child's words, sounds,
actions and ideas; 3) chat with your child, even if their sounds and gestures aren't words yet; 4)
take turns talking, playing and exploring with your child; and 5) Stretch—extend your child's thinking and learning by asking follow-up questions. According to this initiative, those are the skills
needed for kindergarten readiness that help build a strong foundation in children’s lives.
“We train and prepare community groups and organizers on the science behind Vroom, and
show them how to implement the work that they do. We currently have more than 60 community
groups/organizations, 100 child care centers, 150 plus churches and other organizations partnering
with us to spread the Vroom, brain-building message. I am to have a larger role with the Vroom
expansion throughout the state of Wisconsin. My new job and joy comes from integrating Vroom
into systems (health care, schools, child care, regional centers, etc.) so that Vroom is sustainable
in Milwaukee and beyond. When parents are empowered to understand that they already have
what it takes to be a brain builder, they understand the power to build their child’s brain architecture and capabilities to learn which helps all of our children,” said Moss.
Moss shares that the success she has enjoyed throughout her careers comes, in part, because
of the support and ‘village’ she was blessed to have growing up. “For me, I always acknowledge
faith in God, strong support of family/community, unbelievable life experiences and the concept
of the village that helped me on my journey. It’s important to remember that when given so much,
we must give back,” she said.
Moss is giving back—to the community and her family—and in doing so, she is proud of the successes that she is witnessing within her own family. Married to husband, Duane, she has two
daughters—Camille, who attends Harvard Law School and Kendall, a senior at Clark Atlanta University and recently named Beacon Fellow where she will study abroad in Spain this summer.

)

Dr. Shenell Miller-Burns

(continued from page 10)
sue their dreams—whatever they are. As a first-generation, four-year college graduate and firstgeneration medical doctor, Dr. Miller-Burns encourages her patients to follow their dreams.
“I tell my adolescent patients that if they want to pursue a career in the medical field, or any
other field, they should ignore when someone tells them they can’t do it.
“While in residency, I was the only African American in my pediatric graduating class. As the
only minority in the room, I sometimes felt that I didn’t belong there, but you can’t focus on that.
In general, there are people who will come up against you. It was tough for me because being
the only African American resident in my class, there were times when the nursing staff didn’t
want to take orders from a young, Black doctor. Sometimes when I entered a room, parents would
assume I was the nurse, because they didn’t expect a Black doctor. There were times when I had
to have another physician agree with my recommendations, so that nursing staff would follow
them. I had to work harder than my peers to gain respect,” said Dr. Miller-Burns.
Away from her demanding career, Dr. Miller-Burns enjoys spending time with family and friends.
She has been married to her husband, Anthony, for three years and they are expecting their first
child.
“This will be my first child and, even as a pediatrician, initially I was a little anxious because
of previous medical challenges. Everything is going well, so I’m more relaxed now. As a Christian,
I pray daily to get rid of the fears and this pregnancy has been awesome. I give honor to God for
that. It’s normal to be a little anxious in the beginning, but I believe in God and I know that
everything will go well,” she said.

(continued from page 10)
cause we were sitting in a funeral home, but soon after the sermon began, the idea for SERVE
began unfolding. After church, I shared with my wife that I knew what I wanted to do with the
rest of my life, and she loved it. That evening, I wrote everything down and presented the proposal
to my boss the next day,” said Mueller.
The proposal stated that Mueller wanted to volunteer to work with nonprofits that nobody wants
to work with, and that he would do it without receiving anything in return. To pay for the work,
Mueller offered to exchange future raises for ten years and trade a future partnership for two BVK
employees to work with him for a year to build Serve Marketing.
“I expected push back, questions or something, but he read it and said, ‘Okay’!,” that was the
beginning of SERVE.
Serve volunteers have created behavior-changing public service campaigns for over 100 local
and national nonprofits on issues ranging from teen homelessness, domestic violence and human
trafficking to teen pregnancy, STD prevention and infant mortality. The agency’s provocative brand
of work is sometimes controversial, but it gets people noticing and talking about these silent causes,
which leads to an increase in awareness, volunteerism and funding. To date, Serve has donated
over $18 million of in-kind creative, media, web, PR, print and broadcast production and strategic
planning services to non-profits.
“I have no doubt that the idea for Serve came from God. At first I was reluctant to tell that
story, even though I’m a Christian and I believe that God gives us signs in our lives. He has given
me all kinds of signs throughout my life that I ignored. The problem was that I was on the wrong
mission all that time.
“I was reminded that I had been given a creative gift and that I’m supposed to be helping
others. I believe God finally wrapped me upside the head to get my attention. Now I tell everyone
that God directed me to start Serve Marketing,” said Mueller.
“(The late) Marty Stein was always asking me to do pro bono work for various nonprofit organizations. Sometimes I begrudgingly agreed to it, so I turned to him for advice. He became an
invaluable resource to me; mentoring me about how to get Serve up and running,” said Mueller.
Eventually, Mueller and his team of volunteers found their stride and one of his first successful
campaigns was for the City of Milwaukee Health Department. It centered on educating parents
about the dangers of co-sleeping.

Belinda McGee

(continued from page 10)

In order to make a lasting difference for women and their children, McGee knew that the program she started would need to offer long-term stability and safe housing. She wanted a place
for women and their children to address the trauma of instability, abuse and violence in their past
so that healing could begin. As they begin to heal, she then wanted to be able to focus on developing and expanding their basic life competencies, bonding and parenting their children, and connecting with a broader community.
“Nia Imani does all those things and more. We house between and 10-14 women and their
children, birth to age five. They can stay for up to 24 months. The goal is to get them ready to
live independently within one year, but if a mother isn’t ready within that timeframe, we extend
it up to another year. During their stay, they receive employment training, save money and
prepare for transition. When they leave here, they have furniture, (which is acquired through donations), money for security deposits, and they have received help with financial planning and
budgeting,” said McGee.
Nia Imani is unique in that each woman has her own apartment to live in and maintain. The
facility also has a family center for all the mothers to meet and sit for social time, and a place for
children to gather and play.
Nia Imani not only works with mothers to help ensure they are able to raise their children in
safe and healthy environments, but working with the children is another integral component.
“We find that both mothers and their children have been traumatized. Oftentimes this is manifested when the child has ADHD, short attention spans, they stutter, or babies cry all the time.
Traumatic events are just as stressful for children—they are moving all the times and in many
cases, children have been abused or neglected. We get the children in to see doctors as quickly
as possible. These traumatic incidents are sometimes manifested physically, so children are sick
all the time,” said McGee.
“Abuse can be generational. We had one young woman come through our program whose
mother and grandmother had both been in the program; we’re talking about three generations
of abuse!”
Now married to Corthal McGee, her husband of almost 20 years, McGee has received local and
national recognition for her work with Nia Imani. She is currently working with the University of
Wisconsin-Milwaukee to document data on the effectiveness of her shelter model to determine the
number of women who remain independent once leaving her facility.

Camille Mays

(continued from page 10)

has also partnered with Pastor Christie Melby-Gibbons of the Tricklebee Café to host classes and
workshops on growing flowers and food. Their goal is to show that eating healthy can be less expensive and helps reduce food costs.
Mays said that she acquired some of her gardening skills from her grandfather.
“Growing up, there was a community garden near where we lived, and I used to go with my
grandfather to help tend his plot. Over the years, through trial and error, I’ve honed my own gardening skills. When the families get involved, they realize how relaxing gardening can be. At
one of our meetings, someone joked that gardening is better than Prozac. In fact, there’s been
studies done that confirm that gardening is therapeutic; it releases serotonin,” said Mays.
Mays is correct. Researchers reported in the journal Neuroscience that contact with a soil
bacteria called Mycobacterium vaccae triggers the release of serotonin in the brain. This type of
serotonin acts on several different pathways including mood and learning. Lack of serotonin in
the brains is related to depression; so basically, working soil, planting, mulching, and so forth—
contributes to happiness. For example, even simple acts of children playing outside in the grass
and dirt can be a natural way for them to reduce anxiety.
Since starting the Peace Garden Project three years ago, the only funding Mays has received is
from the Greater Milwaukee Foundation. Since she does not yet have 501 (c) (3) status, she has
to rely on third party fiscal agency and she just recently received one.
“I wanted to do something good for the neighborhood and the families in our community. I
can’t change the world, but this one little part is something I can do. That’s my gift. It’s what I
can give to make a difference,” said Mays.

(continued from page 9)

rates of children through the age of five. She is especially proud of the Books2Go Program
that she developed for children. Books2Go is an outreach program created for childcare
providers in the City of Milwaukee.
“Books2Go introduced a new way of serving children, particularly in at-risk communities. Since traditional ‘story time’ is not always successful in every neighborhood, we
saw an opportunity to work with daycare providers. We developed an outreach program
where trained educators go into day care centers with instruction, encouragement and
books.
“Over the years, the program has grown and a major focus of ours is reaching children
birth to two years old. Literacy consultants visit centers in the central city and provide a
one-hour mentoring session weekly for the center’s teachers on subjects such as early literacy, brain development and social-emotional development. The program also supports
childcare providers by offering continuing education workshops at our neighborhood libraries at no cost,” said Kiely.
Books2Go, which is primarily funded through private donations, also receives support
from the City of Milwaukee. Early literacy outreach statistics show that there are currently
nearly 500 Books2Go card members, and the program has reached more than 2,000 children.
Kiely is also proud of the work that’s been done to rebuild branch libraries through
mix-used development. To date, three libraries have been rebuilt and are open for business, and three more are scheduled for redevelopment.
Faced with increasing costs to maintain outdated and inefficient branch libraries and
continued budget pressure, Paula and her team saw mixed-use development as a strategic

Tonya Johnson

(continued on page 13)
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can return into the workforce and helping them become employable so that they are able
to contribute to society. They can get their self-esteem and confidence back. It really
feels good to see them move on, better prepared to meet their life goals. Knowing that
I had a part in that and empowering others makes me proud. Being invited into a person’s
life and teaching life skills that can be passed on to their children is just pretty awesome,”
said Johnson.
She has also been able to make a difference in the lives of youth.
“When I worked at Mary, Queen of Martyrs Church I had the opportunity to teach children to become cantors, leading the congregation in song. The church leaders asked for
my help because many of the youth were African American and unfamiliar with traditional
Catholic Mass music. I introduced gospel music to the Mass and just being a role model
to them helped. I watched them become full participants during Mass and not just youth
sitting there bored. They were leading their classmates and the parish community, soon
it became cool to clap and singing along.
“Children don’t often get opportunities to see positive Black Catholic role models and
interact with them so closely, but these children walked past my office window before
and after school.
“We sang together at school masses. At the end of the day, they saw me walking home
because we were neighbors. I’ve been able to model for them successful leadership as a
follower of Christ. Children need to see that in people they know,” said Johnson.
While she has no children of her own, Johnson is very close to and proud of her nieces
and nephews. She enjoys spending quality time with her family every weekend.
“I have a niece that I’m very close to. She’s earned her master’s degree and works in
administration at Milwaukee Public Schools. She has a son—my great-nephew—Noah. I
have two other nephews—one that I raised and the other that has blessed me with my
great-niece, Nala, for whom I am grateful and proud of as well.” said Johnson.
While she may not have children by birth, Johnson has given birth to creativity, inspiration, faith and much more, to so many in our community. Indeed, she embodies the
character and faith that Milwaukee’s youth need as we celebrate this Year of the Child.

Babette Honore

(continued from page 8)

Shield (now Anthem). Interpersonal communication in sales is a critical skill set. During
my interview, the vice president handed me a pencil and asked me to sell it to him. I
took it, looked at all aspects of it and communicated it in a manner that he would want
to purchase it. I got the job, stayed there in various positions selling their various product
lines, and left there as a marketing manager. The majority of my career has been in
marketing and selling insurance, and the last years I was responsible for new markets,
including the multicultural markets,” she said.
Eventually Honore left the insurance industry to work for the March of Dimes.
“I wanted to work for a company where I felt more passionate about what they were
doing. The March of Dimes provided me with that opportunity because not only did I become more involved in the community, but I was making a difference to ensure babies
are born healthy,” she said.
Now, as director of community engagement with Molina Healthcare, Honore’s career
has come full circle, where she is able to meld her intricate knowledge of insurance products while serving the needs of the community.
“At Molina Healthcare our mission is to provide quality health services to financially
vulnerable families and individuals covered by government programs, so I know we are
making a difference. We work to enable people to have good quality healthcare including

(continued on page 13)

Dr. Tondelenia (Toni) Shaw

Kisha Shanks
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Dr. Tondelenia (“Toni”) Shaw was born in rural
Alabama. She is the oldest of three children, who
grew up in an environment where both parents
worked and believed in structure and discipline.
“My parents only had a high school education,
but they both believed in pushing us to go as far as
we could go academically. Church was not an option—we had to go. I attribute my academic success
to their upbringing. I have always excelled in school
and today I’m an educator,” said Dr. Toni Shaw.
After graduating from high school in Alabama,
Dr. Shaw first attended Stillman College. While she
was there, she met her husband and got married. After having her first child, she returned to
school, attending the University of West Alabama (formerly Livingston University), and received
her bachelor’s degree in Special Education.
“My husband is a pastor in the Methodist Church, and we are assigned to churches one year at
a time. In 2006, he was promoted, we moved to Illinois. We ended up staying in that area for
four years, so while we were there, I earned my Master’s degree in Curriculum and Instruction
from Olivet Nazarene University,” she said.
Once again, the Shaws were assigned to another church; this time St. Matthew Christian
Methodist Church in Milwaukee. They have resided here since 2010. Since moving to Milwaukee,
Shaw decided to return to Olivet Nazarene University and has earned her doctorate degree in
Ethical Leadership. She currently teaches writing to sixth, seventh and eighth graders at Pilgrim
Lutheran, a Milwaukee charter school.
While she enjoys being in the classroom and working with children on a daily basis, at some
point, Dr. Shaw would like to work on the administration side of education. “I know that I don’t
want to always be in the classroom. I look forward to being able to apply the knowledge that I’ve
gained while earning my master’s and doctorate in a broader capacity. I enjoy developing curriculum and one day I would love to do that—particularly on the Special Education level. I also
want to be in a leadership role to affect policy and changes to help our students become more successful and maximize their academic experience,” she said.
As First Lady of St. Matthew Christian Methodist Church, Dr. Shaw said that she tries to balance
her spiritual and academic roles as carefully as possible. “My spiritual life is just as important as
my academic life. For me, Sundays are not negotiable—not just because my husband is Pastor,
(continued on page 17)

Angela Smith

Angela Smith was born and raised in Memphis,
TN, one of 14 children in her family. Her father
was the pastor of a church and she was raised in
a Christian, no-nonsense home. And, while Smith
works in a stressful medical field and takes her
profession seriously, she has always maintained a
great sense of humor.
“After graduating from high school in Memphis,
I was employed at a Walgreen’s there. One day
the pharmacy technician called out sick and I was
sent to the pharmacy department to fill in for her.
I liked working there and they liked me, so they
kept me in the department as a technician. During
the time that I worked there, I saw one of the pharmacist’s paycheck and that sealed the deal for me
to become a pharmacist, and that’s the truth,” Smith laughed.
Smith was attending Memphis State University with plans to major in business, but she switched
her major to pre-pharmacy. After two years of pre-pharmacy, she enrolled in the University of
Louisiana-Monroe School of Pharmacy. Once she was accepted into the School of Pharmacy, she
was able to earn her pharmacy degree thanks to a partial scholarship she received from Walgreen’s.
“I’m grateful for the financial help I received from Walgreen’s. In fact, I ended up working at
the company for 37 years,” she said.
In fact, at the urging of her sisters who lived in Milwaukee, Smith transferred from the Walgreen’s in Memphis, TN to work in a Walgreen’s in Milwaukee. She ended up working in the Walgreen’s pharmacy on East Capitol Drive for 17 of those 37 years.
“My sisters kept trying to get me to move to Milwaukee because I was the only sister living in
Memphis, though my brothers were still there. I intended to visit for three months, but ended up
staying here,” she said.
Now employed as the managing pharmacist at Milwaukee Health Services, Inc. (MHSI), Smith
says that she most enjoys interacting with people and helping them.

Kisha Shanks may be young by some standards,
but she has managed to cram a lot into her lifetime.
She’s a mom, an entrepreneur, a victim turned survivor, and she’s an advocate—determined to make
a positive impact on the quality of life of children
and families in Milwaukee.
Shanks was born in Milwaukee to teenage parents and while her mother remained in her life, her
father was mostly absent. Primarily raised by her
grandmother, she attended school in Milwaukee
until the third grade, and then she enrolled in the
Wauwatosa School District, graduating from
Wauwatosa West. She also attended UW-Milwaukee, where she earned a bachelor’s degree in
community education and later, she attended UW-Madison, earning a certification in infant, early
childhood and family mental health.
Shanks worked in corporate for a while, but she grew restless and was dissatisfied with her career path. “Nothing really clicked for me in corporate. I didn’t feel as if I was giving back or
making an impact. You hear so many negative things about kids and see people shaking their
fingers at parents but no one is working with parents. Parents don’t have any support outside of
public assistance,” said Shanks.
“The things that my grandmother instilled in me help me a lot. She is largely the reason why
I am able to sit before others today and do what I do. Many people don’t have what I had, and I
try to give them that. That’s how and why I got into this line of work,” she said.
Through social media someone reached out to Shanks, asking if she would be interested in employment that entailed family home visits.
“I did this for a while, but quickly realized that I was in over my head. Many of the mothers I
met with had needs far greater than free diapers could ever meet. People were hurting and needed
access to mental health services and more. I didn’t think I was qualified to give them the help
they needed, so I returned to school, enrolling in UW-Madison for an Infant Early Childhood and
Mental Health Program that was recommended to me.
“I learned so much about babies, how they communicate, how their brains develop, the importance of those early relationships and how those things collectively impact their behaviors. That’s
been the driving force behind my work ever since,” said Shanks.
Shanks founded and has operated Infinite Family Solutions for the past eight years and has

Dr. Janice Pugh
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who are on the right track,” said Dr. Pugh.
A native of Milwaukee, Dr. Pugh is a highly qualified, committed and creative educator at Starms
Discovery Elementary School. She received her bachelor’s degree in Africology and her master’s
degree in Curriculum Instruction from the University of Wisconsin-Milwaukee. She also has a master’s degree in Administration and Supervision and a doctorate degree in Educational Leadership
from National Louis University.
She gets her work ethic honestly, growing up—one of seven siblings—Dr. Pugh shares that trait
with her dad who she said was a workaholic, while her mom was the nurturer.
“I grew up in a strict, Christian home. My father worked 31 years at Briggs and Stratton. My
mother worked for Milwaukee Public Schools until my brother got sick, then she stayed home to
take care of him. I get my work ethic from my father and my nurturing spirit from my mom,”
said Dr. Pugh, who credits her parents with instilling in her the value of a good education.
Dr. Pugh started out in the Milwaukee Public School System (MPS) 23 years ago as a paraprofessional. She soon realized that she could be even more effective as a teacher, so she returned
to school.
“Teaching is a gift that God gave me to work with children in order to help them do better for
themselves. In my classroom, I tell my students that if they want something out of life, they have
to work hard to get it,” she said.
According to Dr. Pugh, many of today’s children don’t receive some of the basic training that
children used to receive at home, for a number of reasons. She said that parents don’t come to
parent-teacher conferences and that, too often, the only time teachers interact with parents is when
their children are involved in some negative altercation at school.
Dr. Pugh uses the outings she and the students hold fundraisers for, as opportunities to expose
students to a different world.
“I try to give them experiences that they would never have. Sometimes the only dining out experience these students have is going to McDonald’s. They know about guns, drugs and prostitution—because they see it in their neighborhoods. I want to take them out of that environment and
expose them to another world. I want them to see that there’s another life that they can have,
and if they work hard, that’s the life they can have. You don’t have to rob or steal to get what you
want—you can earn it by working hard,” she said.
Dr. Pugh believes that the community must do a better job of coming together, reaching out to
(continued on page 17)
parents, supporting them and supporting the students.
“When people are trying to do something positive with our children, I want us to come together
as a community and support them. The media reports on negative activities in our community,
but I’m trying to reach out to families and I could use support from the community. I need people
to stand up and help, so that these children become better human beings. Too often we take it for
with victims, families and the community. granted when positive things happen in our community,” she said.
Through her innovative teaching efforts, Dr. Pugh is receiving some positive media.
Mabra’s first miracle occurred when, while
“Last August, my students were on Fox6 News because of a solar eclipse project that we worked
doing odd carpentry jobs for Home Depot, he
on. They also came out to interview our students during the flu epidemic—and they did a wonderful
shared his vision with the store manager.
“She told me that she would get Home Depot job. Because of that coverage, the STEM Shuttle Bus came to Frances Starms. STEM Shuttle Bus
to become a sponsor of my production. I was representatives contacted me and ask if they could come to Frances Starms to share their science
honest with her. I told her that I was a convicted workstation with the school. This project costs over $16,000. This bus had a science station for
third grade to 8th grade,” said Dr. Pugh.
felon and that I had no 501 (c) (3) status.
“ I know it was the Lord, because Home
Depot became my first corporate sponsor. Then
Chase Bank helped me obtain my Articles of Incorporation, and Christian Faith Fellowship begenerational facilities in the early 90s that we
came my fiscal agent, allowing me to use their (continued from page 10)
could replicate.
501(c) (3) until I received my own nonprofit tivities,” said Sis. Edna.
Finally, I said, ‘we are going to have to deWord
got
out
about
the
therapy,
and
more
status,” said Mabra.
sign
this thing and build it, based on what
and
more
people
wanted
to
come
to
the
Center.
Today, Mabra’s VOTFC organization is
we’ve
experienced’,” she said.
housed in a 10,000 square foot facility. Its mis- So Sr. Edna needed to hire more staff, several
For
four years, Sis. Edna and a small team
sion is to provide ‘intervention through enter- of whom were mothers of young children.
tainment.’ The center is open to youth and their However, when their children were on vacation worked with an Irish architect, who had studied
families. In addition to performing arts, it pro- or off from school, she lost most of her staff. Frank Lloyd Wright in Ireland. By this time, Sis.
vides a safe haven for young men to come to
“Some of these young mothers had children Edna had developed a board of directors and
learn the important role of being fathers to and no one to watch them, so I said just bring they gave her permission to move forward with
their children, and teaches young women the your children with you. When they did, I a capital campaign to build the facility.
“I had never raised any considerable
virtues and values of self worth.
watched the children interacting with the older
“VOTFC offers entertainment in the perform- people and I saw how their faces lit up,” said amount of money prior to this, but a board
ing arts for the purpose of intervention, and Sis. Edna.
member gave me enough money to hire a conteaches children and adults the arts, using them
What really clinched the idea of intergener- sultant to conduct a feasibility study to deterin ‘live’ performances to help raise awareness ational care was the actions of a little girl mine if we could raise $10 million. We gave
of issues such as mental retardation, bullying, named Kathy. One of our residents was about them a few names and the first person the concancer, domestic violence and drug addiction. to have a Grand Mal seizure, and usually we sultant contacted said he would give one milVOTFC has also become a daily meeting and had someone stand near him to protect him lion dollars to the project. Then Marty Stein
gathering place for up to 20 to 30 children.
when they occurred. This little girl named got involved, helped us find more friends and
“Our kids—because they are involved in the Kathy was so unafraid of him, that she jumped we built St. Ann Center for Intergenerational
performing arts—tend to have higher reading on his lap and gave him a big hug, and his Care. Since then, we’ve added onto the buildproficiencies and they are more articulate.”
seizure stopped. That’s when I knew that I was ing three times,” said Sis. Edna.
Married to his wife, Regina, for ten years onto something.
“At St. Ann’s we embrace diversity and innow, they have one daughter, LaChrissana, and
“We had no money, no concept of how to clusivity. Diversity is a good thing. We demontwo sons, Daren and Aaron. Mabra proudly design this type of center and no experience strate that through different cultures, ages,
shares that his oldest son is a director at Indiana with childcare. I traveled around the country people with disabilities—our children grow up
State University.
trying to determine if there were other inter- accustomed to this. They are comfortable in-

Monte Mabra

(continued from page 10)
promised God that once he was released he
would continue his journey in performing arts
to help others. He had saved a little money, so
he opened a 24-hour babysitting service.
As luck—or lack of it—would have it, he was
robbed and his business was burglarized. Distraught, Mabra, once again, called out to God
asking why this was happening.
“God reminded me that I wasn’t doing what
I promised—pursuing the performing arts with
messages of hope and healing. So, once again
I promised Him that I would. I produced “Voice
of the Fatherless Children,” for the community.
Even though I sold 200 tickets to the play, on
the night of the performance only about 60
people showed up,” said Mabra.
Disheartened again, Mabra was ready to
throw in the towel on his vision. “After the performance Mother Lovelace came up to me and
told me what a wonderful ministry I had.
She said she wanted to ‘sow a seed’ into it.
I told her that ‘this ain’t no ministry and I will
never do it again!’ She put her finger to my
nose and said, “You don’t tell me what to do.
The Lord tells me what to do. Come by my
house tomorrow’ she said.
“I went to see her the next day and she
wrote me a nice check. I remember driving
down Green Bay Rd., talking to the Lord. I said,
‘okay Lord. I have no money, but if this is what
you want me to do,
“I need you to be my provider’; that’s when
Voice of the Fatherless Child (VOTFC) was cemented,” said Mabra.
From that point on, Mabra’s testimony of
obedience becomes even more powerful. He
had no office and no 501 (c) (3) status; just a
vision that he could help and heal others
through powerful performances that resonate

Sis. Edna Lonergan

been working independently for the past four years. “I work with families to cultivate strong family
relationships, and foster better relationships between parents and their children. I also provide
trauma-informed, parenting education and early childhood development education, aimed at reducing toxic stress and trauma during early childhood.
“A large part of the work I do revolves around helping pregnant women and mothers with newborns. The support I provide centers on helping moms with their socio-economic condition, the environment in the home and their health beyond ensuring they attend doctor appointments, all
with the goal of achieving better pregnancy and life outcomes,” said Shanks.
Shanks is a three-time sexual abuse survivor and a domestic abuse survivor. She is a single
parent as well, so she frequently shares her life experiences with the women she seeks to help.
Shanks works with clients, one-on-one and in group settings. Most of her client referrals come
from health clinics, caseworkers, Child Protective Services, and through word-of-mouth from other
clients.
“I’m in the home with families, so I get a chance to experience life through their eyes, learn
about them and their family dynamics; it’s up close and personal. Establishing relationships is at
the core of what I do so, I try to establish strong, personal relationships with my families. I care
about them, and they know that I will be truthful with them. I am also able to refer them to other
services if they need things beyond the scope of what I’m able to provide.
Shanks admits that because she becomes attached to the families, working so closely with them
also can become very emotional at times. “I see families in some of the most unthinkable situations
and my heart aches for them and the kids involved. I don’t judge them because I know that none
of these families are in the position they are in because they chose to be there. Most of them are
doing the best that they can with the information, knowledge and resources that they have at the
time,” she said.
Shanks is a staunch proponent of seeking professional help to become or remain mentally and
emotionally healthy. She is glad that the stigma that was once attached to this is being removed—
particularly in the Black community.
“I see a therapist myself because I’ve experienced my own trauma and sometimes others’ situations become a trigger for me. I also try to stay grounded, prayerful and keep God at the center
(continued on page 17)

2018 DR. TERENCE N. THOMAS SCHOLARSHIP RECIPIENTS

UNDERGRADUATE 1ST YEAR
Cameron LeFlore
DePaul University
Major: Secondary Education
$2000 Scholarship

UNDERGRADUATE 2ND YEAR
Anna Dannecker
Emerson College
Major: Comedic Arts
$2000 Scholarship
Malik Johnson
DePaul University
Major: Cello Performance
$2000 Scholarship

Essence Owens
Fisk University
Major: Business Marketing
$2000 Scholarship
Mackenzie Robertson
US Air Force Academy
Major: Biology/Pre-Med
$1000 Scholarship

UNDERGRADUATE 3RD YEAR
Alexandria Brown
Hampton University
Major: Sociology
$2000 Scholarship
Patrick Iyasele
University of Pittsburgh
Major: Bio Med Engineering
$2000 Scholarship

Nathanael Washington
Nova Southesstern
Sports Business Management
$2000 Scholarship
Olivia Osunkwu
Marquette University
Major: Nursing
$2000 Scholarship

Jaazmin Hairston Chainey
University of Kentucky
Major: Interational Studies
$1000 Scholarship
UNDERGRADUATE 4TH YEAR
Jonathan Morris
St. John’s Univeristy
Major: Business

$2000 Scholarship

Chiara Sanders
University of Wisconsin-Madison
Major: Biomedical Engineering
$2000 Scholarship
Alethia Tilford
Howard University
Major: Strategic, Legal and
Mgmt Communications / Spanish Minor
$2000 Scholarship

Elise Ashley
University of Wisconsin-Madison
Major: Political Science
$2000 Scholarship
Morgan Harlan
Northwestern University
Major: Economics and International Studies
$2000 Scholarship

Brian Mays
University of Wisconsin Madison
Major: Real Estate and Economics
$1000 Scholarship
GRADUATE SCHOLARS
Kayla Johnson
Medical College of WI / Harvard
Chan School of Public Health
Major: Allopathic Medicine/ Public Health
$2000 Scholarship
Domonique Weathers
Nova Southestern Uninversity
School of Osteopathic Medicine
Major: Osteopathic Medicine
$2000 Scholarship
Other recipients
Essence Davis
(undergraduate
second year)
$2,000

Patricia Walker (Postgraduate)
$2,000
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and innovative solution to provide quality service at a reduced cost to taxpayers. Milwaukee Public Library and developers share ownership of the property, and the City is also
able to utilize New Market Tax Credits to reduce capital outlay for the purchase of the library space.
“By 2020, we will have replaced one half of the branch libraries with mixed-use developments. In addition to the cost benefits, we are also anchoring neighborhoods with
development projects. It’s a win-win,” said Kiely.
Kiely has found her niche and is enthusiastic about the work she is able to do and the
difference she is able to make in the lives of Milwaukee residents.
“My experience with the library and with reading as a child really developed my love
for the library. Growing up, we had one book in our home—the dictionary! Working
with young children and families and sharing that experience is really part of what has
driven me all these years. I believe that if you can read, you can do anything. I grew
up with that mindset. If I want to know about anything, I can read a book and learn
about it,” said Kiely.
While she agrees that today’s trend is for people to use electronic resources because
they are so accessible, Kiely believes that books are still strong tools that will never become obsolete.
“All forms of accessing information are tools for us to draw from, so they balance each
other out. I hope that I am helping to set the stage for the future. I have been given the
opportunity to make a difference in this community, and I truly see this as an opportunity,
not a given. I feel that I’ve grown up in the library. It’s not just a job; it’s a part of my
)
life,” she said.
Through the years, Kiely credits her husband, James Plate, now retired from a career
in the telecommunications industry, with encouraging and supporting her, and helping
her pursue her passion.
“We don’t have any children, but I consider every child in this city as part of my family,”
said Kiely.

(continued from page 11)

prenatal care. For example, we recently held a baby shower for our clients, in partnership
with Milwaukee Health Services, Inc. (MHSI). The purpose of this shower was to provide
an environment where expectant moms could come to gain knowledge and education
about how to have good, healthy babies. We covered topics such as safe sleeping, caring
for your body and even post-natal care. We even included fatherhood and the importance
of dad’s involvement with mom and baby. Our goal was to help dads understand some
triggers or signs that might be cause for them to get mom or baby to the clinic or outpatient.”
“As we started planning for the community baby shower, we understood that in our
underserved communities, some moms don’t even have baby showers, so we created a
celebratory event, providing diaper rash ointment, receiving blankets, baby wipes, onesies,
footie pajamas, shampoo, baby lotion and diapers in colorful reusable bags. and even
something for mom. The theme was a luau, where we had fake palm trees and leis for
everyone as they walked in,” said Honore.
The event was such a hit that plans are already underway to have another similar baby
shower in 2019. About 350 people attended the event, and 154 pregnant and new moms
were there.
Honore loves her job and you can tell by the enthusiasm when she discusses it.
“It’s rewarding to work in an organization that values giving back to the community.
I enjoy being the vessel by which change can happen. Last year, we partnered with MHSI
on its Lead Initiative. With this project, we were able to provide lead testing, water filters,
wet wipes for home windowsills and provided residents with information to help alleviate
lead in their homes. During this seven-month period, we distributed some 400 water filters. Being able to collaborate with community groups to make something meaningful
happen is the best part of the job.
“I love what I do. It’s not really a job. For me, the organizations I’ve worked for have
given me the financial resources to invest in the community in a way that’s been a winwin for all,” said Honore
The mother of two adult daughters, Veraunica and Vashaun, and a grandson, Linelle,
Honore enjoys spending time with family and traveling in her spare time.

(continued from page 7)
best thing for our children. The kids retaliated. They became violent and lashed out because there
was no one around that connected with them.
“There were no Black counselors, teachers, or social workers. They felt that no one cared about
them and this bore out in their behaviors. The children were no longer healthy and healed; they
became malicious. Sadly, that was a huge change of structure within the childcare environment
in Milwaukee—fewer services and more emphasis on finances,” said El-Amin.
These days New Horizon spends its time and talent caring for children enrolled in their day care
center and providing treatment for children in foster care. The organization’s founder has instilled
a caring philosophy that permeates throughout New Horizon, from the top down.Olivia and Saleem
El-Amin, who have been married for 24 years have five children, including one son together, Najee.
Her four adult stepchildren include—sons, Qaiyim and Khalif and daughters, Lena and Keena. The
youngest, Najee, attends Rust College in Holly Springs, MS on a full academic scholarship. New
Horizon Center has always been a ‘family business’. At one point or another, each of the children
has been employed at the business.
El-Amin credits the longevity of her marriage and business partnership to Saleem’s upbringing.
“His parents were married for 60 plus years. They had five children, and all are successful college graduates. While my husband initially thought he would become an attorney, I think social
work has always been his passion. He loves helping people, no matter what the circumstances.
Even with our employees, he’s always looking for ways to build them up and make them better.
They know who to come to when they need something. He just has a big heart,” she said with
pride.
When asked about the needs of children in Milwaukee, El-Amin said that more resources geared
to children are needed—financial, mental health, academic and trauma. She said that parents of
children also need access to resources. “Resources are not always about money. Some families
are struggling and need help to move forward. Resources can come in the form of food, job
training and employment. And, we need parents to begin instilling a mindset in our children to
become entrepreneurs.
“ Instead of encouraging them to get an education so they become employable, we need to
start nurturing our children and to become their own boss. Even I do that to lead by example. In
addition to New Horizon Center, I have an event planning business that I really enjoy. I have
worked with such artists as The Isley Brothers, El Dabarge, TV Judge Glenda Hachett, and Tavis
Smiley. It’s something I do to help myself and to embrace and demonstrate the entrepreneurial
spirit,” she said.

THE 2018 FELLOWSHIP OPEN

18th ANNUAL
FELLOWSHIP OPEN
WELCOMES NOTED
AUTHOR AND FINANCIAL
LITERACY GURU TO
MILWAUKEE

Signature Golf Event Supports Model
for Advancing Financial Literacy of
Collegians

Jeremiah Brown, renowned financial expert and author of the best selling guide “Financial Freedom, My
Only Hope,” will visit Milwaukee on August 11, 2018
as a guest of the Fellowship Open.

Brown, based in Los Angeles, is credited with establishing an effective
way to create financial literacy thus empowering young people to pursue
their entrepreneurial goals. He has received wide recognition from multiple

The Fellowship Open
Welcomes Olympic Gold
Medalist and Civil Rights
Icon Tommie Smith

The Fellowship Open, in its 18th consecutive year, welcomes Olympic gold
medalist and civil rights icon Tommie Smith to the 2018 Fellowship Open
Golf Tournament event, Friday August 17, 2018 at Silver Spring Country
Club in Menomonee Falls. Smith is traveling internationally in commemoration of the 50th anniversary of the 1968 Mexico City Summer Olympic
Games. It was at those Games on the platform during the ceremony for the
200 meter individual medals where Smith and teammate bronze medalist John
Carlos turned, bowed their heads, and raised their black-gloved fists as the
national anthem played, and a defining moment in the history of social protest
exploded live across television sets worldwide. The Black Power salute was
born.
Those men, their actions, and the ongoing significance of the message they
sought to deliver will be the subject of discussion and dialogue when Olympic

Fellowship Open to honor former
Packer great, local attorney, and
UPS exec/former NBA player

(continued from front page)

toral dissertation examined “Role Transition of National Football
League Players: Using the Grounded Theory.”
He is a member of the NFL Player Engagement Advisory Board
and has recently co-authored a book titled, Is There Life After Football: Surviving the NFL.
During the NFL season, along with Burke Griffin, he co-hosts the
“Locker Room Live” and “Green and Gold Game Day Live” shows.
Koonce also serves on the Board of Church Mutual Regent, a leading commercial property and liability insurance company dedicated
to serving public and private K-12 schools, colleges and universities.
La Rue Martin, Jr.
Civic Award Winner

Jeremiah Brown (at left), and John Daniels, III

prominent organizations and was recently featured in the Entrepreneur Magazine.
“We know that in order to change the existing paradigm, it is important
that young people have the ability to define their own destiny,” said John
W. Daniels, III, President of MKE Fellows and the Fellowship Open. “One
way of doing that is through entrepreneurship and business acumen. Mastering the basic fundamentals and comprehending the rules of the road are
essential.
“We bring Mr. Brown to encourage and enlighten the MKE Fellows, all
dynamic collegians who have uniformly expressed interest in better under-

gold medalist and civil rights icon Tommie Smith joins the Fellowship Open
Golf Tournament event in August. Smith is traveling internationally in commemoration of the 50th anniversary of the 1968 Summer Olympic Games in
Mexico City and that defining moment in history.
“Many people don’t know the inside story of what happened on the battlefield for equality,” reflected Dr. Smith, who received his doctorate from California State University San Jose where he matriculated as an undergraduate,
excelled as an athlete, and returned as a professor.“Our fight was to gain access to the platform – media coverage and elevated worldwide awareness.
We fought then to acquire equality and we should continue to rally behind
efforts to gain freedom. I will always support those who work to bring justice
to the underprivileged and underserved. Money was never a motivation then
nor should it be now. We established the initial platform but the fight goes
on.”
For purists, the Olympic stand is sacred. Using it to express social or political views is scorned vehemently. That “Silent Gesture” – not unintendedly
the title of Smith’s autobiography – has evolved over decades of debate and
interpretation as the symbolic debut of modern-day athletic protest and has
sparked an ongoing global and national dialogue on the human condition.
With “Black Lives Matter”, Colin Kaepernick, “shut up and dribble”, questionable fatalities of unarmed black men, and the contemporary conversation
among stakeholders today, the role of the athlete in social protest is still dynamically relevant.

Martin is the Manager of Community Relations/Public Affairs for
United Parcel Service, UPS. In his current role as Manager of Community Relations and Public Affairs, Martin is responsible for advancing the company's reputation and supporting key business
priorities through proactive communications strategies and coordination of educational initiatives and community sponsorships which effectively maximize UPS's presence in the community.
Prior to joining UPS, Martin was the NBA’s first draft choice for
the Portland Trailblazers in 1972. A native of Chicago, he was recruited to play for Loyola University where he was twice named AllAmerican.
As a result of his successful transition from basketball to corporate
America, Martin is nationally sought after to address athletes about
life after basketball and career preparation after the game.
His rise to success has been documented on Real Sports with Bryant
Gumbel and showcased on ABC 7’s Heart and Soul. He has received
numerous awards including the Chicago Urban League Beautiful People Award and the Dr. Martin Luther King Jr. Legacy Award.
David Gruber
Community Award Winner
Gruber founded Gruber Law Offices more than 30 years ago and
has been both the voice and face of the firm with his signature “ONE

standing the way financial systems work.”
The Fellowship Open, Wisconsin’s largest golf and civic event, has assisted more than 100 youth organizations since 2000. The focus centers on
changing not only the prospects for what youth can achieve but in establishing an entirely new way for young people to envision what is possible
in their careers.
Through the MKE Fellows, the Fellowship Open has created scholarships
and internships resulting in exceptional graduation rates for African American males. Graduates are returning to the community with some of the most
prominent corporations in the state, and are also pursuing professional and
post graduate careers and vocations in law, science and medicine.
Over the years, Black Enterprise “Kid’s Preneur” program has hosted
many local students. One MKE Fellow has recently been granted admission
into the Harvard University Ph.D. program. These are just a few MKE Fellows stories which now include more than 100 young men in Milwaukee.
Creating opportunities in the traditional corporate and business sense has
fostered additional opportunities for business growth.
This MKE Fellows financial literacy initiative will serve as the initial
event kicking off Fellowship Open week. During that week the Fellowship
Open also welcomes 1968 Olympian, Gold Medalist and Civil Rights Icon,
Tommie Smith – a significant occasion and rare asset for Milwaukee.
The August 11th event is sponsored with the assistance of Gerard Randall,
long time civic and business leader in Milwaukee. “We know that the ability
to make changes is greatly dependent upon being an effective part of the
economic system,” Randall stated.
“That requires knowledge and aptitude. The earlier students can be exposed to this, the better they and the entire community will be. We are
thrilled to be a part of bringing Jeremiah Brown to Milwaukee.”
Tommie Smith
(standing in center in larger
photo with John
Carlos with their
fists raised in famous photo of
their Olympic
protest. (Inset
photo), Smith
today.

CALL…THAT’S ALL!” call to action.
A native of Passaic, New Jersey, Gruber studied at the University
of Delaware, where he played basketball and was ultimately named
co-captain of the Fightin’ Blue Hens in the 1979-1980 season. Following graduation, he attended Marquette University Law School,
graduating in 1983.
The team at Gruber Law Offices is passionate about their role in
the community and is personally involved in many charitable campaigns, including Gruber’s beloved Operation DREAM and the
MACC Fund.
Recently, Gruber was featured as a “mogul” in the second season
of Project Pitch It, a TV show designed to showcase and encourage
local, aspiring entrepreneurs.
Always a passionate fan and partner of the Packers, Brewers,
Bucks, Golden Eagles, Badgers, Panthers, and Admirals, not to mention dozens of youth sports programs, Gruber has been deeply involved in a partnership with Aaron Rodgers.
Together they launched the itsAaron.com project to raise awareness
for individuals and organizations that are positively influencing our
world.
The itsAaron.com project exemplifies Gruber’s and Rodger’s
shared passion to help make the community a better place.

Anthony D. Smith Dr. Annette Stokes
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Anthony D. Smith has been involved in the
community for many years. Currently employed by Children’s Hospital of Wisconsin as a
Senior Community Relations Consultant for Children’s Community Health Plan. Many people
were unaware that he is also an ordained minister and pastors a church.
“I serve as Pastor of Newport Missionary
Baptist Church, the minister of music and musician. It’s not a large congregation so no one
is on the payroll, including myself,” he laughs.
Born and raised in Milwaukee, Smith grew
up on the city’s far north side—on 16th and
Olive Streets—at a time when most Blacks didn’t
live any further north than Walnut Street.
“I grew up in a large family—there were four
boys and three girls. My dad was the pastor of
our church and my mother stayed home and
took care of the children and the house. She
had been a college professor in Lexington, Mississippi. We grew up in an environment that,
at the time, might be considered non-traditional
for Black families.
“My parents owned a home on 11th and
McKinley, where I-43 is now located. The City
wanted to build the interstate, but my dad told
them to talk to the other residents first, and
then come back to him. That was his strategy
to ensure we received a good price for our
home. My dad always wanted to own a lannon
stone home for the family. He wanted to buy

in the Jackson Park area (43rd and Forest
Home), but during the 1960s he was not allowed to purchase in that neighborhood (prior
to the open housing marches in the mid-60s).
Since he couldn’t move south, he moved us
north. At the time, we were the only Black family living on 16th and Olive Streets, but dad got
the lannon stone home that he wanted,” said
Smith.
Smith said that he got his work ethic from
his father. “My father worked for Milwaukee
Solvay Coke Plant. Growing up we never
thought about what was going to be prepared
for breakfast, lunch or dinner. We never wondered if our house would have heat, and we
were never concerned about clothing. Blessed
is the best way to describe it.
We didn’t understand a struggle because
dad worked at that plant for 30 years and provided for his family. He taught us the importance of a good work ethic and what life is all
about,” said Smith.
Smith and his twin brother, Patrick, attended
Philip Elementary School, and when it was time
for high school, his mother wanted to enroll
them in Shorewood High School.
She was met with a challenge trying to enroll
both twins in Shorewood High—even though the
school was right in their neighborhood—because they ‘had already met’ their quota, so
they were only willing to let one of the boys attend the school.
Rather than separate them, the two boys
ended up attending Parkman Junior High
School and later attended and graduated from
John Marshall High School.
Smith and his twin didn’t enroll in college
right after high school. They both worked in
the hospitality industry—starting out as bellmen
and years later, after several promotions, left
the hotel industry as top executives. Smith enrolled in MATC where he received his associate’s
degree and then attended Marquette University
for Marketing and Communications.
(continued on page 17)

Toshiba Adams

(continued from page 6)
“What’s most rewarding for me is coming into the classroom the first couple of weeks and
seeing the students nervous and apprehensive, but halfway through the semester the light bulbs
begin going off. I can feel their excitement as they make the transition from novice to competent
students. It’s also gratifying to witness students achieving their goals. I enjoy attending graduations twice a year. I realize that education is a vital part of their lives and for them to be able to
acquire that education means that they are better able to take care of their families. I’m always
happy to see them achieve their milestones,” said Adams.
Adams said that the national landscape changes in the daycare arena have also prompted some
of the increase in the number of students pursuing early childhood education certifications and
degrees.
“In addition to the changes that are occurring on a national level, there are several state requirements in Wisconsin related to early childhood education. The State of Wisconsin is requiring
more education—particularly among daycare centers working on YoungStar requirements. Childcare facilities are requiring workers to be more qualified and, overall, they are better informed.
Of course, the downfall is that these early childhood educators are not being compensated at the
same level as the education requirements. I wish they could be better compensated for their work.
As a previous daycare facility owner, I realize that working in the classroom is a lot of work. You
have to be passionate about the work because you’re not compensated at the level that you should
be,” she said.
These days Adams juggles her jobs as Instructor and Instructional Chair along with being a wife
to Vincent, her husband of almost 22 years, and mother to her children, Isaiah 21, and Ariel 19,
both of whom attend MATC. She also has two ‘bonus’ sons, 25 and 33, and four grandchildren.
"The days fly by," she said. "It never feels like work to me because I'm doing what I enjoy. I
don't know how I'll ever retire. I get a good feeling about what I do each day, so I rest easy at
night,” she said.
In her spare time, Adams enjoys traveling with family, reading novels and scholarly articles related to education.
“I know it sounds peculiar that I read scholarly articles on education in my ‘down’ time, but
I’m always looking for innovative ways to enhance education for families—especially families of
color. I want to ensure that educational opportunities are equalized for everyone, so all communities can promote their social, economic and academic status. I try to determine ways to better
support individuals who are striving to make a better life for themselves and those they love,” she
said.

Dalvery Blackwell

(continued from page 6)
bowel movement—is removed very quickly. Essentially, breast milk acts as a laxative. When meconium is not removed quickly, babies are more likely to have high jaundice levels,” said Blackwell.
Blackwell said that research also associates Sudden Infant Death Syndrome (SIDS) with breastfeeding.
“Babies that are breastfeeding are more in tune to breathing patterns. As they breast feed,
they become accustomed to hearing their mother’s breathing, and heart rhythms. While we don’t
know a lot about SIDS, we know that sometimes babies just stop breathing. Babies that are being
breast fed—who become accustomed to breathing patterns—can more quickly gasp for breathe because they are more in tune to breathing patterns,” said Blackwell.
Even though more mothers are breastfeeding these days because they are becoming aware of
the benefits and value of breast milk, they still don’t have adequate access to breastfeeding support.
“Many doctors’ offices don’t have lactation consultants or breast-feeding peer counseling—especially counselors that look like them. The AABN is the only organization that provides breastfeeding support to women of color in their homes,” said Blackwell.
In addition to providing hospital and home visits, AABN also has a LAC café. It’s a place where
women can come and talk one-on-one with a lactation consultant or meet with peer consultants.
Unique to the program, is the fathers’ support group.
“When we first started, we assumed it would be a sister-to-sister chat room, but we noticed
boyfriends, husbands and uncles, were coming to the sessions as well. To create a more inclusive
environment, we engaged with these men and now, with our YMCA partners, we have educational
sessions for fathers. They meet at the Northside and Parklawn YMCA of Greater Milwaukee. After
a family-style meal that includes men and women, a male peer advocate facilitates the men in a
separate room. They talk about breast feeding and other issues such as employment, sports, caring
for other children, health and nutrition, and the father peer advocate teaches the basics of breast
feeding,” said Blackwell.
Thanks to Blackwell and the efforts of the AABN, the number of babies being breast fed in Milwaukee is increasing, and these children are growing up healthier and, thus, paving the way to
eliminate some of the disparities related to health and nutrition.

Dr. Annette Stokes, MD, does not fit the mold
for what most people expect of a ‘first lady’ of
the church.
While certainly she is that, and serves in
that role with the same commitment and excellence that she always does, she juggles that role
with being a physician, running a successful private practice medical clinic, serving as the Primary Care Provider Manager for the Green Bay
outpatient Community Clinic and presiding over
the Cream City Medical Society.
“It’s a balancing act. I have a lot on my
plate, but I’ve also learned when to step back
and step out, to take care of myself. Some people are unable to do that, but it helps me deal
with everything. I truly believe in vacations and
personal time. If you burn out, you become ineffective in everything,” she said.

Dr. Stokes is anything but ineffective. Early
on, she was fascinated with science, particularly
how the human body works and its intricacies.
“I’ve always loved science and medicine. At
some point, I learned that my grandfather—my
mother’s father—was a family doctor. I never
knew him because he passed before I was born.
Maybe it’s an interest that was passed down to
me, and that just intrigued me further.
“Studying physiology, organic chemistry, microbiology, etc. was very challenging, but people telling me that I couldn’t do it, made me
want to work even harder,” she said.
Dr. Stokes received her Bachelor’s Of Science
Degree from the University of Wisconsin-Milwaukee. She received her Doctorate Of Medicine Degree from Creighton University School
of Medicine, Omaha, NE in 1994.
She also served six years in the United States
Air Force. Dr. Stokes has donated her medical
services to missions on the Blackfoot Indian
Reservation in Browning, Montana and several
Third World Countries including Kenya, South
Africa and the Haiti earthquake crisis.
She calls her decision to join the military a
“rebound” career and she continues to serve as
a reservist. “I was only 18 years old when I
went into the military. I had gone to undergraduate school for one year and found I needed a
break. I wasn’t ready to get a “real” job work-

Mother Erma Todd

Feisty, caring and energetic, at 80 years
young, First Lady Erma Todd is full of wisdom
and experience that she eagerly shares with
young people—especially young ladies.
“Growing up as a young wife and mother,
the older women in the church weren’t as open
and willing to help the younger women. I could
have benefitted from their knowledge, friendship and wisdom, but it was not available to
me. I want to make sure that I embrace our
young women and give them the help that I didn’t receive,” said Mother Todd.
Born in Pastoral, Arkansas in 1938 to Ernest
Adams, Sr. and Beatrice Adams, Mother Todd
was one of nine children. She attended Pastoral Elementary School and junior high school
in Arkansas, but she never finished high school.
Instead, she got married at the age of 17, had
a child, and ended up moving to Chicago with

(continued on page 17)

her husband. From there, they moved to Milwaukee in 1956, and she’s been here since.
Mother Todd and her husband, Joe, worked
various factory jobs over the years, while raising their four daughters, the oldest of whom is
now deceased. He retired from Caterpillar Tractor Company over 30 years ago.
“As a young woman, wife and mother, I basically grew up in Milwaukee. We lived on 24th
and Finn Place from the 1960s to 1998. In those
days, this City was pretty neat. It was more
family-oriented. The neighbors were nice and
everyone knew each other. Our children played
with each other,” she said.
In 1974, Pastor Joe was called to preach and
in 1983, he was called to Pastor and founded
Ephesians Missionary Baptist Church.
“When my husband was first called to
preach, we were members of Bethesda Missionary Baptist Church, under Pastor Robert Sims.
When he was called to pastor, we held church
service at the old Vel Phillips Y on Teutonia Avenue. The first members were just relatives—
our children and grandchildren. Later, we
bought the old Union Hill Church building on
Fifth and Meinecke. Then we built the learning
center on Sixth Street,” she said.
Today, Ephesians Missionary Baptist Church
has more than 350 members, two years ago,
built a new sanctuary on 5th and Meinecke,

Danae Davis

(conttinued on page 18)

(continued from page 7)
also represented Miller in the Wisconsin community on a range of public affairs endeavors. Previously, she was director of Diversity Management and Work/Life Programs of Kraft Foods and
was responsible for overseeing all company diversity and work/life balance initiatives.
Before joining Kraft Foods, Davis was the director of the Department of Employee Relations for
the City of Milwaukee and was responsible for overseeing 92 employees and all human resource
functions, namely staffing, compensation, labor relations, equal opportunity employment and
benefits. She has held numerous labor relations and human resources positions at the city, state
and federal levels. She was also the legal counsel for the governor of the State of Wisconsin.
When asked how she managed to successfully transfer her corporate skills to the nonprofit industry, Davis said:
“First, I learned to be result-focused and mission driven. In working with children—now and in
my previous role—if we want our girls to be ready for the world and ready to take their rightful
place, and our children to be their best, we need to see results and be committed to achieving our
goals. Secondly, it’s important to understand how to influence those things you don’t necessarily
control. That may mean fostering healthy relationships with leaders and partners who can get
the work done. When I was in corporate focusing on diversity and inclusion, it meant that I had
to influence leaders to have a different culture if we were going to be inclusive. And, finally, I
learned to build teams that are clear about where they fit in the overall mission and playing to
their strengths while holding them accountable,” said Davis.
These days at Milwaukee Succeeds, Davis does all three and more. For the past three years,
she has served as the leader and convener of more than 300 cross-sector organizations and individuals that have made a commitment to young people. Milwaukee Succeeds’ vision consists of
goals for kindergarten readiness, school success, college and career access and success and social
and emotional learning by the year 2020.
Davis acknowledges that the mission of Milwaukee Succeeds can be daunting, but it is equally
satisfying to begin to see some of the organization’s successes.
“We are beginning to see some modest success. One of the greatest successes is having so
many partners and teams committed to this work after being involved for more than six years.
That’s huge!”
Milwaukee Succeeds has adapted a cross-sector commitment to collaboration called collective
impact. Collective impact works because it depends on the engagement of many, instead of a few.
It works because it uses data to drive decisions and guide progress. It seeks out and invests in
the expansion of what’s already working for young people. Collective impact also works because
it’s changing the way adults work together for kids.
Davis says that she hopes to remain at the helm of Milwaukee Succeeds for “as long as I add
value to the movement.”
Davis admits that this work can be tiring and even discouraging at times, but she relies on her
family and friends, a commitment to work-life balance and her faith to keep pressing forward.
“The main thing that keeps me going is every time I see a difference being made in the lives
of children or families. I try to get around to see evidence of our work, and sometimes watching
school leaders, I realize ‘it ain’t easy,’ but the proof is in the pudding.”
In this Year of the Child, Milwaukee is also grateful to Davis for her leadership, passion and
determination to make a difference in the community.

Jennifer
Washington-McMurray

Music has always played an important role
in Jennifer Washington-McMurray’s life. In fact,
you might even say it’s in her genes. Raised
in a Christ-centered home, the youngest of
seven children, the entire Washington clan is
musical. Her father is a well-known gospel
artist who throughout most of Washington-McMurray’s childhood, traveled all over singing
with gospel artists.
“I had a wonderful childhood and was fortunate to have two Christian parents. My family has always been involved in various forms
of the arts. I was formally trained in classical

music and jazz, and I feel blessed to have such
a gifted family,” she said.
After graduating from Hamilton High School
and prior to attending college, Washington-McMurray also used her singing talent to perform
with Hansberry Sands. Simultaneously, she got
involved with the pageantry circuit, competing
in several local and national competitions including the Hal Jackson Talented Teens and
Miss Black Wisconsin, to name a few. She was
first runner up in a few local competitions; she
competed and won the Miss Galaxy International of Las Vegas Competition, representing
Milwaukee.
“I won trips, traveled to the Bahamas and
received scholarships, but more importantly, I
honed my leadership skills during these pageants. I continued to be involved with pageants
as a judge while I was in college. It was during
this time that my purpose in life was defined.
I began assisting and mentoring young
women—something I discovered that I truly
enjoy and continue to do to this day,” she said.
Washington-McMurray attended the University of Wisconsin-Milwaukee where she received
a bachelor’s degree in mass communications.
She later attended Cardinal Stritch University,
(continued on page 18)

Dorothy Walker broke the glass ceiling even
before most people knew one existed. Hers is a
story of sacrifice, perseverance and inspiration.
Born in Brighton, Tennessee, the daughter of a
sharecropper, no one imagined or expected—
not even Walker—that she would one day become a dean at Milwaukee Area Technical
College (MATC).
“My parents raised seven children and I was
the second oldest. We attended all-Black schools
and we grew up on a farm raising most of our
food. We were poor, but we didn’t know it because all our needs were met. We had a closeknit family where we visited our grandparents
and great grandparents on a regular basis. We
also went to church and had to participate in
church activities.
If we didn’t participate in church activities,

we couldn’t do other things. That’s just how my
parents where. My father was very sickly, so
the bulk of taking care of the children fell on
my mother. She also worked in White people’s
home, cooking and cleaning,” said Walker.
Education was a priority in the Walker household. While some landowners wanted the children to work long days year-round, Walker’s
mother — who left school after seventh grade
— insisted that her children get an education.
She wanted to ensure that they had a better and
easier life than she did, so during the school
year, the children boarded a yellow bus that
took them to an all-black, two-room schoolhouse.
As they grew up, the oldest Walker children
moved to Indiana, found jobs, eventually
bought their parents a home and moved them
to Indiana. Walker said that she made some
bad choices and ended up a single mom, but
after looking for a family-supporting job, ended
up working in manufacturing in the RV industry,
where she learned welding.
“In the 70s Elkhart, Indiana was the recreational vehicle capital of the world, so I was able
to learn welding on the job and did it really
well. As the gas prices began to increase along
came the oil and gas embargo, and RV sells
slumped. Nobody was purchasing them and
(continued on page 18)

Dorothy Walker

Tonnie Boston

(continued from page 7)
opportunities. I wanted to expand my horizons, learn more about public relations and experience
broader ranges of writing,” said Boston.
She ended up at North Milwaukee State Bank as a branch manager, and from there she worked
short stints for G Communications and Zizzo Group. Each position helped her hone her marketing,
writing and communication skills. For a time, she even started her own small company, helping
clients develop marketing campaigns.
“I did that for a couple of years, but it just wasn’t sustainable for me. I knew we wanted to
start a family at some point, so I began looking for full time work,” she said.
Boston said that she searched for the right career path for about two years. During this time,
she also experienced some life challenges.
“I had a couple of miscarriages while I also searched for more fulfilling career opportunities.
It was a time where I had to depend on my faith. I went to several interviews, always advancing
to the final interview stage, but I never got the job. Then, Ways to Work offered me a marketing
position. I had only been there a short time, when I learned I was pregnant with twins. I went
into early labor at 29 weeks, and Ways to Work extended me time that they didn’t have to. It was
just the Lord. They valued me and the work that I brought to the table, and I’m so very grateful.
I ended up staying with them for four years,” said Boston.
During this time, Boston’s husband had advanced in different roles in his career, as director of
MICAH (Milwaukee Inner-city Churches Allied for Hope) and then LISC-Sustainable Communities.
Eventually, he accepted a position as pastor at Lamb of God.
“One day, he received an invitation from the Blood Center to attend a faith-based information
meeting at the Blood Center. He had a scheduling conflict, so he sent me. I attended and learned
about organ and tissue donation. Prior to this meeting I had never considered organ donation
and I certainly didn’t understand all that it involved. This meeting opened my eyes to a lot of
things. After the meeting, I ended up spending time talking with the event organizer. I left that
meeting thinking ‘I want to do something like what she does’. I took the information back to
church and we decided to participate in their faith-based program.
These days Boson is in her element. She has developed and coordinates initiatives to educate
people—particularly the African American community—about the merits and necessity of organ
and tissue donations. Typically, African Americans are among the lowest ethnicities to become
organ and tissue donors. One of the first things Boston did was set out to find out why. She hired
a consultant to conduct focus group—asking more than 50 questions at each of three focus groups.
“The people were so engaged in the discussion that the facilitator could barely respond to all
their questions. We learned it’s not that necessarily that African Americans are against organ and
tissue donation, they want to learn more about it in their own environment,” said Boston.
Based on information obtained during the focus groups, Boston developed a program called
CODE R (Churches for Organ Donation Education and Registration).
Their program also has ‘give back’ components. Youth that show an interest in becoming donors
may be eligible for scholarships, churches that sign onto CODE R receive free tickets to annual
gospel concerts, and participating churches receive $1,000 for their outreach ministry.
Through the Blood Center, Boston has found a unique way to mesh her vocation with her faith.
She also finds time to remain involved in her sorority—Alpha Kappa Alpha—working with the debutante ball each year to help young ladies with etiquette skills, teaching them community responsibilities and business skills, and then introducing them to the community.
With all that’s on her plate, Boston still manages to devote her love, time and energy to some
of the most important people in her life—husband, Christopher, and their six year old twin boys,
Terak Christopher and Caius Torrie.
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his grandmother. She sought our services
trying to understand his difficulties, so that
she could help solve his challenges. Our approach led to a unique, different and powerful outcome.
“The grandmother said that no one had
ever packaged the problem in such a way
that she could see and understand his issues.
“To be able to see and experience what
happens when that grandmother processes
this information and, through enough repetition, begins to see that her grandson is
getting healthier, makes the work we do all
worthwhile.
“That’s just one of many stories that we
are connected with every day and one of
the encouraging pieces of what we do,”
said Grove.
The work that Grove and SaintA does to
help children and families is daunting,
sometimes heartbreaking, and the suffer-

ing can take its toll on those working with
the families. Thankfully, Grove has found
ways to decompress and remain whole.
“Golfing is near the top of my list of
ways to decompress. Some people find that
remarkably ironic because golfing can be
just as frustrating. I also lean quite heavily
on my wife, family and colleagues, and, for
me, there’s a strong religious outlet. I’m
very active in my church community. It
keeps me grounded,” he said.
Grove is also buoyed by the camaraderie
that he’s seeing among various Milwaukee
entities. He calls it ‘an unprecedented coming together for the good of the cause’.
“It’s worth noting that there’s an untold
story happening here. The Milwaukee community is rallying around the topic of
trauma informed care in a way that’s pretty
unique. It’s really nice to see the efforts
that are occurring to pull this together. People are wholeheartedly engaged.
“For example, Mike Lovell, from Mar-

quette University; Reggie Moore, from the
Mayor’s Office; Michelle Bria, from Journey
House; and the folks from Children’s Hospital of Wisconsin, just to name a few.
There’s a coming together that’s pretty unusual in America.
Most of the stories we hear—particularly
in the nonprofit community—are about
competition, but there’s a real potential for
collaboration that will be vital to Milwaukee’s transformation. Something is about
to ‘pop’ in a good way and it’s fulfilling to
be a part of that,” said Grove.
He is convinced that the strides that are
being made in trauma informed care are
long-term and will make a difference in the
lives of children and families.
“I would argue that the upward trajectory of positive change in Milwaukee has
started; it’s beginning to occur. You never
really know (for sure) until you look back
with a little objectivity. I’m not being dismissive of the myriad of challenges Milwaukee faces, but it’s difficult to recognize the
beginnings of an upswing, when you’re in
it. The question is ‘can this momentum be

maintained and can we stretch it out and
prolong it’. My hope and prediction is that
in five to ten years people will look back
and say, ‘Wow…This is really great!’ I believe we’re in the early stages of this evolution,” he said.
Grove insists that he’s not alone embracing that perspective. He said that after
more than 20 years of working with some
of the most challenged and disenfranchised
families in Milwaukee, his perspective is
practical and grounded. He said everyone
loves a ‘comeback’ story and what’s happening in Milwaukee is a compelling narrative when you consider the rise from such
a dark place.
“In large part, one of the reasons I feel
that we are making a comeback is that the
financial resources are there to help make
a difference. Milwaukee has always invested in the community, but there are challenges around how those resources are
distributed. The community has a lot more
to do in terms of equity for all our citizens,
but Milwaukee is one of the more charitable cities. There are opportunities for us to

continue to identify collective ways to make
an impact, and we are working with groups
that can create a collaborate synergy
around these efforts,” he said.
Grove hopes that five years from now,
SaintA is more connected to partnerships
under the banner of resiliency and trauma
informed care.
“We are actively seeking community
partners to join in this effort, toward the
goal of a more vibrant and healthy Milwaukee. It’s a unique niche. We need teachers, foster parents, police officers, staff at
organizations such as Big Brothers, Big Sisters, mentors; all these people can play important roles to help promote a different
and more positive trajectory. There are
some really neat partnership opportunities
in the community.
“My vision for the future is that our work
is connected with Milwaukee’s transformation. We’ll see,” said Grove.
Indeed, we will see and thanks to the
commitment, insight, expertise and dedication of Grove, perhaps Milwaukee has a
reason to be optimistic as well.

www
.milwaukeec
ommunityjou
rnal.
com

b
a
p
t

M

t
n
t
t

(

Dr. Annette
Stokes

(continued from page 14)
ing every day, but I knew I had to do something, so I thought I should go
into the military to travel and relax.
There was no deep thought about it at all; it was simply a matter of
getting a job or going back to school. At the time, military recruiters
were coming onto college campuses, I picked up a brochure, and that’s
how I ended up in the Air Force,” she said.
Dr. Stokes is the sole owner of a successful Family Medicine clinic—Innovative Health Care SC—located in Brown Deer, WI. She is also the CEO
of the Make Me Over Weight Loss Clinic.
In addition to her medical practice, she is also managing two Veteran
Administration clinics in Cleveland, WI and in Green Bay WI, all while
running her private medical clinic in Brown Deer.“The most rewarding
aspect of my medical career is accomplishing what I set out to do—becoming a physician. I went through all the rigors, difficulties, and disappointments, and to be rewarded by receiving my medical degree and
being able to return to the community to give back is rewarding. What
can be more gratifying than being able to be a role model in the community to those who look like me and who want to aspire to have a career
like mine?
I love being able to offer the kind of care and concern to my patients
that I think they deserve—that they may not be getting elsewhere. Patients come to me knowing that their health is being held to a high standard. I listen to them and try to do everything that I can to be a good
physician to them and for them,” she said.
She somehow manages to balance a hectic schedule as wife, physician, business woman, First Lady of Temple Of Judah Church, mother,
grandmother, sister, aunt and girlfriend. Dr. Stokes believes a life dedicated to Christ with hard work, determination accountability and a good
dose of tenacity are the ingredients for a successful, gratifying life.
“My husband and I have been married for almost 35 years. When
we got married in 1983, his family was strong in the church, and even
though he wasn’t at that time, I was aware of the heritage. We attended
his family’s church, and he was called into the ministry. Even though I

thought ‘that’s not what we agreed on,’ I understand that God guides
our path.
Dr. Stokes said that being First Lady is the most challenging thing she’s
ever done, including getting through medical school.
“When individuals are placed in your care and you’re responsible for
not only what’s occurring on this earth, but trying to prepare them for
the other side—eternity—that’s a big weight. Many people don’t want to
listen to your counsel and the church is under attack. Balancing those realities takes a lot of prayer, encouragement and talking to other pastors’
wives to give you insight on dealing with the pressures of being a First
Lady. There’s a book, authored by a First Lady called, “When Is the First
Lady Ever First.”
The reality is she’s the first in ways unimaginable—the first one to be
talked about, unjustly targeted and to do everything left undone. Yes,
she’s first but not in the ways you may think. I try to stay focused, put
things in perspective and learn to prioritize. If you try to do everything
in church, in medicine and in your personal life, you will surely burn out.
You have to prioritize and make it work,” she said.
Dr. Stokes also said that there are some rewarding aspects of being
First Lady, especially working with the children.
“The youth in the church and the young women are really looking for
someone to mentor them, to look up to and teach them. When you can
mentor the young women and some of the older ones, and make a difference, it makes it all worthwhile. The youth just want to know they
have someone to look up to and that they can do it—whatever “IT” is.
In addition to all the other ‘hats’ she wears, Dr. Stokes is serving her
second year as president of the Cream City Medical Society, which celebrates its 91st Anniversary this year. Cream City Medical Society is a professional society with membership comprised of physicians, podiatrists,
dentists and pharmacists.
“Serving in this capacity, allows me to go to different schools and collaborate to speak with students about careers in medicine and foster
mentoring relationships with the UW-Milwaukee Black Pre-Medical Society, and the School of Medicine in both Milwaukee and Madison WI. Our
goal is to move forward with promoting Black admissions to medical
schools and hiring Black faculty.
While her plate is certainly full, Dr. Stokes makes time to relax and
travel with her husband, Pastor David Stokes, Senior Pastor of Temple of
Judah Church. Together they have one son, Steven A. Stokes, a daughter-in-love, Diamond Stokes, and a three year old granddaughter, Heaven
Stokes.

(continued from page 14)
“The Journal Sentinel recruited me to become their Special Events Marketing Manager, and I ended up staying with the company for 13 years,”
said Smith.
By the time Smith left Journal Sentinel he had been promoted to Director of Community Relations and Diversity. He joined Children’s Hospital of Wisconsin in 2010, serving in various marketing positions before
accepting his current position.
“I received a phone call in 2015 asking me to continue the work that
I do, but for a different business line—Children’s Community Health Plan.
I eagerly accepted this position because it allows me to assist families
and connect them with needed resources,” he said.
Smith is responsible for developing relationships and partnerships for
traditional and nontraditional organizations, enrollment, engagement
and retention for members, sponsorships and event marketing for Children’s Community Health Plan.
“Our insurance division provides coverage for the Medicaid population
and I’m able to provide additional resources and opportunities to families.

I’m grateful to be able to connect them with not only needed resources,
but also create programming that expose families to other, positive activities.
“Sometimes, just connecting families with employment that’s closer
to their homes so they don’t have to take so many buses to get to their
destination or closer to their childcare facility is helpful in improving the
quality of life for families.
“At Children’s Hospital we look at families and their lifestyles in a holistic manner—mentally, spiritually and physically. I’m pleased to be affiliated with a company that cares about improving the lives of families.
In fact, we provide services that not many hospitals across the country
offer,” said Smith.
“That’s what I value about this organization and that’s why I love the
work I do. I feel that with the resources and responsibilities Children’s
Hospital provides, I’m able to make a difference in the quality of life and
experiences of families,” said Smith.
Smith has been married to his wife, Wendy, for 24 years and they
have a son, Sean Anthony, who is a junior at Dominican High School.
“My wife has been employed with Milwaukee Public Schools for more
than 30 years and if you saw her, you’d think she just graduated from
high school,” said Smith.

Anthony D. Smith

Angela Smith

(continued from page 12)
“Walgreen’s was really fast paced and I was getting burned out so,
after 37 years, I decided to retire. When I heard that MHSI was opening
up a site on Silver Spring Blvd., I called to see if they needed a pharmacist. They did. I interviewed for the job and I’ve been here ever since.
“I want to make sure that everyone receives good treatment. I especially want to make sure my people receive quality care and information,
and that they are treated with respect. That’s always been my goal,
whether I worked at Walgreen’s or with MHSI,” she said.
Surprisingly, Smith said that being accepted as a Black female pharmacist in the south was, in many ways, easier than in the north.
“Credibility appeared to be an issue here, mostly among Caucasian
men. People in the south accepted me more readily, but when I first

Dr. Toni Shaw

(continued from page 12)
but I’m a believer. That’s my day to be restored and renewed, so like
anything else, I have to be intentional about my spiritual life. I participate in services and give, so that I can receive as well. I need to feed
that Spirit part of me,” she said.
Dr. Shaw’s youngest sister, who is also an educator, attends St.
Matthew as well.
“I helped my sister with our Back To School Rally, but most of the time,
there are people who take on those roles within the church, so that I don’t
necessarily have to take charge of those responsibilities. I’m at liberty
to pop in to see how things are going and I do that, but others take on
those ministry roles and do the heavy lifting,” she said.
Dr. Shaw is grateful that, teaching in a parochial school, she is able to

Kisha Shanks

(continued from page 12)
of everything I do. My work has a larger purpose; God has placed this
on my life. I also do yoga, cook, travel as much as possible, listen to a
lot of music and spend quality time with my daughter, Amira, to help
keep me centered,” said Shanks.
Shanks cherishes the relationship she has with her daughter. “She is
my biggest blessing in life. In many ways, she saved my life. She came
along shortly after my grandmother passed. The void that I felt was like
losing my mother and I was headed down a dark path. Shortly after she
died, I got pregnant. I wasn’t married to Amira’s father, but my daughter
became my reason for living.
“My life pretty much became about her and being a good mother to
her. I let her dictate what she needed and what being a good mother
looked like to her. She is my “why”,” said Shanks.
Shanks believes that a promising future is on the horizon for Milwaukee families.
“I’m beginning to see a shift as we talk more in our community about
mental health. More people are addressing their trauma and people are
beginning to heal from that. I specifically notice a shift among Black

started working in Milwaukee, customers acted as if they had never seen
a Black female pharmacist before; they questioned and challenged me.
When I first moved to Milwaukee there were not that many Black female
pharmacists in the area; maybe three or four.
At first, I was challenged a lot by customers, but I grew up with a lot
of brothers, so men didn’t intimidate me. I let them know that upfront.
It’s gotten better; you see more Black pharmacists now so it’s not a problem,” she said.
Between school and working long hours, Smith never married, nor
does she have any children of her own.
“I have a big family, so I’ve helped raise some of my older nieces and
nephews. You wouldn’t know by looking at my checkbook that I don’t
have any kids of my own. My wallet feels like I do because I’ve spent so
much money helping them out,” she said.
In her spare time, Smith enjoys visiting schools and informally mentoring the young people with whom she works.
bring her faith into the classroom.
“This is my first teaching job where I’ve been able to freely express
and embrace my faith in the classroom. In the public school system I
could quietly (internally) and silently pray for children, without them
knowing, but as a believer and a Christian we see situations where we
can’t pray, and that’s always my first thought. Here, I can do so openly
and through intercession.
“I have taught in the public sector and prior to taking this position, I
had interviewed with the public school system. The school where I’m currently teaching is a smaller sector, but teaching at Pilgrim Lutheran has
been a nice change,” she said.
Dr. Shaw and Pastor Shaw have two sons, Richard and Trentyn. The
youngest attends Alabama State University, and the oldest has taken a
semester off from attending the same college. He is 23 years old and
the father of the Shaw’s first grandchild, ‘Miss Ava,’ as Dr. Shaw affectionately calls her.

women and that’s going to be the catalyst for the greatest change.
Women are the ones raising children and society tends to follow our lead—
they may not say it, but it’s true. It took a long time for us to get into
this state of despair, so it’s going to take a while to get out of it, but I see
it beginning to happen and I’m thankful to be a part of the change.
There’s a better way to parent. It’s okay to love on your children, speak
great things over their lives and still hold them accountable. As more
people do this, society is going to shift.
“I’m very committed to the families that I work with. I consider them
all to be extensions of my own family. This work that I do is so precious,
critical and necessary. It’s not something I can do alone. I try to be an
example to my clients. I don’t talk ‘at them,’ but ‘to them.’ I listen. I’m
very open with them about my life. I haven’t always been the most academically inclined person, even though I was smart. but I didn’t like
school mostly because I was bullied.
“There were teachers and even my own father told me once that I
would never amount to anything. Thankfully, I never believed those things
about myself. I was fortunate to be able to experience other cultural
spaces and to see other, positive things in my life. Everyone doesn’t have
those opportunities. That said, I will always do what I do, with the compassion that I do it, until I take my last breath,” said Shanks.
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In a manner of speaking, Carrie Wall’s life
has come full circle. In fact, one might even
say the YMCA is in her DNA since before his
death, her father worked for several years on
the early shift at the West Suburban and Downtown YMCA.
“In 1986, I was a young, married mother,
and a stay-at-home mom for many years. As I
looked for ways to engage with my pre-school
children, I went to the YMCA to check out programs and membership. The Executive Director
heard about me as I was a coach in the area.
He talked to me about taking on a part-time job
while my youngest child started kindergarten.
I had planned to open a business after graduating with a Business Management degree, but
I realized I had opportunities to grow my career
and use my entreprenureual spirit in an organization that matched my values.
Now, after more than 32 years of growing
my career in the Y, it’s come full circle and I’m
able to give back in such meaningful ways,”
said Wall.
Her part-time stint evolved into a full-time
career at the Milwaukee Y in financial development and she rose to become a branch executive before taking a senior executive position.
Prior to accepting the position of President and
CEO in Milwaukee, Wall was the President and
Chief Executive Officer of the YMCA of Dane
County for seven years.
She also worked for four years as the Vice
President of Operations for the YMCA of Metropolitan Chicago.
A Milwaukee native, Wall graduated from
Pius XI High School and attended Alverno College, where she earned a bachelor’s degree in
Business Management.
“I majored in business management because
I aspired to become an business owner. Working at the Y is better than being a restaurant as
I can impact lives in such meaningful ways, so
I have no regrets. I’ve been able to grow my career for the first 20 years in Milwaukee. There’s
no better place to create partnerships than the
YMCA; this is better than having my own business,” said Wall.
Wall said that at the top of her agenda is
identifying ways to engage with families and
all those challenges that families face—from
housing, to health, education and hunger.
“As an organization, we must collaborate
like never before in areas such as housing, education and healthcare, to make sure we’re
meeting the needs of the community. For ex-

ample, seniors are the Y’s fastest growing population.
They are seeking to enjoy a longer and
healthier life in a fun and caring environment.
Consequently, we are seeking partnerships with
healthcare and insurance providers to make
sure we focus on preventive health care as well.
Then, we have baby boomers who are retiring
and wanting to give back. They are looking for
ways to volunteer, so we want to make sure that
we are able to provide them with those opportunities.
“There’s such a mix of people who visit the
YMCA—from zero to end of life. We have a 98year-old board member who has been a member of the Y most of his life. As we prepare to
celebrate our 160th anniversary this year, we
have a big responsibility to the community.
There are not a lot of institutions and companies around that are this old. It’s a great opportunity for us. From prenatal to seniors,
we’re helping support individuals and families.
We are seeking to understand children’s needs
before they enter school and helping to assure
they are prepared. We are looking at our wraparound programs, before and after school initiatives, and seeking active and healthy adult
role models to engage with our programs. It’s
really a collaboration with schools, and the
health and wellness pieces to meet the broad
needs of families in our community,” said Wall.
When Wall took over the helm of leadership
at the Milwaukee YMCA more than a year ago,
it had recently emerged from a Chapter 11
bankruptcy.
“Since coming onboard last July, my focus
has really been on getting the staff and board
out of survival mode and focused on a vision of
growth to assure we’re meeting the needs of
kids, families and seniors in the Greater Milwaukee community.
“We now have a new strategic plan that emphasizes financial stability. Moving forward we
are seeking to create partnerships and collaborative relationships in three areas: 1) youth development 2) healthy living and 3) social
responsibility.
“This plan focuses on our neighbors and
their needs. We’re also looking at diversity and
inclusion. The YMCA needs to be part of the solution in terms of identifying ways to bring this
segregated community together, while becoming a bridge to help make improvements in
these areas,” said Wall.
Countywide, the YMCA has 750 employees,
150 of which are full-time and the rest are a
mix of part-time and up to 30-hour workers.
“Right now we’re in full summer camp
mode, so in addition to our employees, we have
a number of volunteers during this season as
well,” said Wall.
The mother of three adult daughters and ten
grandchildren, in her spare time Wall enjoys
spending time with her husband, the family or
golfing.
"The team that’s in place here saved the
YMCA for this community. My goal is to make
sure it's here for the next generation,” said
Wall.

Mother Erma Todd

(continued from page 14)
and has a variety of ministries serving the community, most of which Mother Todd has been involved
with at some point.
“Over the years, I’m done everything from helping with the food pantry, feeding the homeless,
to holding community clothing and blood drives and neighborhood clean ups. For several years,
we had a daycare center as well; not just for members, but everyone in the community. I always
assisted, wherever and whenever I could. I was the president of the choir and a choir member, a
Sunday school teacher, worked as the Supervisor in the Youth Department and worked in the Finance Department. I did it all.
“With Pastor Todd’s health failing, he resigned and is now Pastor Emeritus, so Ephesians is undergoing a transition now, but I’m still involved,” said Mother Todd.
She is proud of the fact that her granddaughter, Camille Monk, is now Ephesians’ First Lady, as
Camille’s husband, Raymond, is now the Senior Pastor.
“Seeing my family grow up and become followers of Christ is one of my greatest joys. God has
blessed me to see many of the young women that I taught in Sunday school, not only grow up,
but I see them doing well with their careers and families. Being able to mentor these younger
women has been a blessing and a privilege. I’m thankful that one of my students, Camille, my
granddaughter, is now the First Lady of the church founded by her grandfather,” said Mother Todd.
With these blessings, Mother Todd has also faced and overcome some of life’s adversities as
well—such as the passing of her oldest daughter in 2002.
“My oldest daughter had three adult children, and two 14-year old twin girls when she passed,
so I had to be grandmother and mother to them. My other daughters—Phyllis, Sandra and Lorrie,
did their best to support them during this process,” she said.
Mother Todd’s spirit and energy are contagious. She enjoys life and lives it to the fullest.
“We have big fun—with the family and at church. When we are in various meetings and the
young people talk about music, I love that. I’m all for young people because I remember that I
didn’t have that mentorship from the older people in the church. It’s my heartbeat to encourage
young people and pass it on. I tell them that at their age I was a wife and a mother and that I
should have been finishing school, but I didn’t. God brought me to this point, so I’m not complaining, but our youth today have greater opportunities to advance than I did. They are more
skillful than I will ever be, but I still have something to offer them—wisdom! They have the technology down pat, but I can pass along my wisdom. That’s my legacy—helping younger people. It
keeps me motivated to live a better life,” said Mother Todd.

Angie Wilks-Tate credits her mom’s husband for nudging her in the direction of becoming a dietitian.
“My parents moved from Kosciusko, Mississippi to Milwaukee when I was a baby.
When I was three years old, my father
passed away. My mother remarried and
my dad who I affectionately call “Pop”,
suggested that I consider a career in nutrition because he had met an African American woman who was a Public Health
Nutritionist. I had always been physically
active and loved helping people do things
to live healthier lives, so it seemed like a
good way for me to merge healthy eating
with physical activity.
“Even as a young adult, I enjoyed teaching people. I also was involved with organizations that interacted with young people.
Practicing healthy habits, being active and
taking care of our bodies was interesting
to me.
“ I remember that in high school, we
completed a self-assessment survey to help
us determine our career interests and my

result was focused on compassionate care.
From that point on, health and nutrition became my focus. I volunteered at a nursing
home in dietary and later became employed as a dietary assistant. That’s what
cemented my decision to become a dietitian,” said Wilks-Tate.
After graduating from Milwaukee
Lutheran High School, she attended Mt.
Mary University, earning a bachelor’s degree in dietetics. She later attended
Franklin University of Medicine and Science
in Chicago, where she received a master’s
degree in nutrition education.
Today, Wilks-Tate is a Registered Dietitian/Nutritionist( RDN) and Women Infants
and Children (WIC) Project Director, with
Milwaukee Health Services, Inc. (MHSI), a
position she has held for almost 16 years.
“This has been such a rewarding career
for me. I have an opportunity to interact
with young mothers. I have a chance to develop positive relationships with my clients
who receive WIC assistance.
“WIC is an excellent program which is
designed to help people in their time of
need. We are in a position to help educate
our families on how to best use their food
resources and help them set positive goals
for themselves and their young children in
terms of leading healthier lives,” she said.
Wilks-Tate is also one of the co-founders
of the African American Breastfeeding Network (AABN), along with Dalvery Blackwell.
“The cornerstone of WIC is to promote
breast feeding as the first food that a baby

Dorothy Walker

(continued from page 14)
companies started laying people off. I lost my job in Indiana and ended up moving to Milwaukee,”
said Walker.
Walker looked and worked several jobs, even had to go on welfare for a while, as she searched
for employment that would enable her to support her daughter and the nieces she was helping
raise. Then one day she learned about a program at Milwaukee Area Technical College.
“I started taking welding class there and really learned how to read blue prints and set up machines. When I worked in Indiana, I knew what to do, but I didn’t know why until I took those
classes. I honed my craft and it became more employable. I worked at Harley-Davidson, the Heil
Company, Milwaukee Road and eventually ended up at Koehring Company,” said Walker.
Reminiscent of Beverly Johnson’s plight in the movie ‘Hidden Figures’, it was so unusual to
have women welders at that time, that there was no restroom on the shop floor for Walker to use.
She had to walk across the street and over to the office area to use the bathroom that secretaries
used.
“I really didn’t think of welding as a career. I started out just trying to get a good paying job
to take care of my family. Nothing is guaranteed, but when opportunities present themselves,
you have to be ready to step into them, even if you’re not totally prepared. That’s what happened
with me. My teachers got to know me in the classes I took and recognized my potential even
before I did. The Associate Dean in the Manufacturing area asked if I would be interested in teaching
other women to learn welding I immediately said no, because I had no background in teaching.
He later contacted the person who headed up the Women’s Bureau and asked her to talk to me
about teaching welding. When Ms. Marian Medley called I was still hesitant but told, but she told
me that this was too good of an opportunity to turn down. She offered to walk me through the
process of taking professional development classes on teaching methods, curriculum development
and other areas related to teaching and assured me that I could take classes that could help me
become a good teacher.
With the help of a federal grant, Walker started out teaching other women how to weld and
after the first group graduated, she used her connections and reputation to find them jobs at companies like Koehring Company. She was able to do that, thanks to her great reputation for being
a good welder. When the grant was over, Walker moved into a permanent full-time teaching position
and became the first female welding instructor at MATC. From there, she taught welding for 16
years before moving into administration, where she became the apprentice coordinator for the
college.
“I worked with a lot of manufacturing and construction companies, connecting people with apprentice programs in the construction trades—particularly people of color—and after two years I
became the assistant dean and associate dean overseeing curriculum,” she said.
Today, Walker is over the entire School of Technology and Applied Science (which includes Construction, Manufacturing, Automotive, Transpiration, Engineering; Electronics (Protective services,
i.e., Fire, EMT and Police officers), Walker has also received academic degrees to back up her skill
set. She has an Associate’s Degree in Welding from MATC, a Bachelor’s Degree in Vocational and
Technical Education from the University of WI-Stout, and over 40 credits at the Master’s Level at
the University of WI-Stout.
Walker said that annually MATC hosts activities for the Girl Scouts, where 100-150 girls come
in, learn about nontraditional careers, and are able to see what some of these areas entail.
“We have partnered with the Department of Corrections and the House of Corrections with the
reentry program at MATC where we bring individuals who are incarcerated onto the campus and
teach them the trades to help them so that when they re-enter society they don’t go back to the
same lifestyle. We give them an opportunity to learn something different, which can help change
their perspective and help them realize they are capable of learning and making changes in their
lives as well as the lives of their children and become better parents. Society should understand
we all deserve a second chance. Even when mistakes are made, everyone still deserves another
opportunity. It should not mean that society gives up on you. These individuals are able to acquire
skills and get family-sustaining jobs when they return to their community,” said Walker.
Married and the mother of an adult daughter and an adult granddaughter and a great grandson,
she has had an influence on three generations of her family and enjoyed seeing nieces and
nephews grow and mature, not only physically but also spiritually as well. Walker is also active in
her church—Community Baptist Church—and works with several community-based organizations.

receives. We help moms make informed
decisions about breast-feeding, but we
don’t coerce them into doing it.
“We have breast-feeding peer counseling
in most of our WIC sites who connect with
our moms before and after delivery. We
promote breast-feeding as the original natural first food. WIC is a safety net to help
mothers who for whatever reason, choose
not breast-feed their infants but need to
purchase a substitute such as formula. We
are always careful to let our mothers know
that we support them no matter what their
feeding decision,” said Wilks-Tate.
Wilks-Tate has almost 30 years of experience in the healthcare field. Prior to accepting employment with MHSI, she worked
in various roles which included clinical and
community nutrition.
She stepped out of the dietetics profession for almost five years and opened an
in-home daycare in order to stay home with
her children. As her children got older, she
returned to work part time with WIC.
“I’ve had the opportunity to work in
other settings, but community nutrition is
my passion.
“ I’m directly involved with people that
I am privileged to follow up with and see
the growth and progress within their families. That’s rewarding to me. In the WIC
program, for instance, we teach mothers
about breastfeeding, nutrition and physical

activity.
“ I had the opportunity to also launch a
community-based nutrition program for
Milwaukee Health Services, Inc. which is
called “ Healthy Connections.” It focuses
on families and promoting healthy
lifestyles.
“We are in the position to educate them
about the importance of not only eating
healthy, but exercising as a path to healthier living.
“It’s important that parents understand
that they are role models for their children;
the children take their cues from their parents. They pattern their lifestyle and eating
habits after their parents,” she said.
Wilks-Tate said that she is beginning to
see more positive and favorable health and
nutrition trends among young parents.
“There are several positive trends related to healthy eating that I’m noticing—
especially since we now offer fresh fruits
and vegetables. With more variety, I’m
seeing interest among moms to set goals
to integrate healthy eating into their lives.
They are asking for more information
about food preparation, getting the kids involved in physical activities and engaging
in those activities with them. All these
things point to a positive trend toward leading healthier lives,” said Wilks-Tate.
Periodically, WIC sites conduct surveys of

Jennifer
Washington-McMurray
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earning a Master of Science degree in Business.
Washington-McMurray launched her professional career in radio, working for WMCS (which was
then WMVP). She, along with Ella Smith, co-hosted two popular radio shows—‘Swap and Shop’
and ‘Community Focus’.
“Ella and I are best friends to this day. These shows and this visibility helped pave the way for
me to continue performing as a singer. I opened for many national artists at venues such as SummerFest and African World Festival. It was a win-win, and I met such great mentors, including
Ella, as I eventually transitioned to gospel music.
“I was born, raised, baptized and married at Pilgrim Rest, under Rev. Leroy B. Mixon. As my
faith grew, so did my training in leadership and music. When my family transferred their membership to New Testament Church, I eventually became the Director of Music there and was also
the music teacher for New Testament Academy,” she said.
After giving birth to her first son, she left radio to start a childcare service in her home.
“I wanted to be home with my first child. It was during this time that I saw an opportunity to
teach children about music, so I started a music program called Jennifer’s Jumping Jacks. People
hired me to do music programs with their children. Using music, I taught children the fundamentals
like movement, activities, and memory. I get so much joy when I see children enjoying music,”
she said.
Jennifer’s Jumping Jacks Play and Music served as the springboard for starting another business
called Milwaukee Angels Choir, a professional choir for youth that sang at various venues throughout the city.
After returning to the workforce, Washington-McMurray worked in advertising sales at Journal
Sentinel before taking positions at New Testament Church and New Testament Academy. While
there, she focused on gospel music and working with children. She developed a vibrant music
ministry and created an after school music program for children, bringing in community musicians
and offering private vocal lessons to children.
Washington-McMurray believes in entrepreneurialship, and so started JWM Productions, which
includes all of her businesses.
“My business began to develop and grow, as did my ministry and purpose. I loved working
with children and women. For a season, my life was fulfilling as director of music at New Testament
Church and working with the New Testament Christian Academy. I produced cantatas and concerts,
and continued to give private voice lessons. And, while I love seeing people develop, I had put my
solo singing career on hold. It was okay for a time because I realized I was sowing seeds, learning
about the Word of God, and developing my leadership skills,” she said.
Washington-McMurray returned to school to pursue her master’s degree and accepted employment with the American Cancer Society.
“The American Cancer Society was my first client when I worked in advertising at WMCS. I told
God that I want to work for this organization, a few years back and He opened that door for me,”
she said.
Now employed as the Health Systems Manager for Primary Care at the American Cancer Society,
Washington-McMurray views this as part of her purpose.
“In the midst of helping others, God revealed to me that there were things I needed to change
in order to live my best life. I was overweight and not living the healthy lifestyle that I was encouraging others to pursue. I recognized that I had weights in my life that I needed to remove, so
that I could make changes. I identified those things that were burdening me down, sought a life
and health coach, and today I’m a new woman—down 70 pounds. I’m taking off the weights—
inside and out,” she proclaimed.
Not one to sit around idle, Washington-McMurray began praying about what she could do to
make a greater impact in her community, which lead to her founding a ministry called Sisters With
A Purpose (SWAP). Now entering its tenth year, SWAP is an annual conference she coordinates
that brings women of all backgrounds and ethnicities together to celebrate and empower each
other.
“This is my women’s ministry. It features fashion shows, vendors, gospel recording artists, and
speakers. It’s a fun gathering of women—young and old.
Washington-McMurray also started an on-air book club on WNOV called “Off the Shelf, featuring
local and national authors.
“It’s funny because prior to starting this show, I didn’t like to read. Now I love it! This is another
venture I operate under my production company, and it gets me back into broadcasting. Everything
that I do builds and complements the other. It’s all about glorifying God, and edifying and entertaining people,” she said.
“One of the biggest rewards in life for me is seeing the young people I work with grow up, join
the workforce and become successful. When they succeed and I’ve played a part in that, that’s
my reward. That’s my purpose,” said Washington-McMurray.
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Angie Wilks-Tate
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its recipients to determine what kinds of information and resources they want.
“Families are asking for more interaction and access to information such as cooking, recipes and ways to make it easier for
them to access helpful resources. They

want things to simplify their lives. We are
working on identifying more ways to address this. It’s on the horizon,” said WilksTate.
One resource that’s already available to
families is an online interactive WIC nutrition education website.

“Parents can interact with other parents,
provide helpful tips and set goals for themselves online. This site also provides a way
for busy moms not to physically come to
the WIC clinic. Sometimes transportation
can be a barrier. As an alternative to seeing a nutritionist, WIC recipients can access
information online, complete a nutrition education session and we can assist them by
phone with any questions they may have
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and upload their food benefits electronically. It’s interactive, easy and helps simplify their lives,” said Wilks-Tate.
Wilks-Tate has been married to her husband, Craig Tate, for 23 years. They have
two children together, Ciara, 20, and Jalen,
15. She also has two ‘bonus’ children Jordan, 27, and Jennessa, 28 years old.
Holidays in the Wilks-Tate household
sometimes comes with jokes, since she is a

nutritionist. Wilks-Tate said that family
members have asked if they are having
chocolate covered broccoli for dessert.
“I do try to practice what I preach. I will
incorporate more plant based meals into
weekly menus and try non-traditional foods
such as quinoa, amaranth, or couscous. I
also like to experiment with new things that
other people might not be comfortable
preparing.

OPEN LETTER TO OUR READERS

“Growing up, my children always expected that we were going to have fruits
and vegetables at lunch and dinner” she
said.
Thanks to Wilks-Tates’ passion and compassion to help others, more Milwaukee
children and families have been positively
encouraged to eat better and live healthier
lives.

Milwaukee Community Journal is an actual brick and
mortar building, not just an online entity. I was downstairs reviewing our equipment in the storage office
and it's like visiting a museum. Old relics, equipment,
computers, software and past editions illuminate 42
years journaling the history of change.
Since our origin in 76, we've
moved with our audience.
Today our readers are predominantly millennials, 18-40
years of age, shakers and
movers, the buyers! They are
buying homes, cars, raising
families. They are eating
“fresh,” active in politics, exercising and partying.
Our readers find us in print,
with our
twice-weekly editions in
tenured retail outlets,
churches and selective distribution spots. But they also
read us online at
milwaukeecommunityjournal.com We,re in this to win
this! We're dynamic....crisp clear....interactive...and to
be honest - exploding with information that you want
to read!
We're perfect for new and established advertisers! We
want more local interaction and community written articles. We want to offer more millennial access to a
proven community source.
This is who we are, but one thing is still deep on our
hearts, and that is you’ve got to join our team.
You're the community part of the Milwaukee community journal. Let's build together!-- Speech Thomas,
The Milwaukee Community Journal, Wisconsin’s
Largest African-American Newspaper.
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